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l. Bao cao hoat dong nam 2025
Operational Results in 2025
1. Téng quan vé mdi trwérng kinh doanh
Overview of the Business Environment
a. Kinh té Viét Nam nam 2025

Vietnam’s Economy in 2025

Viét Nam khép lai ndm 2025 v&i mire téng trwéng GDP thuwe dat 8,02% so v&i clng ky - la minh chirng
ré nét cho kha nang chéng chiu tét trong bdi canh méi trudng toan cau nhidu thach thirc. Nén kinh té
da phuc héi thuyét phuc sau giai doan chirng lai hau dai dich, song nhirng loi ich sau rong hon tir cai
cach thé ché, nang cao nang suét va phat trién thj trwéng vén moi chi & giai doan khéi dau.

Vietnam closed 2025 with real GDP growth of 8.02% YoY - a clear testament to its resilience amid a
challenging global environment. The economy has staged a convincing recovery following the post-
pandemic slowdown; however, the deeper benefits from institutional reforms, productivity
improvements, and capital market development are still in their early stages.

Biém sang I&n nhét trong nam 2025 dén tir khu vic ngoai thwong. Xuat khau hang héa tang manh
17% so v&i cung ky béat chép lo ngai vé chi nghia bdo hé va rdi ro thué quan toan ciu. Két qua nay
phan anh si phuc hoi clia san xuat toan cdu, dac biét & cac nganh dién ti va hang tiéu dung, déng
thei cho thay stec hap dan bén bi clia Viet Nam nhu mét trung tam san xuét trong bdi canh cac chudi
cung rng tiép tuc dwoc tai cau tric va da dang héa. Téng kim ngach xuét nhap khau vuot 930 ty USD
(+18%), tao ra thang dw thwong mai khoang 20 ty USD.

The standout highlight of 2025 came from the external sector. Merchandise exports surged 17% YoY
despite concerns over rising protectionism and global tariff risks. This performance reflects the recovery
in global manufacturing - particularly in electronics and consumer goods - while also underscoring
Vietnam’s enduring appeal as a manufacturing hub amid ongoing supply chain diversification and
reconfiguration. Total trade turnover exceeded USD 930 billion (+18%), generating a trade surplus of
around USD 20 billion.
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Co céu chinh sach ndm 2025 cho thay vai trd ngay cang I6n clia chinh sach tai khéa, trong khi chinh
sach tién té duy tri trang thai hé tro nhwng than trong. Thu ngan sach tang gan 30% so v&i cung ky, no

cong duoc kiém soat quanh 37% GDP, va dau tw céng dy nhanh tién dé ha tang.

The 2025 policy mix reflects the increasingly prominent role of fiscal policy, while monetary policy
remained supportive yet prudent. State budget revenue rose nearly 30% YoY, public debt was

maintained at around 37% of GDP, and public investment accelerated infrastructure development.

Chinh sach tién t& van hé tro tang truwdng, tin dung tang 19%, so v&i 13,4% nam 2024. Khoang cach
ngay cang Ién gitra tang tredng thanh khodn va tin dung can dwoc theo di chat ché trong ndm 2026,

dac biét trong bdi canh VND hién dang yéu hon so v&i mét sé déng tién trong khu viec.

Monetary policy remained supportive of growth, with credit expanding by 19%, up from 13.4% in 2024.
The widening gap between liquidity and credit growth warrants closed monitoring in 2026, particularly

as the VND has weakened relative to some regional currencies.

Lam phat nam 2025 nhin chung duy tri & mtrc 6n dinh, du chiu tac déng tir viéc diéu chinh ré CPI theo
hwdng téng ty trong cac mat hang thiét yéu, dac biét 1a nha & - vat liéu xay dwng va lwong thuc - thie
pham, khién CPI nhay hon v&i gia dién, chi phi nha & va yéu tb mua vu cla thwc phdm. CPI binh quén

nam tang 3,31%, trong khi lam phat co’ ban duy tri 6n dinh & 3,21%.

Inflation in 2025 remained broadly stable, despite the impact of CPI basket adjustments that increased
the weighting of essential items - particularly housing & construction materials and food - making CPI
more sensitive to electricity prices, housing costs, and seasonal food factors. Average CPI rose by

3.31% for the year, while core inflation remained stable at 3.21%.

b. Thitrworng chibng khoan nam 2025
Vietnam’s Stock Market in 2025

Thi trwerng chirng khoan (TTCK) Viét Nam khép lai ndm 2025 béng nhitng con s6 ky luc. VN-Index thiét
lap dinh cao moi th&i dai, chét ndm 2025 tai 1.784,49 diém, tang trudng 41% so véi dau nam. Gia tri
giao dich binh quéan phién trén thi trwdong co s& nam 2025 dat 29,3 nghin ty déng (t&ng manh 39,8%
SO V&I nam 2024) v&i mirc dinh thanh khodn 86 nghin ty déng vao ngay 05/08. Trén thi trwong phai
sinh, gia tri giao dich dat binh quan 40,3 nghin ty dbéng/phién, ciing ting trwdng manh 48,9% so Vi
murc 27 nghin ty ddng & nam lién trwdc.

Vietnam’s stock market closed 2025 with record-breaking figures. The VN-Index reached an all-time
high, ending the year at 1,784.49 points - up 41% from the beginning of the year. Average daily trading
value on the equity market reached VND 29.3 trillion in 2025 (a strong increase of 39.8% YoY), with
peak liquidity hitting VND 86 trillion on August 5. In the derivatives market, average daily trading value
stood at VND 40.3 trillion, also recording robust growth of 48.9% compared to VND 27 trillion in the
previous year.

DU nha dau tw nwéc ngoai ban rong ky luc 135 nghin ty déng, tang 46% so v&i ndm 2024, TTCK Viét
Nam van dat mirc tang trudng vwot trdi nhe stee manh dong vén trong nuwde, thé hién qua sé lwong tai
khodn chirng khoan dat 11,9 triéu vao cubi thang 12/2025 (khoang 11,6% dan sb), hoan thanh truwdc

han muc tiéu 11 triéu tai khoan vao nam 2030.
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Despite record net foreign selling of VND 135 trillion - up 46% from 2024 - Vietnam’s stock market still
delivered strong growth, supported by robust domestic inflows. This is reflected in the total number of
trading accounts reaching 11.9 million by the end of December 2025 (around 11.6% of the population),
surpassing the 2030 target of 11 million accounts ahead of schedule.
Sw thanh cong clia TTCK Viét Nam n&m 2025 dén tir cac yéu td nén tadng nhung dong luc chinh dén
tlr cac sy kién mang tinh budc ngoat. Viéc van hanh thanh céng hé théng KRX én dinh va hiéu qua
gilip nang cao nang lwc giao dich va la diéu kién tién quyét cho viéc trién khai cac san pham tai chinh
hién dai dap &ng cac tiéu chi nang hang quéc té. FTSE Russell chinh thirc nang hang Viét Nam [én thi
trwérng mai ndi thir c&p 1a sy cong nhan cao nhét cho nhirng nd lwc cai cach bén bi va toan dién cla
Chinh pha. Cot mbc nay mé ra canh clra cho Viét Nam dén nhan dong vén 1on trong cac chu ky toi.
The strong performance of Vietham’s stock market in 2025 was underpinned by solid fundamentals,
but the key drivers were transformative, milestone events. The successful and stable implementation
of the KRX system significantly enhanced trading capacity and serves as a critical foundation for
introducing modern financial products aligned with international upgrade criteria. FTSE Russell’s official
upgrade of Vietnam to Secondary Emerging Market status represents the highest recognition of the
Government’s sustained and comprehensive reform efforts. This milestone opens the door for Vietnam
to attract substantial capital inflows in the coming cycles.
Sw ra doi ctia Hop déng twong lai VN100 (10/10/2025) cung cép thém cong cu phong vé ri ro va giao
dich hiéu qué cho nha dau tw chuyén nghiép, da dang hoa Iwa chon trén thi trwéng phai sinh. Nghi
quyét s6 68-NQ/TW ban hanh thang 5/2025 va Nghi dinh s6 245/2025/ND-CP ban hanh thang 9/2025
tr& thanh cu hich quan trong cho TTCK Viét Nam khi tap trung thtic day khu vue kinh té tw nhan, thu
hat vén ngoai va kich hoat 1an séng IPO va niém yét clia cac doanh nghiép I&n.
The launch of the VN100 futures contract (October 10, 2025) provided professional investors with an
additional tool for risk hedging and efficient trading, further diversifying offerings in the derivatives
market. Meanwhile, Resolution No. 68-NQ/TW issued in May 2025 and Decree No. 245/2025/ND-CP
issued in September 2025 served as key catalysts for Vietnam’s stock market by promoting private
sector development, attracting foreign capital, and triggering a new wave of IPOs and listings among
large enterprises.
2. Két qua kinh doanh nam 2025
Business Results in 2025
a. Két qua kinh doanh
Business Results
2025 tiép tuc la mét ndm ma co hoi va thir thach xuat hién dan xen trong hoat déng kinh doanh, doi hdi
Ban Diéu hanh phai bam sat tinh hinh, cé nhitng chi dao truc tiép t¢i toan thé can b nhan vién cong
ty. Hoat dong kinh doanh duy tri dwoc sw &n dinh va hiéu qua nhe dong gop clia tat ca cac mang kinh
doanh, bao gdm: Dich vu Chirng khoan, Dau tw, Nguén vén va Kinh doanh Tai chinh, Dich vu Ngan
hang dau tw va Quan Iy Quy. Chi tiét két qua thuc hién ké hoach nam 2025 nhu sau:
The year 2025 continued to present both opportunities and challenges, requiring the Executive
Committee to closely monitor developments and provide direct guidance to all employees. Business

operations remained stable and efficient, driven by contributions from all key segments, including



Securities Services, Principal Investment, Treasury Finance, Investment Banking Services, and Asset

Management. The detailed performance results for 2025 are as follows:

Chi tiéu (BCTC hep | Thyc hién 2025 | K& hoach 2025 % So Vi % So v&i 2024
hat) (dana) (Hdone) ké hoach Compared to
Items (Consolidated 2025 Result 2025 Plan Result/Plan 2024 Result
inancalistatements) sl e ion) (VND billion)
Doanh thu 13.121 9.695 135,3% 150,6%
Revenue
Loi nhuan trwéc thue 5.083 4.252 119,5% 143,4%
Profit before tax

b. Vé cac két qua khac:

Other Results:

e Phat trién va chdm séc khach hang: D4y manh thu hat khach hang méi, d&c biét théng qua

déi ngli cong tac vién véi co ché va chinh sach vwot tréi @& mé rong pham vi phl song téi tat
cd khach hang & cac vung, mién. V&i khach hang té chirc nwéc ngoai, SSI da ky két thanh

c6ng nhiéu théa thuan hop tac véi cac nha méi giéi toan cau, mé ra co hdi cho céc tb chirc
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dau tw toan cau tiép can thi trwdng Viét Nam mét cach thuan lgi hon. Tinh chung ca nam 2025,
SSI ¢6 thém hon 150.000 khach hang m& mdi, nang téng sé tai khoan giao dich 1én gan
805.000 tai khoan.
Client development and engagement: SS| accelerated new client acquisition, particularly
through an expanded collaborator network supported by atlractive incentive schemes,
broadening outreach across regions nationwide. For foreign institutional clients, SSI
successfully established partnerships with leading global prime brokers, facilitating more
efficient access to the Vietnam market for international investors. In total, SSI added more than
150,000 new accounts in 2025, bringing the total number of trading accounts to nearly 805,000.
e San pham va trai nghiém khach hang: Nang cao trai nghiém khach hang trén ¢ng dung
iBoard Pro v&i day du tién ich vé san pham va dich vu ma SSI dang cung cép. Trén ¢ng dung
iBoard, viéc trién khai 70+ géi nang cap véi 145+ hang muc gidp nang dé én dinh, hiéu néng
va tinh nhét quan cla cac ludng giao dich; ddng thdi bd sung cac néng lwc “ding dwoc ngay”
nhw Smart OTP ddng bd Web-App, nap tién da ngan hang, va chuan héa cac man hinh trong
yéu. Céac goi san pham M7, New Margin 9%, gilp nha dau tw chi dong lwa chon gidi phap st
dung don bdy tai chinh phu hop véi nhu cau va khau vi rdi ro trong tirng giai doan thj trwdng.
Dich vu giao dich khéng ky quy thu hut sy quan tdm cla hang trém nha dau tw té chirc nwdc
ngoai. Nh¢ loi thé vé quy mé vén va quy trinh x& ly giao dich nhanh gon, SSI gia tdng dang ké
thi phan khach hang té chirc khi dap tng nhu cau cho nhém khach hang nay.
Products and UI/UX: SSI continued to enhance user experience on the iBoard Pro app,
offering a full suite of products and services. Over 70 upgrades across 145+ features were

implemented to improve system stability, performance, and consistency across trading flows,



while introducing ‘ready-to-use” capabilities such as synchronized Smart OTP (Web & App),
multi-bank deposits, and standardized key interfaces. Product offerings such as M7, New
Margin 9%, enable investors to flexibly choose leverage solutions aligned with their needs and
risk appetite across different market conditions. Non-prefunded trading services have attracted
strong interest from hundreds of foreign institutional investors. By leveraging its capital strength
and efficient trade processing capabilities, SSI has significantly expanded its institutional
market share by effectively meeting the needs of this client segment.

Céng nghé: Nam 2025 ghi ddu mét sé thanh twu néi bat cia SSI, trong d6 quan trong nhét 1a
dw an SuperCore, gitip Cong ty tré thanh céng ty chirng khoan dau tién lam chi hé théng 16i
giao dich phai sinh trén thj trwong. Hé théng 16i LFO dap trng cac yéu cau tich hop clia cac dbi
tac chién Iwoc, tao nén tang cho viec mé rong két néi va néng lwc van hanh. Vé chuyén déi sé
va t6i wu van hanh, SSI trién khai hé théng S-Office, giip 100% ludng trinh ky - phé duyét -
ban hanh - lwu trv van ban thue hién tric tuyén, qua d6 ky vong rat ngén hang trdm ngay céng
va tiét kiém dang ké chi phi van phong phdm méi nam.

Technology: In 2025, SS| achieved several key milestones, most notably the SuperCore
project, making SS/ ;‘he first securities firm in Vietnam to fully own and operate its derivatives
trading core system. The LFO core system was developed to meet integration requirements
with strategic partners, providing a scalable foundation for expanding connectivity and
operational capacity. On digital transformation and operational efficiency, SSI also
implemented the S-Office system, enabling 100% of document workflows - from submission
and approval to issuance and storage - to be conducted online, thereby reducing hundreds of
man-days and significantly lowering annual stationery costs.

Quan tri rai ro: SSI chl déng nhan dién rdiro tiém tang va luén chuan bj s&n sang bién phap
x( ly khi phat sinh rai ro, ddc biét la nhibng rai ro méi, hinh thanh trén khéng gian mang. Trong
nam 2025, SSI dwoc danh gia tét qua cac ky thanh tra clia co quan chirc nang vé dadm béo an
ninh cho hé théng giao dich va bao vé di¥ liéu ca nhan, gép phan nang cao mic d6 an toan va
gidm rli ro van hanh. V&i cac hinh thiee rii ro truyén thdng, dam béo kiém soat chat ché nhung
khong can tré hoat dong kinh doanh, khéng dé phat sinh ng’ xau du quy mé dw ng margin tang
tredng manh.

Risk management: SS| proactively identifies potential risks and implements timely mitigation
measures, particularly for emerging risks in the digital environment. In 2025, SSI successfully
passed regulatory inspections on trading system security and personal data protection, further
strengthening operational safety and risk control. For traditional risk exposures, SSI maintains
rigorous oversight without hindering business activities, ensuring no non-performing loans arise
despite strong growth in margin lending.

Két néi vén va co hoi dau tw: N&m 2025, SSI thuc hién giao dich huy dong vén quy mé Ion
nhw chao ban cé phiéu riéng 1& quy m6 3.256 ty dong cho nha dau tw chirng khoan chuyén
nghiép, huy déng 300 trieu USD tir giao dich vay hop vén. Cac giao dich nay tiép tuc la minh
chirng cho uy tin, nang e tai chinh va sw tin nhiém ma thi trvéng danh cho SSI. Cung voi do,
SSI tiép tuc dong vai tro la nha tw van va thu xép vén cho nhiéu giao dich Ion nhw: Tw van chao
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ban cb phiéu riéng I& cho BIDV v&i quy mé 190 triéu USD, Tw van phat hanh trai phiéu ra cong
ching cho HDBank v&i quy mé 400 trieu USD, Tw van chao ban cb phan ra cong ching va

niém yét cho B4t déng san CRV va Taseco Land.

Connect capital to opportunities: In 2025, SSI executed several large-scale capital raising
transactions, including a VND 3,256 billion private placement to professional investors and a
USD 300 million syndicated loan. These transactions further demonstrate SSI’s credibility,
financial strength, and the strong trust it commands in the market. In addition, SSI continues to
play a key role as a financial advisor and capital arranger for major transactions, including a
USD 190 million private placement for BIDV, a USD 400 million public bond issuance for
HDBank, and the IPO and listing of CRV Real Estate and Taseco Land.

Il. K& hoach kinh doanh nam 2026
Business Plan in 2026
1. M6i trwrong kinh doanh
Business Environment
a. Kinh té vimé
Macroeconomic
Viét Nam buwéc vao ndm 2026 véi da tdng trwdng manh va uy tin cai cach dwoc cling cb, dat muc tiéu
tang trwéng GDP khodng 10%. Cac dong lwc d&n dat tang treéng déu dwa trén dya trén nang lyc trién
khai: d4u tw co s& ha tAng véi quy mé ky luc, dong vén FDI duy tri &n dinh, dich vu tré lai trang thai
binh thwéng va tiéu ding hé gia dinh phuc hdi dan nhé cai cach thué giap téng thu nhap kha dung. Dw
dia tai khoa van déi dao, cho phép chi tiéu s&m cho giao théng, ndng lwong va logistics.
Vietnam enters 2026 with strong growth momentum and reinforced reform credibility, targeting GDP
growth of around 10%. Growth drivers are increasingly anchored in execution capacity: record - scale
infrastructure investment, resilient FDI inflows, a normalization of the services sector, and a gradual
recovery in household consumption supported by tax reforms that boost disposable income. Fiscal
space remains ample, enabling front-loaded spending on transport, energy, and logistics.
b. Thijtrwéng chirng khoén‘
Securities market :
Buwéc sang nam 2026, TTCK Viét Nam dwoc ky vong tiép tuc van déng phu hop véi cac nén tang vi
mé va cai cach thi trwong da duoc thiét 1ap. Tién trinh nang hang thi trwdng tiép tuc la dong lwc céu
truc then chdt trong ndm 2026. Viét Nam dang bam sat 16 trinh nang hang Ién thj triedng méi néi the
cép theo FTSE Russell, trong khi MSCI van la muc tiéu chién Iwgc trong trung - dai han. Trong tam cai
cach hién nay tap trung vao chudn héa van hanh thi trwdng, théng qua viéc hoan thién co ché Non-
prefunding (NPF), cap nhéat khung phap Iy cho nha dau tw nwée ngoai, don gian hoa tha tuc tham gia
thi trwerng va chuan bi cho viéc ap dung co ché déi tac bu tru trung tam (CCP). .
Entering 2026, Vietnam’s stock market is expected to continue aligning with its strengthened
macroeconomic fundamentéls and ongoing market reforms. The market upgrade process remains a
key structural driver for the year. Vietnam is closely following its roadmap toward Secondary Emerging
Market status under FTSE Russell, while MSCI inclusion remains a medium- to long-term strategic

objective. Current reform priorities focus on standardizing market operations, including the
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implementation of the Non-Prefunding (NPF) mechanism, updates to the legal framework for foreign
investors, simplification of market access procedures, and preparation for the adoption of -a Central
Counterparty (CCP) clearing mechanism. '
Bén canh do, thj truéng IPO dwoc ky vong tiép tuc séi dong, khi nhiéu doanh nghiép thudc cac Iinh vie
khac nhau lén ké hoach IPO va niém yét trén S& Giao dich Chirng khoan TP. H& Chi Minh (HOSE),
qua do gia tdng ngudn hang héa va chiéu sau cho thi treéng. Trong bdi canh d6, dinh gia thi tredng
nhiéu kha nang sé& phan hoa ré nét hon va dwgc tai dinh gia theo tirng nhdm nganh va doanh nghiép
trong nam 2026.
In addition, the IPO market is expected to remain vibrant, with companies across various sectors
planning listings on Hochiminh Stock Exchange (HOSE), thereby expanding market supply and depth.
In this context, market valuations are likely to become more differentiated, with re-rating occurring
across sectors and companies throughout 2026.
Co hoi va thach thire ludn song hanh trén thj treéng chirng khoan. Cac yéu té can theo déi trong nam
2026 bao gébm kha nang tang trwdng tin dung cham lai va xu hwdng 18i suét tng tré lai tte mirc nén
th&p clia nam 2025, trong khi rdi ro bén ngoai van hién hibu, dang chd y la nguy co céng thang dia
chinh tri leo thang c6 thé anh hwdng dén tang trwdng vi mé ndi chung va lgi nhuan ctia doanh nghiép
niém yét noi riéng.
Opportunities and challenges go hand in hand in the stock market. Key factors to monitor in 2026
include the potential slowdown in credit growth and a possible rebound in interest rates from the low
base of 2025. At the same time, external risks remain, particularly the possibility of escalating
geopolitical tensions, which could impact overall macroeconomic growth as well as the earnings of listed
companies.
T nhirng phan tich trén, ching toi dwa ra kich ban chi sé VN-Index sé giao dong trong khoang 1.800
diém v&i thanh khodn thi tréng binh quan khoang 28.500 ty déng/phién.
Based on the above analysis, we project that the VN-Index will fluctuate within the range of 1,800 points,
with an average daily trading value of approximately VND 28,500 billion per session.
2. Ké hoach kinh doanh nam 2026
Business Plan in 2026
Trong ndm 2026, SSI dat ké hoach muc tiéu Doanh thu va Lgi nhuan Hop nhat nhu sau:
In 2026, SSI sets the following targets for consolidated revenue and profit:
Don vj: ty VNP
Unit: VND billion

- x % tang trwéng so
ChiitisUi(BETC hopnhdt) Thwe hién 2025 | K& hoach 2026 Vi 2025
liemsi@onsoitalcd Eindncial 2025 Result 2026 Plan Compared to 2025
Statement) Rosiit
Doanh thu
13.121 15,660 +19%
Revenue
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Lo £ % tang trwéng so
ShiteulBERShyRinhat) Thwe hién 2025 | Ké hoach 2026 Vi 2025
iensiCon 2 idaodiaiinial 2025 Result 2026 Plan Compared to 2025
Statement) Eesll
Loi nhuan trwéc thué
5.083 5.838 +15%
Profit Before Tax

3. Ké hoach hanh déng
Action Plans
Trong nam 2026, SSI dat muc tiéu gia tang thi phan théng qua cac chién lwoc nhw mé rong tap khach

hang va déi tac ca trong va ngoai nwdc, phat trién thém nhiéu tinh nang, san phdm dich vu mé&i phu

hop v&i nhu ciu cla nha dau tw va nang cao ha tang giao dich gitp cai thién trai nghiém cla nguwoi

dung trén cac nén tang cla SSI nhw iBoard Pro, iBoard Web. D& dat dwoc muc tiéu d6, SSI wu tién

trién khai 5 k& hoach hanh déng:

In 2026, SSI aims to further expand its market share through strategies such as broadening its client

base and partnerships both domestically and internationally, developing new features and products

tailored to investor needs, and enhancing trading infrastructure to improve user experience across

platforms such as iBoard Pro and iBoard Web. To achieve these objectives, SSI will prioritize the

imp/ehventation of five key action plans:

Wu tién ap dung tri tué nhan tao (Al): SSI dwa Al vao lap trinh, kiém thr, van hanh, cham
séc khach hang va kiém soat noi bo; tirng bwdc xay dung cac “tro ly s6” dé tw doéng nhap liéu,
ra soat, déi chiéu, phat hién sai léch va hé tro ra quyét dinh, gidm phu thudc vao con ngudi &
cac khau lap lai.

Al First: SSl integrates Al into development, testing, operations, customer service, and internal
controls - gradually building “digital assistants” to automate data entry, reconciliation, validation,
anomaly detection, and decision support, thereby reducing reliance on manual, repetlitive tasks.
Tw déng héa quy trinh: SSI tap trung sé héa quy trinh dau - cudi, gidm thao tac tay, gidm gidy
t&, gidm viéc chuyén qua lai gitra cac b phan; hiéu qué dwoc do bang sb ngay cong tiét kiem,
ty lé xt ly tw dong téng Ién va 16i van hanh giam xuéng.

Automation: SSI focuses on end-to- end digitalization, reducing manual handling, paperwork,
and cross-department handoffs. Effec'tiveness is measured by man-days saved, higher
automation rates, and lower operational errors.

Khach hang la trong tam: SSI loai bd cac buwéc khéng can thiét trén hanh trinh khach hang,
rat ngén thoi gian x& ly, tang tinh ré rang minh bach, tang kha nang tw thao tac cla khach
hang; 4y cac chi sé trai nghiém nhuw thi gian mé tai khodn, thei gian xt ly yéu cau, ty 1€ 16i va
mirc d6 hai long lam thwdc do.

Customer Centric: SS/ eliminates unnecessary steps in the customer journey, shortening
processing ftime, improving trahsparency, and enabling greater self-service. Key metrics

include account opening time, request turnaround time, error rates, and customer satisfaction.
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Téc d6 dwa san pham ra thj trwong: SS coi tbe d6 13 loi thé canh tranh. Quy trinh tir y twdng

dén trién khai sé& dwoc tinh gon dé tinh nang, san pham mai ra thi trwdng nhanh hon va phan

SN

tng kip thei véi bién dong. Muc tiéu la “nhanh nhuwng chéc”: gidm cac vong cho khéng cén
thiét, chuan hoa kiém thr va kiém soat thay déi dé vira rat ngén thoi gian trién khai vira bao
dam an toan hé théng.

Time to Market: SSI views speed as a key comparative advantage. Processes from ideation
fo execution are streamlined to accelerate time-to-market and respond swiftly to market
changes. The goal is ‘fast but robust” - minimizing unnecessary delays while standardizing
testing and change controls to ensure both rapid deployment and system reliability.

Quyét dinh dwa trén div liéu: SSI chi dong thu thap, chuan héa va khai thac di lieu Xuyén
subt cac don vi; xay dung bo chi sb theo dbi hiéu suét, canh bao sém rii ro va do hiéu qua sau
méi thay ddi; han ché tbi da cac nhan dinh cdm tinh va thién kién ca nhan.

Data Driven: SSI| actively collects, standardizes, and leverages data across the organization;
builds performance metrics, early risk warning systems, and post-implementation evaluation

frameworks, and minimizes reliance on subjective judgment and personal bias.

Trén day la bao céo clia Ban Diéu hanh Céng ty Cé phan Chirng khoan SSI vé Hoat déng kinh doanh
nam 2025 va Ké hoach kinh doanh n&m 2026. Kinh trinh Dai h6i ddng cb déng xem xét, théng qua./.

The above is the report of the Board of Management of SSI Securities Corporation on 2025 Business
Results and 2026 Business Plan. For the General Meeting of Shareholders’ consideration and

approval./.
Kinh chuc toan thé Quy vi dai biéu, C6 déng va Khach hang stc khde, hanh phc.

We wish all Delegates, Shareholders and Customers good health and happiness.

TP. H6 Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31, 2026
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BAO CAO HOAT DONG CUA HOI DPONG QUAN TR| NAM 2025
TAI CUOC HOP DAI HOI PONG €O PONG THUONG NIEN NAM 2026

REPORT ON OPERATION OF THE BOARD OF DIRECTORS IN 2025
AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

Haéi ddng quan tri (HDQT) bao cao Pai hoi ddng cb dong thuwong nién ndm 2026 vé hoat dong va tinh
hinh thwe hién cac nhiém vu ctia HDQT nam 2025 véi cac ndi dung nhw sau:

The Board of Directors (BOD) reports to the 2026 Annual General Meeting of Shareholders on the
operation and the implementation of tasks of the BOD in 2025 with the following contents:

1. Thong tin chung
General information

Nzm 2025, HDQT ¢6 06 (sau) thanh vién, trong dé co 02 (hai) thanh vién déc lap 1a Ong Pham Viét
Mudn va Ong Nguy&n Quéc Cwong. Co cau HDQT hién tai da can ddi va pht hop gilka cac thanh
vién co kinh nghiém, kién thiee, hiéu biét vé quan tri, phap luat, tai chinh, chirng khoén va phl hop
co' cAu theo quy dinh clia phap Iuat, bao dam tinh doc Iap, khach quan. Mot sé ngwdi quan ly Cong
ty da hoan thanh cac khéa dao tao vé quan trj cong ty.

In 2025, the BOD had 06 (six) members, including 02 (two) independent members that are Mr.
Pham Viet Muon and Mr. Nguyen Quoc Cuong. The current structure of the BOD is balanced and
suitable, with members possessing experience, knowledge and understanding of governance,
law, finance, securities, and in compliance with the laws, ensures independence and objectivity.
Some managers of the Company have completed corporate governance training courses.

N&m 2025, SSI ghi nhan loi nhuan trwéc thué hop nhat ca nam 2025 dat xap xi 5.083 ty déng.
Tai ngay 31/12/2025, tdng tai san ciia SSI dat gan 94.050 ty déng, trong d6 vén chil s& hiru dat
hon 32.066 ty ddng. Trong nam 2025, quy mé vén diéu 1& cla SSI cling téng tir 19.638 ty déng
lén 20.779 ty ddng sau khi hoan thanh ké hoach phat hanh cb phiéu theo chwong trinh Iwa chon
cho ngwoi lao dong va chao ban ¢d phiéu riéng 1é.

In 2025, SSI recorded consolidated profit before tax for the entire year of 2025 approximately
VND 5,083 bhillion. As of December 315, 2025, SSl's total assets reached nearly VND 94,050
billion, in which owners’ equity reached more than VND 32,066 billion. In 2025, SSI's charter
capital also increased from VND 19,638 billion to VND 20,779 billion after the completion of the
plan on shares issuance under the employee stock ownership plan and the plan on private
placement of shares.

Ké&t qua kinh doanh néi trén d& phan anh nhitng nd lwc cla Ban l&nh dao cing toan thé nhan
vién Cong ty trong nam 2025 khi vira phai déi mét voi nhirng kho khan vi moé vira phai tim cac
giai phap tan dung cac thuan loi va thé manh clia minh trong tinh hinh thi truong voi mire o
canh tranh ngay cang quyét lit. Mot sé nhém hoat déng da dwoc thire hién co thé ké dén bao
gbm:

The above business results reflect the efforts of the executive management and all employees of
the Company in 2025 when having faced macro difficulties and having to find solutions to leverage
the Company’s advantages in an increasingly fierce competitive market. Some groups of activities

that have been implemented include:

5SI SECURITIES CORPORATION
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- DAy manh giao dich truc tuyén, bao gdm cung cép théng tin thi treong, mé tai khoan giao
dich, chuy@n tién dién t&, tw van dau tw, thue hién giao dich, thanh toan sau giao dich;
Promoting online transactions, including providing market information, opening trading
accounts, electronic money transfer, investment advice, transaction execution and post-
trade payment;

- Tang cwdng dau tw vao ha tAng céng nghé thong tin, cht trong bao dam an toan, on dinh
hé théng, nang cao trai nghiém nguoi ding trén cac nén téng giao dich va dich vu truc tuyén;
Enhancing investment in information technology infrastructure, with a strong focus on
ensuring system safety and stability, and improving user expetience across online trading
and service platforms

- Cung cép cac san phdm mai phi hop véi xu huéng giao dich dién ti va nhu cau cla cac
nha dau tw méi tham gia thj trwdng;
Providing new products in line with the trend of electronic transactions and the needs of new
investors entering the market;

- Giatéing quy mé von qua viéc huy déng tang ngudn vén chi sé hivu va vén vay nham bdo
dam an toan tai chinh va bét kip véi sy gia tiing quy mo thi truong, dap ng nhu c&u vén
clia nha dau tw;

Increasing capital scale through increasing owner equity and loan capital to ensure financial
safety and keep pace with the increase in market size, meet the capital demand of investors;

- Han ché rti ro, quan ly ch&t ché giao dich ky quy,
Strictly managing margin trading and minimizing its risks;

- Tiép tuc theo dudi chién lugc hoat dong an toan, phong ngtra rdi ro tir xa.
Continuing to pursue the strategy of safe operation, remote risk prevention.

Tdng két cac cudc hop ciia HDQT va céac quyét dinh ciia HDQT
Summary of the BOD’s meetings and resolutions

HDQT d tién hanh 26 cudc hop béng hinh thire trire tuyén va/hodc 14y y kién bang vén béan. Cac
Thanh vién HDQT tham du, cho y kién day dU tat ca cac cude hop.

The BOD conducted 26 meetings by online method and/or collecting written opinions. All
members of the BOD attended and gave their opinions at all meetings.

HDQT d4 théng qua 40 Nghi quyét @& trién khai cac quyét dinh clia Dai hoi ddng cb déng
(PHPCB) cling nhw thwe hién cac ndi dung khac thude thdm quyén ctia HPQT, bao gom:

The BOD approved 40 Resolutions to deloy decisions of the General Meeting of Shareholders
(GMS) and executed other contents under the BOD's competence, including:

STT | S6 Nghi quyét Ngay N6i dung Ty 1é théng
No. | Resolution No. Date Content qua
Approval rafe
Mi&n nhiém Giam déc¢ Chi nhanh Ha Noi
1. |01/2025/NQ-HDQT|16/01/2025 100%

The dismissal of Director of Hanoi Branch

B6& nhiém Giam déc Chi nhanh Ha Noi

2. [02/2025/NQ-HDQT|16/01/2025| The appointment of Director of Hanoi 100%
Branch
s |03/2025/NG-HPQT| 140212025 | TO Shitc hop Bal hoi ding o dong thirdng 100%

nién nam 2025
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STT
No.

$6 Nghi quyét
Resolution No.

Ngay
Date

Néi dung
Content

Ty lé théng
qua
Approval rate

Holding the Annual General Meeting of
Shareholders in 2025

04/2025/NQ-HDQT

27/02/2025

Swa ddi, bd sung Nghi quyét sé
16/2024/NQ-HPQT ngay 30/10/2024

The amendment and supplement to the
Resolution No. 16/2024/NQ-HPQT  dated
October 301, 2024

100%

05/2025/NQ-HDQT

21/3/2025

Ké& hoach kinh doanh ndm 2025 va Chwong
trinh hop Dai hoi déng cd dong thuéng nién
nam 2025

The Business Plan in 2025 and Meeting
Agenda of the 2025 Annual General
Meeting of Shareholders

100%

06/2025/NQ-HBQT

31/3/2025

Cham dwt hoat déng Phong giao dich
Nguyén Thj Minh Khai
Closure of Nguyen
Transaction Office

Thi  Minh Khai

100%

07/2025/NQ-HDQT

18/4/2025

Trién khai phrong an phat hanh cé phiéu
theo chwong trinh lwa chon cho nguoi lao
dong theo Nghi quyét sé 01/2024/NQ-
PDHBCD ngay 25/4/2024

Plan on shares issuance under the
Employee Stock Ownership Plan according
to Resolution No. 01/2024/NQ-BHDCD
dated April 25", 2024

100%

08/2025/NQ-HDPQT

18/4/2025

Quy ché phat hanh ¢ phiéu theo chwong
trinh Iwa chon cho ngudi lao dong
Regulation on shares issuance under
Employee Stock Ownership Plan

100%

09/2025/NQ-HPBQT

18/4/2025

Tiéu chi phan bd cd phiéu phat hanh theo
chwong trinh lya chon cho nguoi lao dong
Criteria for allocation of shares issued
under the Employee Stock Ownership Plan

100%

10.

10/2025/NQ-HBDQT

18/4/2025

Danh sé&ch nguwoi lao dong dd diéu kién
mua cb phiéu phat hanh theo chuong trinh
Iwa chon cho ngwdi lao dong

List of employees entitled to purchase
shares issued under the Employee Stock
Ownership Plan

100%

11.

11/2025/NQ-HDPQT

18/4/2025

Quy ché Kiém toan ndi bé
Regulation on Internal Audit

100%

12.

12/2025/NQ-HPQT

22/4/2025

B&u ChU tich Hoi déng quan tri Cong ty
Appointment of the Chairman of the Board
of Directors of the Company

100%




STT
No.

Sé Nghj quyét
Resolution No.

Ngay
Date

Néi dung
Content

Ty 1é théng
qua
Approval rate

13.

13/2025/NQ-HPQT

07/6/2025

Mién nhiém Giam dbc Chi nhanh Nguyén
Coéng Tri

The dismissal of Director of Nguyen Cong
Tru Branch

100%

14,

14/2025/NQ-HPQT

07/5/2025

B& nhiém Giam dbc Chi nhanh Nguyén
Coéng Trtr

The appointment of Director of Nguyen
Cong Tru Branch

100%

15.

15/2025/NQ-HDBQT

04/6/2025

Tiép tuc phan phdi cb phiéu chua duogc
dang ky mua trong dot phat hanh theo
chwong trinh Iwa chon cho ngudi lao dong
The continued distribution of unsubscribed
shares under the employee stock
ownership plan

100%

16.

16/2025/NQ-HDPQT

05/6/2025

Két qua phat hanh ¢ phiéu theo chuwong
trinh lwa chon cho ngwoi lao dong

The results of the shares issuance under
the Employee Stock Ownership Plan

100%

17.

17/2025/NQ-HDQT

16/6/2025

Giao dich gitra Coéng ty v&i bén cd lién quan
Transactions between the Company and
related parties

100%

18.

18/2025/NQ-HDQT

16/6/2025

Cham dit hoat dong Phong giao dich
Nguyén Van Ctr

Closure of Nguyen Van Cu Transaction
Office

100%

19.

19/2025/NQ-HPQT

16/6/2025

Chon Céng ty kiém toan cac Bao cdo tai
chinh ndm 2025

The selection of the auditing company for
auditing the Financial Statements in 2025

100%

20.

20/2025/NQ-HPQT

21/7/2025

Théi kiém nhiém Tong Giam dbc
Termination of concurrent position as Chief
Executive Officer

100%

21.

21/2025/NQ-HDPQT

21/7/2025

B& nhiém Tdng Giam déc
The appointment of the Chief Executive
Officer

100%

22.

22/2025/NQ-HDQT

22/7/2025

Cap nhat Gidy chirng nhan dang ky doanh
nghiép theo vén diéu 1& mai

Update Enterprise Registration Certificate
according to the new charter capital

100%

23,

23/2025/NQ-HDQT

30/7/2025

T chirc hop Dai hoi ddng cd dong bét
thwong nam 2025

Holding the 2025 Extraordinary General
Meeting of Shareholders

100%
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STT
No.

Sé Nghi quyét
Resolution No.

Ngay
Date

Noi dung
Content

Ty lé théng
qua
Approval rate

24,

24/2025/NQ-HDQT

12/8/2025

Trién khai Phwong an chao ban ¢b phiéu
rieng lé

The implementation of the Plan for the
private placement of shares

100%

25.

25/2025/NQ-HDQT

12/8/2025

Théng qua Hb so déng ky chao ban cb
phiéu riéng lé

Approval of the Application dossier for
private placement of shares

100%

26.

26/2025/NQ-HDQT

16/8/2025

Thay d8i niém yét chirng quyén co bao dam
On the change in listing of covered warrants

100%

27.

27/2025/NQ-HDQT

15/8/2025

Sta ddi, bd sung Nghi quyét sb
16/2024/NQ-HDQT ngay 30/10/2024

On amendment, supplement to the
Resolution No. 16/2024/NQ-HPQT dated
October 30", 2024

100%

28.

28/2025/NQ-HDQT

20/8/2025

Thay déi niém yét chirng quyén c6 béo dam
On the change in listing of covered warrants

100%

29,

29/2025/NQ-HDQT

27/8/2025

Théng qua Chuong trinh hop Dai hdi déng
cb dong béat thwdng nam 20256

Approval of the Meeting Agenda of the
2025 Extraordinary General Meeting of
Shareholders

100%

30.

30/2025/NQ-HBQT

29/8/2025

Théng qua két qua chao ban cb phiéu riéng
&

Approval of the results of the private
placement of shares

100%

31.

31/2025/NQ-HBQT

11/9/2025

Thoéng qua viéc thanh toan cé tiec ndm 2024
b&ng tién va cap nhat Téng lpi nhuéan phan
phéi ndm 2024
Approval of the 2024 cash dividend
payment and update on Total distributed
profit for 2024

100%

32.

32/2025/NQ-HBQT

19/9/2025

Thay déi niém yét chirng quyén c6 bao dam
On the change in listing of covered warrants

100%

33.

33/2025/NQ-HPQT

26/9/2025

Trién khai Phwong an chao ban thém cé
phiéu cho ¢é déng hién htru theo phuwong
thire thire hién quyén mua

On approval of implementation of the Plan
on additional share offering for existing
shareholders with subscription rights

100%

34.

34/2025/NQ-HBQT

26/9/2025

Théng qua Hd so dang ky chao ban thém
cd phiéu cho cb déng hién hiru theo
phwong thire thwe hién quyén mua

100%




STT | Sé Nghi quyét

No.

Resolution No.

Ngay
Date

Noi dung
Content

Ty lé thoéng
qua
Approval rate

On approval of the Dossier for registration
of the additional share offering for existing
shareholders with subscription rights

35.

35/2025/NQ-HBQT

02/10/2025

Cap nhat Gidy chirng nhan déng ky doanh
nghiép theo vén diéu 1& moi

Update Enterprise Registration Certificate
according to the new charter capital

100%

36.

36/2025/NQ-HDQT

27/10/2025

Thay ddi niém yét ching quyén c6 bao dam
On the change in listing of covered warrants

100%

37.

37/2025/NQ-HDPQT

03/11/2025

Stra ddi, bd sung Nghj quyét Hoi déng quan
trj s6 33/2025/NQ-HDQT ngay 26/9/2025
On the amendment, supplementation of
Resolution of the Board of Directors No.
33/2025/NQ-HPQT dated September 26™,
2025

100%

38.

38/2025/NQ-HPBQT

03/11/2025

Stra ddi, bd sung Nghi quyét Hoi dong quan
tri s6 34/2025/NQ-HPQT ngay 26/9/2025
On the amendment, supplementation of
Resolution of the Board of Directors No.
34/2025/NQ-HPQT dated September 26",
2025

100%

39.

39/2025/NQ-HDQT

19/11/2025

Chao ban chirng quyén co bdo dam
The offering of covered warrants

100%

40.

40/2025/NQ-HBQT

24/11/2025

Théng qua ngay dang ky cudi cung lap
danh sach cd déng va lich thwe hién chao
ban thém cb phiéu cho ¢ déng hién hiru
Approval of the record date to finalize the
list of shareholders and the timeline for
additional share offerings to existing
shareholders

100%

Béo cao vé cac giao dich gitra Cong ty, céng ty con, cong ty khac do Céng ty ndm quyén
kidm soat trén 50% tré» 1&8n Vén didu Ié véi Thanh vién HDQT va nhirng ngwi ¢6 lién quan
cuia thanh vién dé: giao dich giiva Céng ty véi cong ty trong d6 Thanh vién HPQT la thanh
vién sang lap hodc 1a ngwdi quan ly doanh nghiép trong thei gian 03 ndm gan nhét trwéc

thevi diém giao djch.

Reports on transactions between the Company, its subsidiaries, other companies that are
controlled over 50% of the Charter capital by the Company with members of the BOD and
their related persons; transactions between the Company with companies in which the
member of the BOD is the founder or manager within the last 03 years prior to the date of

transaction.




Céc giao dich nay da dwoc Cong ty cong b trong Bao céo tinh hinh quan tri cong ty nam 2025
lap ngay 30/01/2026. Néi dung cac giao dich cht yéu vé cung cép dich vu chirng khoan, giao
dich mua ban chtrng khoan, méi gioi chirng khoén. Cac giao dich da duoc cong bd va chap thuan
day du theo quy dinh cla Diéu lé Cong ty.

These transactions were disclosed by the Company in the Report on Corporate Governance in
2025 dated January 30", 2026. The transactions mainly involve providing securities services,
trading securities, securities brokerage. The transactions have been disclosed and fully approved
in accordance with the Company's Charter.

Hoat déng cta Thanh vién doc lap HDQT va két qua danh gia cua tirng thanh vién doc lap
vé hoat déng ctia HDQT

Activities of Independent members of the BOD and the evaluation results of each
independent member on the BOD’s performance

Thanh vién doc lap HDQT tham gia trong Uy ban kiém toan (UBKT) clia Coéng ty va phu trach cac
vAn d& v& quan Iy rii ro va kiém toan ndi b, véi nhiém vu chinh nhw ra soat, tu van cho HPQT
céc chinh sach, han mure rdi ro, chién lwoc quan Iy rdi ro va kiém toan ndi bd; danh gia mirc 46
tuan thl, chudn muc ké toan, hiéu qua hoat dong quan Iy rii ro, kiém toan ndi bd cla toan Céng
ty; bao cao HBQT v& hoat dong va hiéu qua hoat dong ctia cong tac kiém toan ndi bo da thue
hién trong nam; d& xuat phurong an khic phuc cac ton tai, han ché nhdm hoan thién hoat dong
kinh doanh ctia Céng ty.

Independent members of the BOD participate in the Audit Committee (AC) of the Company and
are in charge of risk management and internal audit matters, with the main duties such as
reviewing and advising the BOD on policies, risk limits, risk management strategy and internal
audit: accessing compliance, accounting standards, efficiency of risk management, the
Company’s internal audit; reporting on the internal audit's operation and its efficiency during the
year to the BOD; proposmg solutions to overcome the shortcomings and limitations in order to
improve business operation of the Company.

Céc thanh vién doc lap d4 trao ddi cng Bo phan Quén trj rdi ro, Kiém toan noi bo, Kiém soat tuan
tha @& n&m bt tinh hinh thuwe t& vé cong tac quan trj rii ro, tuan thi tai Cong ty. Ngoai ra, cac thanh
vién nay con tham gia cac cudc hop ctia HDQT phan bién cac d& xuét dinh hwéng chién luoc, ké
hoach kinh doanh.

Independent members discussed with Risk Management Department, Internal Audit Department,
Compliance Department to get a true view of risk management and compliance at the Company.
In addition, these members also joined all the meetings with the BOD to review and criticize the
proposals for strategic directions and business plans.

Céac thanh vién doc 1ap da tham gia ddy dd cac cudc hop, cho ¥ kién biéu quyét vé céc van gé
dwa ra va cac kién nghj dé phat trién hoat dong clia Cong ty.

Independent members participated in all meetings, gave opinions on the issues raised and
recommendations to develop the Company's operations.

HDPQT dam bao sb lwong céc cude hop HPQT, s6 lwong thanh vién duwoc triéu tap hop dap (ng
yéu cau vé tinh phap Iy va hiéu qua, xéc dinh vai tro ctia moi thanh vién HDQT, gitra thanh vién
doc lap HPQT va thanh vien HDQT didu hanh. Hoat dong clia HPQT nam 2025 tuan tha quy dinh
phap luat, Biéu le, Quy ché quén trj va thong 1& quan tri cng ty.

The BOD ensures that the number of the BOD meetings and members convened for meetings
meet the requirements of the meeting's legality and effectiveness, determines the role of each
BOD member, between independent members and executive members of the BOD. The

T



operation of the BOD in 2025 complied with the law, the Charter, the Governance Regulations
and the corporate governance practices.

HBQT théng qua cac Nghj quyét phit hep véi tam nhin cta Céng ty va chién lwgc kinh doanh trong
tirng giai doan, giam sat viéc thuc hién cac nghi quyét clla DPHDCP va HPQT, thudng xuyén ra
soat cac chinh sach, quy dinh ctia Céng ty va kip thoi diéu chinh dé phi hgp vai tinh hinh hogc yéu
cau mai.

The BOD approved Resolutions in line with the Company's vision and business strategy in each
period, supervised the implementation of resolutions of the GMS and the BOD, regularly reviewed
the Company's policies and regulations and promplly amended them to adapt to new situation or
requirements.

HPQT dwa ra dinh hwéng, chi dao va giam sat thuwdng xuyén dbi voi hoat dong ctia Ban Téng Giam
dbc (BTGD) cling nhw céc bo phan hé tro BTGD, bao dam sy diéu hanh phu hop voi cac quy dinh
va chinh sach ctia Cong ty.

The BOD provided orientation, directions and regular supervision for the operation of the Board
of Management (BOM) as well as the departments supporting the BOM, ensuring the
management in accordance with the regulations and policies of the Company.

Két qua danh gia cla tirng thanh vién déc lap HDQT vé hoat dong ctia HDQT nam 2025 dugc
dinh kém Bao cao nay.

The evaluation results of each Independent member of the BOD regarding the performance of
the Board of Directors in 2025 are attached to this Report

Két qua giam sat déi véi Téng Giam dbe va ngwoi diéu hanh khac

Results of supervision on Chief Executive Officer and the other Company Executives
HPQT chi dao BTGD thwe hién cac Nghi quyét clia PHPCD va HDQT, cu thé nhu: ra soat va
thwe hién ké hoach kinh doanh n&m 2025; chudn bj ké hoach kinh doanh n&m 2026 trinh BHBCD
thwérng nién nam 2026; lwa chon Cong ty kiém toan thwe hién kiém toan cac Bao cao tai chinh
rieng va hop nhét nam 2025 va soat xét cac Bao cao tai chinh riéng va hop nhét ban nién ndm
2025; tiép tuc cap nhat va nang cap hé théng cong nghé thong tin phyc vu cac san pham kinh
doanh méi clia Cong ty va nang cao chat lwong dich vu khach hang; ra soat hé thong, bao dam
an toan, chil déng phong rii ro; thie hién tra ¢d tire ndm 2024 bang tién cho c6 déng; chi dao
trién khai thuc hién phwong an phat hanh cé phiéu theo chwong trinh lwa chon cho ngudi lao
déng trong Cong ty nam 2024, chao ban cd phiéu riéng 1& va chao ban thém ¢ phiéu cho cb
déng hién htru theo phwrong thire thire hién quyén mua; st dung ngudn vén huy dong tir dot phat
hanh, chao ban trong nam phii hop v&i Nghi quyét cia DHDCD; dé xuat ké hoach huy déng vén
@& tang ngudn vén phuc vu cho cac hoat dong kinh doanh clia Céng ty va cac nhiém vu khac aé
phat trién kinh doanh g&n lién voi an toan hoat dong.

The BOD directs the BOM to implement the Resolutions of GMS and BOD, including reviewing
and implementing the 2025 business plan; preparing the 2026 business plan to submit the 2026
Annual General Meeting of Shareholders; selecting audit firm for auditing the 2025 Separate and
Consolidated Financial Statements and reviewing the 2025 Separate and Consolidated semi-
annual Financial Statements: continuing to update and upgrade the information technology
system to support the Company's new business products and improve customer service quality;
reviewing the system, ensuring safety and being proactive in risk management; paying the 2024
cash dividend to shareholders: directing the implementation of the plan on shares issuance under
the employee stock ownership plan in 2024, the plan on private placement of shares and the plan
on additional share offering for existing shareholders with subscription rights; using the mobilized
capital resources from the offering, issuance within the year in accordance with the Resolution of

l'_l-\_



the GMS; proposing the plan on capital mobilization to supplement capital resources for
Company’s business operation, and other tasks for business development associated with

operation safety.

Két qua kinh doanh nam 2025 vuot ké hoach do Bai hoi dong cd déng thweng nién nam 2025
@4t ra, Cong ty cling da tang dang k& quy mé vén hoat dong va khéng dé xay ra tdn that vé tai
chinh trong tinh hinh thj treéng co nhidu bién dong. HDQT danh gia cao hiéu qua hoat dong
phong ngira rli ro ciia BTGP nam vira qua cling nhu hiéu qua chuyén dbi cac quy trinh hoat
dong tir truc tidp sang moi trrong internet, tao tién dé cho chuyén d@bi sb va gia tng cac trai
nghiém clia khach hang véi cac sén ph&m mai trong nam 2026.

The 2025 Business results exceeded the plan set by the 2025 Annual General Meeting of
Shareholders, the Company has also significantly increased the scale of operating capital and
has not suffered financial losses in a volatile market situation. The BOD highly appreciates the
effectiveness of risk prevention activities of the BOM last year as well as the effectiveness of
converting operating processes from face-to-face to the internet environment, creating a premise
for digital transformation and increasing customer experiences with new products in 2026.

BTGP cling thuwdng xuyén bao cao, trao ddi véi HDQT vé cac van dé phat sinh, thuc hién tot cac
Nghi quyét ctia PHDCD va Nghi quyét clia HDQT.

The BOM also regularly reports and discusses to the BOD on arising issues and effectively
implements the Resolutions of the GMS and the BOD.

Hoat déng ciia UBKT trwc thugc HDQT
Operation of the AC under the BOD

Trong nam 2025, UBKT da thuc hién giam sat vé bao cao tai chinh, tinh hinh tai chinh, tinh hinh
hoat déng ciia Coéng ty; kiém tra va danh gia vé cac hoat dong cia hé théng kiém soat ndi bod,
quan Iy rdi ro; giam sat hoat dong ctia HDQT, BTGD va Nguoi diéu hanh khac.

In 2025, the AC supervised the financial statements, the financial status, and the operational
status of the Company; inspected and evaluated the operation of the internal control system and
risk management; supervised the operation of the BOD, the BOM, and other Company
Executives.

Hoat ddéng cha céc tiéu ban khac thugc HDQT
Operation of subcommittee under the BOD

Bén canh UBKT, HDQT d4 thanh lap Tiéu ban Chién lgc Phét trién (TBCL) véi chire néng hoach
dinh chién Ivoc kinh doanh, céc ké hoach hanh déng nham thirc hién chién lvoc kinh doanh tirng
thevi ky, gidm sat trién khai, quan tri cac dy an nham dam béo Cong ty trién khai hiéu qua céc
hoat dong kinh doanh, phat trién theo dung dinh hwdng chién lwoe hoat dong cla Cong ty. Nam
2025, TBCL tiép tuc ddy manh thwc hién va nang cao hiéu qua cac chién lwoc, chinh sach phat
trién @A d& ra thong qua viéc tai cAu tric co cau té churc, thic day chuyén dbi s, toi uu hoat
déng, cai tién hiéu suat nhim tao tién ¢& cho giai doan phat trién tiép theo ciia Cong ty.

In addition to the AC, the BOD has established the Strategy and Development Committee (SDC)
with the function of planning business strategy, action plans to implement business strategies in
each period, supervising the implementing, managing projects to ensure the Company effectively
implements business operation and develops in accordance with the strategic operating direction
of the Company. In 2025, the SDC continued to strengthen the implementation and enhance the
effectiveness of its established development strategies and policies through organizational
restructuring, accelerating digital transformation, optimizing operations, and improving
performance, thereby laying the foundation for the Company’s next stage of growth.

Ngoai ra, HDQT phéan céng (céc) thanh vién phu trach phat trién ngudn nhan lyc, phat trién thi
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trudng nuwdc ngoai, quan ly thwong hiéu va chién lwoc kinh doanh. Nam 2025, (cac) thanh vién
trén vAn duy tri hoat dong va cong viéc thwong xuyén, hd tro' cho HDQT nam bét kip thoi cac
hoat dong clia Céng ty cling nhw tinh hinh thi tredng trong va ngoai nwdrc, dé co chién lwge phat
trién phu hop.

In addition, the BOD has assigned member(s) in charge of human resource development,
international market development, brand management and business strategy. In 2025, the above
member(s) maintained regular operations and work, supported the BOD to timely grasp the
Company's activities as well as the domestic and foreign market situation, to have a suitable
development strategy.

Thii lao, chi phi hoat déng va cac lgi ich khac cua HDQT va tirng thanh vién HDQT
Remuneration, operating expenses and other benefits of the BOD and each member of the
BOD

PHDCH da théng qua thi lao cho HDQT nam 2025 t6i da la 05 ty dong, thire chila 2.459.333.335
ddng nhu @& cap tai To trinh v& phan phdi loi nhuan nam 2025. Thu lao cla tirng thanh vién
HDQT duoc cong bd tai Bao cao tai chinh ndm 2025 da kiém toan.

The GMS approved a maximum remuneration of VND 05 billion for the BOD in 2025, with the
actual amount paid being VND 2,459,333,335 as mentioned in the Submission for the approval
of the 2025 profit distribution. The remuneration of each BOD member was disclosed in the 2025
Audited Financial Statements

Ong Nguy&n Duy Hwng la Cha tich HDQT kiém Chd tich Hoi dong dau tw, Cha tich Tiéu ban
Chién Iwoc Phat trién va Ong Nguy&n Héng Nam I1a Thanh vién HDQT kiém nhiém vj tri Tong
Giam dbc (khang con 1a Téng Giam déc ké tir ngay 01/8/2025), phu trach chién lgc kinh doanh,
do d6, ngoai thu lao, hai thanh vién dwgc nhan tién lwong theo tirng vi tri.

Mr. Nguyen Duy Hung is the Chairman of the BOD concurrently holding the position Chairman of
Board of Investment and Chairman of Strategy and Development Committee and Mr. Nguyen Hong
Nam is a member of the BOD concurrently holding the position of CEO (ceased to be CEQ from
August 15, 2025) and is responsible for business strategy, thus, in addition to the BOD's
remuneration, these members were entitled to receive salary corresponding to their respective
positions.

Hoat déng chao ban, phat hanh cd phiéu va viéc stv dung vén, sb tién thu dwoc tir dot
chao ban, phat hanh

Va0 ngay 05/6/2025, Cong ty da hoan tt phat hanh 10.000.000 cb phiéu theo chwong trinh lva
chon cho ngudi lao dong (ESOP) theo Nghj quyét s6 01/2024/NQ-DHDCD ngay 25/4/2024 va
Nghi quyét sé 01/2025/NQ-DHDCD ngay 18/4/2025 ctia DHDCP v&i muc dich gén két loi fch cla
nhan vién va Céng ty va bd sung thém vén lwu dong cho Cong ty. Von diéu 1& ctia Cong ty sau
dot phat hanh nay tang lén 19.738.639.180.000 ddng.

On June 5t 2025, the Company completed the issuance of 10,000,000 shares under the
employee stock ownership plan (ESOP) according to Resolution No. 01/2024/NQ-PHPCP dated
April 25, 2024 and Resolution No. 01/2025/NQ-DHECE dated April 18 2025 of the GMS, the
purpose of the issuance was to align employees’ interests with those of the Company and to
supplement the Company’s working capital. After this issuance, the Company's Charter capital
increased to VND 19,738,639,180,000.

Céng ty da trién khai thyc hién va hoan tat dot chao ban co phiéu riéng 1& dbi véi 104.042.344
cb phiéu vao ngay 29/8/2025 theo Nghj quyét s6 01/2023/NQ-DHDCD ngay 25/4/2023, Nghi
quyét s6 01/2024/NQ-DHDCD ngay 25/4/2024 va Nghi quyét sb 01/2025/NQ-DHBCH ngay
18/4/2025. Toan b sé tién rong thu duwoc tir dot chao ban 12 3.256.492.967.200 dong duoc ding
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cho muc dich bd sung vén cho hoat déng dAu tw chirng chi tién glri va hoat déng cho vay giao
dich ky quy. Sau dot chao ban nay, Vén didu lé clia Cong ty tang 1én 20.779.062.620.000 déng.

The Company also implemented and completed the private placement of 104,042,344 shares on
August 29", 2025 pursuant to Resolution No. 01/2023/NQ-PHPCP dated April 25", 2023,
Resolution No. 01/2024/NQ-DHPCP dated April 25%, 2024 and Resolution No. 01/2025/NQ-
DHBCPH dated April 18, 2025. The total net proceeds from this private placement amounted to
VIND 3,256,492,967,200, which were allocated to investments in certificates of deposit and margin
lending activities. Following this offering, the Company's charter capital increased to VND
20,779,062,620,000.

Phwong an phat hanh cé phiéu theo chuong trinh Iwa chon cho nguoi lao déng tbi da 10.000.000
cb phiéu theo Pidu 8 Nghij quyét s6 01/2025/NQ-BHBCD ngay 18/4/2025 chuwa thiee hién. HBDQT
xin y kién BHBCD cho tiép tuc thire hién phwong an phat hanh néu trén tai cudc hop nay (chi tiét
theo To trinh tiép tuc thue hién phwong én phat hanh cb phiéu d&a dugc BHBCD thong qua).

The Plan on shares issuance under the employee stock ownership plan with a maximum of
10,000,000 shares pursuant to Article 8 of Resolution No. 01/2025/NQ-PHPCD dated April 18",
2025 has not yet been implemented. The BOD hereby proposes the GMS to approve continuing
the implementation of the above Plan at this meeting (details as the Submission for the approval
of continuing the implementation of the plan on issuance of shares approved by the GMS)

Thue hién theo Nghi quyét sé 02/2025/NQ-BHDCD ngay 25/9/2025 cla PHDCD, Cong ty da
chao ban thém ¢ phiéu cho cb dong hién hitu theo phuong thire thue hién quyén mua voi ty 1é
5:1 (tbng cb phiéu dé chao ban thanh cong la 415,182.958 ¢d phiéu va hoan tAt ngay 23/01/2026).
S6 tién rong thu duwoc tir dot chao ban néu trén tdng cong 6.227.615.585.960 dong dwoc dung
cho muc dich bd sung vén cho hoat déng dAu tw chieng chi tién glri va hoat déng cho vay giao
dich ky quy. Sau dot chao ban, vén didu lé clia Cong ty tang lén 24.930.892.200.000 déng. Can
¢t Bao c4o tinh hinh st dung vén da duoc kidm toan ngay 25/3/2026 b&i Coéng ty TNHH Ernst
& Young Viét Nam, Cong ty da st dung hét sé tién rong thu dwoc tir dot chao ban thém cb phiéu
cho ¢ dong hién hiru theo phwong thire thue hién quyén mua vao céc muc dich sau:

Stt Muc dich str dung vén Gia trj (dong) Théi gian giadi ngéan

B sung vén cho hoat dong dau tw

; T 3.114.000.000.000 | 28/01/2026 dén 29/01/2026
chirng chi tién gt

B& &n cho hoat déng cho 5
2 sung von cho hoat dong CNO | 4 444 545 585 960 | 27/01/2026 dén 28/01/2026

vay giao dich ky quy
Tong cdng 6.227.6'15.585.960

In accordance with Resolution No. 02/2025/NQ-BHDCD dated September 25", 2025 of the GMS,
the Company implemented the additional offering to existing shareholders with subscription rights
at a ratio of 5:1 (a total of 415,182,958 shares were successfully issued, with completion on
January 239, 2026). The total net proceeds from the aforementioned offering were VND
6,227,615,585,960 and were used to supplement capital for investments in certificates of deposit
and margin lending activities. After the offering, the Company's Charter capital increased to VND
24,930,892, 200,000. According to the audited Report on the use of capital dated March 25", 2026
by Ernst & Young Vietnam Limited, the Company has fully utilized the net proceeds from the
additional offering to existing shareholders with subscription rights for the following purposes:
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No. | Purpose of Capital Utilization Amount (VND) Disbursement Timeline

Supplement  capital to the

From January 28, 2026 t
1 |investment in certificates of | 3,114,000,000,000 diglear)f e

January 29, 2026

deposit
Supplement capital to margin From January 27, 2026 fo
2 3,113,615,585,960
lending activities January 28", 2026
Total 6,227,615,585,960

Cac ké hoach va dinh hwéng kinh doanh ndm 2026
Business plans and orientation in 2026

Cac ké hoach va dinh hwéng:

Plans and orientation:

HPQT dat muc tiéu tang tredng trong ndm 2026 va xac dinh mot sb dinh hwéng cho hoat déng
clia Cong ty nhw sau:

The BOD sets growth target in 2026 and determines several orientations for the Company's
operation as follows:

- DAy manh tng dung Al, s& hoa va chuyén dbi sé @& déi méi mé hinh kinh doanh, tao ra
nhttng co hoi, doanh thu va gia tri méi cao hon, hiéu qua hon, hwéng dén céac tap khach
hang c6 nhu cau chuyén biét;

To promote Al adoption, digitalization and digital transformation to innovate business
models, create new opportunities with higher and more effective revenue and value,
targeting groups of customer with specialized needs;

- Tai cAu tric manh mé vé bd may, con ngudi, quy trinh lam viéc theo dinh huéng tinh gon,
@& cao hiéu qua, phi hop v&i mé hinh kinh doanh hwéng dén sb hoa, nang cao nang lyc
canh tranh;

To implement a robust restructuring of the organization, personnel, and work processes
towards a streamlined, efficiency-driven approach that aligns with a business model focused
on digitalization and enhancing competitive capabilities;

- Tan dung thé manh vé& quy mo vén dé cung cap cac san phdm doc dao cho khach hang;
To take advantage of capital scale to provide unique products to customers

- Quan ly an toan, hiéu qua ngudn vén cia cé dong va ngudn von vay;
To safely and efficiently manage shareholders' capital and loan capital;

- Tang cudng quan tri cong ty theo bo tiéu chuén quan trj va thong 1& qudc té, git virng va

ciing ¢6 niém tin clia nha dau tw, ddc biét la nha dau tw nwdc ngoai, qua d6 gia tang gia tri
doanh nghiép va lgi thé canh tranh dai han;
To strengthen corporate governance in accordance with international governance standards
and best practices, maintain and reinforce investor confidence—particularly that of foreign
investors—and thereby enhance the Company’s enterprise value and long-term competitive
advantage

- Cong ty hoat dong an toan, han ché rdi ro, minh bach vé&i cac bén lién quan, dédc biét 1a bao
mat de lieu, phong chéng tan cong mang.
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The Company operates safely, minimizes risks, and maintains transparency with the related
parties, particularly in safeguarding data security and preventing cyberattacks;

Céac ké hoach va dinh hwéng nay sé duoc Téng Giam déc cu thé hoa trong phan trinh bay vé ké

hoach kirh doanh nam 2026.
These plans and orientation shall be specified by the CEQ in the business plan in 2026.

TP. H& Chi Minh, ngay 31 thang 3 ndm 2026
Ho Chi Minh City, March 31¢', 2026
TM. HOI BONG QUAN TR
For and on behalf of the Board of Directors
; CHU TICH

/ cONG TY
cO PHAN
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BAO CAO PANH GIA HOAT DONG CUA HOI PONG QUAN TRI NAM 2025
REPORT ON OPERATION OF THE BOARD OF DIRECTORS IN 2025

CONG TY cO PHAN CHU'NG KHOAN SSI
SSI SECURITIES CORPORATION

Nguwoi bao cao: Ong Pham Viét Mudn — Thanh vién déc lap HDQT
Reporter: Mr. Pham Viet Muon — Independent Member of the Board of Directors

Hoi ddng quan tri Cong ty ndm 2025 da hoat ddng minh bach, tuan tha quy dinh phap luat, Piéu 1&, Quy
ché quan tri va théng 1é quan tri cong ty, cu thé:

The Board of Directors of the Company in 2025 operated in a transparent manner and in compliance
with the law, the Company’s Charter, the Governance Regulations, and corporate governance best
practices, specifically as follows:

1. Vé co cau hoat dong cia HPQT
The operational structure of the BOD

N&m 2025, HDQT Céng ty cé 06 thanh vién, trong dé cé 02 thanh vién doc 1ap. Co cdu HPQT hién
tai da dap ng quy dinh c6 t6i thiéu 02 thanh vién HDQT I thanh vién doc lap HDQT va khéng diéu
hanh dé bao dam tinh doc lap, khach quan trong hoat déng ctia HDQT.

In 2025, the BOD consisted of six members, including two independent members. The current
structure meets the requirement that at least two BOD members must be independent and non-
executive, thereby ensuring independence and objectivity in the BOD’s operations.

2. Vé cudc hop cua HPQT va cac quyét dinh cia HDQT
The BOD meetings and decisions

N&m 2025, HDQT da tb chire 26 cudc hop, théng qua 40 Nghi quyét dé trién khai cac quyét dinh cla
DHBCD ciing nhw thwe hién cac nodi dung khac thudc thdm quyén ctia HDQT va 100% cudc hop ¢
dd 06 thanh vien HDQT tham dw. Sé lwong cac cudc hop HPQT, sb lwong thanh vién triéu tap cudc
hop d&p (rng yéu cau vé tinh phap ly va hiéu qua, xac dinh vai trd ctia mdi thanh vién HDQT, gitra
thanh vién doc lap HDQT va thanh vién HDQT diéu hanh dé bao dam loi ich theo phap luat cho cac
C6 dong.

In 2025, the BOD convened 26 meetings and adopted 40 Resolutions to implement the decisions of
the GMS and perform other matters under its authority, with all six BOD members attending 100%
of the meetings. The number of BOD meetings and the participation of its members met the
requirements for legality and effectiveness, while clarifying the respective roles of each Board
member, including independent and executive members, so as to safequard shareholders’ rights in
accordance with legal requirements.

3. Ve tinh hinh hoat dong
The operational performance

Hoat dong cta Cdng ty trong nam 2025 da tuan tha dang cac quy dinh cla phap luat va Diéu l8.
Cong ty chap hanh tét quy dinh vé& cong bd thong tin dbi véi cong ty chirng khoan, ddng thei 1a cong
ty niém yét tai S& Giao dich Chirng khoan TP. H& Chi Minh.

The Company’s operations in 2025 complied with applicable laws and the Company’s Charter. The
Company fully adhered to information disclosure requirements applicable to securities companies
and to its obligations as a listed company on the Hochiminh Stock Exchange.



HDQT diéu hanh hoat dong Cong ty theo dung muc tiéu duwgc DHDCD dé ra va chua ghi nhan
trwdng hop ndo vi pham quy dinh vé trach nhiém, nghia vu clia ngu®i quan ly doanh nghiép.

The BOD directed the Company’s operations in accordance with the objectives approved by the
GMS, and no violations were recorded concerning the responsibilities or duties of corporate
managers

HDQT da kip thoi dé xuat nhiéu gidi phap hiéu qua cho Ban Tdng Giam dbc dé giai quyét cac van
dé phat sinh trong céng tac diéu hanh, thuc hién tbt viéc giam sat Ban Téng Giam dbc nham dam
bdo tuan tha quy dinh cta phap luat hién hanh.

The BOD promptly proposed numerous effective solutions to the BOM to address the arising
operational issues and exercised effective oversight over the BOM to ensure compliance with
prevailing legal regulations.

HDQT giam sat viéc thwc hién cac nghi quyét cia DPHPCD va HPQT, danh gia hiéu qua cla viéc
thwe hién cac nghi quyét ctia Cong ty; thwérng xuyén ra soat cac chinh sach, quy dinh ctia Céng ty
va kip thoi diéu chinh dé phu hop véi tinh hinh hodc yéu cau méi.

The BOD supervised the implementation of resolutions of both the GMS and the BOD; evaluated the
effectiveness of their execution; and regularly reviewed the Company’s policies and regulations,
making timely adjustments in response to new circumstances or requirements

M&c du nam 2025 HDQT da cé nhivng két qua hoat dong kha tét, tuy nhién nén kinh té toan ciu van
tiép tuc trai qua giai doan kho khan, déi mét véi nhiéu van dé bat én va khé doan. HDQT can theo déi
sat sao dién bién thj triudng, xay dung ké hoach chi tiét, cac kich ban khac nhau ciing nhw cac giai phap
toan dién nhdm dam bao phwong an kinh doanh an toan va hiéu qua.

Although the BOD achieved solid results in 2025, the global economy continued to experience difficulties
and heightened uncertainty. Accordingly, the BOD must continue to closely monitor market
developments and formulate detailed plans, alternative scenarios, and comprehensive measures to

ensure safe and efficient business operations.

TP. H6 Chi Minh, ngay 31 thang 3 ndm 2026
Ho Chi Minh City, March 315, 2026

Thanh vién doéc lap HDQT
Independent member of the BOD

Pham Viét Muén



BAO CAO DANH GIA HOAT DPONG CUA HQI BONG QUAN TRI NAM 2025
REPORT ON OPERATION OF THE BOARD OF DIRECTORS IN 2025

CONG TY cO PHAN CHU'NG KHOAN SSI
SSI SECURITIES CORPORATION

Ngwoi bao cao: Ong Nguyén Quéc Cwérng — Thanh vién doc 1ap HDQT
Reporter: Mr. Nguyen Quoc Cuong — Independent Member of the Board of Directors

Hoi ddng quan tri Cong ty ndm 2025 da hoat dong hiéu qua, tuan thd quy dinh phap luat, Didu 1&, Quy
ché quan tri va thdng I& quan tri cong ty, cu thé:

The Board of Directors of the Company in 2025 operated effectively and in compliance with applicable
laws, the Company’s Charter, the Governance Regulations, and corporate governance best practices,
specifically as follows:

Vé co cau hoat dong cia HPQT
The operational structure of the BOD

N&m 2025, HDQT Céng ty c6 06 thanh vién, trong dé cé 02 thanh vién doc 1ap. Co cdu HPQT hién
tai da dap (rng quy dinh c6 téi thiéu 02 thanh vién HDQT la thanh vién doc lap HDQT va khong diéu
hanh dé bao dam tinh doc lap, khach quan trong hoat déng ctia HDQT.
In 2025, the BOD consisted of six members, including two independent members. The current
structure meets the requirement that at least two BOD members must be independent and non-
executive, thereby ensuring independence and objectivity in the BOD’s operations.

2. Vé cudc hop cua HPQT va cac quyét dinh cia HDQT
The BOD meetings and decisions
N&m 2025, HDQT da tb chirc 26 cudc hop, théng qua 40 Nghi quyét dé trién khai cac quyét dinh cla
DHBCD ciing nhu thwe hién cac ndi dung khac thudéc thdm quyén ctia HDQT. Céac cudc hop cla
HDQT dwoc triéu tap dung quy dinh tai Diéu Ié va déu cé day dd 06 thanh vién HDQT tham dw. Tai
méi cudc hop, cac thanh vién HDQT théo luan va danh gia cac ndi dung mot cach toan dién va than
trong nhdm dwa ra dinh hwéng va giai phap tdi wu cho Céng ty.
In 2025, the BOD convened 26 meetings and adopted 40 Resolutions to implement the decisions of
the GMS and perform other matters under its authority. All BOD meetings were convened in
accordance with the Company’s Charter and were attended by all six Board members. At each
meeting, the Board members discussed and assessed the agenda items comprehensively and
prudently in order to provide optimal directions and solutions for the Company.

3. Ve tinh hinh hoat déng
The operational performance

Hoat dong cta Cdng ty trong nam 2025 da tuan tha dang cac quy dinh cla phap luat va Diéu lé.
Cong ty chap hanh tét quy dinh vé cong bb théng tin dbi véi cong ty chirng khoan, ddng thei 1a cong
ty niém yét tai S& Giao dich Chirng khoan TP. H& Chi Minh.

The Company’s operations in 2025 complied with applicable laws and the Company’s Charter. The
Company fully adhered to information disclosure requirements applicable to securities companies
and to its obligations as a listed company on the Hochiminh Stock Exchange.



HDQT théng qua cac Nghi quyét phu hop véi thm nhin clia Cong ty va chién lwoc kinh doanh trong
tirng giai doan, dadm bao loi ich cho Khach hang, Cb déng va quyén loi cia Nguwdi lao dong.

The BOD adopts Resolutions that align with the Company’s vision and its business strategy for each
development phase, ensuring the interests of Customers and Shareholders as well as the rights and
benefits of Employees.

HDQT giam sat viéc thuc hién cac nghi quyét cia PHDCD va HPQT, danh gia hiéu qua cla viéc
thwe hién cac nghi quyét ctia Cong ty; thwérng xuyén ra soat cac chinh sach, quy dinh ctia Céng ty
va kip thoi diéu chinh dé phu hop véi tinh hinh hodc yéu cau mai.

The BOD supervised the implementation of resolutions of both the GMS and the BOD; evaluated the
effectiveness of their execution; and regularly reviewed the Company’s policies and regulations,
making timely adjustments in response to new circumstances or requirements

HDQT da chi dao tang cwérng hé théng quan tri rdi ro, dac biét trong mang cho vay giao dich ky quy
va cong nghé thong tin.

The BOD has directed the strengthening of the Company’s risk management system, particularly in
the areas of margin lending and information technology

M&c du vay, HDQT nén tiép tuc ra soat va cap nhat cac quy dinh ndi bd phu hop quy dinh phap luat,
tédng cuong dao tao kién thire, truyén dat dén cac nhan vién cé lién quan d& dam bao tinh tuan tha dén
trng nhan vién, déng thoi can theo dbi sat sao dién bién thi trwérng, xay dwng ké hoach chi tiét, cac
kich ban khac nhau ciing nhw cac gidi phap toan dién nham dam bao phwong an kinh doanh an toan
va hiéu qua.

Nonetheless, the BOD should continue reviewing and updating internal regulations to ensure
consistency with legal requirements, strengthening knowledge ftraining and communication to relevant
employees to ensure compliance at every staff level, while also closely monitoring market developments
and developing detailed plans, various scenarios, and comprehensive measures to ensure safe and
effective business operations.

TP. H6 Chi Minh, ngay 31 thang 3 ndm 2026
Ho Chi Minh City, March 315, 2026

Thanh vién doéc lap HDQT
Independent member of the BOD

for

Nguyén Quéc Cwéng



Cong ty Cé phan Chirng khoan SSI

Bao cao tinh hinh s dung vén

thu dwoc tir dot chao ban cd phiéu ra céng ching theo
Gidy chirng nhan dang ky chao ban cb phiéu ra cong
chung sé 445/GCN-UBCK ngay 21 thang 11 nam 2025
(“Bao cdo tinh hinh s dung vén”) cho giai doan tlr ngay
27 thang 01 ndm 2026 dén ngay 29 thang 01 ndm 2026
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Céng ty C6 phan Chirng khoan SSI

THONG TIN CHUNG

CONG TY

Céng ty Cé phan Chiing khoan SSI (“Céng ty") la mét cong ty cd phan dugc thanh lap theo phap luat
Viét Nam, Gidy phép Thanh lap céng ty co phan sé 3041/GP-UB do Uy ban Nhan dan Thanh phé Ho
Chi Minh cép ngay 27 thang 12 nam 1999 va Gidy Ching nhan Pang ky Doanh nghiép s
0301955155 do S& K& hoach va Dau tw Thanh phd H6 Chi Minh cap dang ky lan dau vao ngay 05
thang 4 nam 2000 va cac Glay chirng nhan diéu chinh. Céng ty hoat Géng theo Giay phép Hoat dong
Kinh doanh Chirng khoan sé 03/GPHBKD do Ch tich Uy ban Chirng khoan Nha nuwéc cap ngay 05
thang 4 n&m 2000 va cac Gidy phép diéu chinh.

Vén diéu Ié ban dau cia Cong ty la 6.000.000.000 VND va da duoc bd sung trong tirng thei ky theo
cac gidy phép diéu chinh. Tai ngay 29 thang 01 nam 2026, tbng von diéu lé cla Céng ty Ia
24.930.892.200.000 VND.

Hoat dong chinh clia Céng ty la méi gi¢i chirng khoan, t doanh chirng khoan, bao lanh phat hanh
chirng khoan, Iwu ky chirng khoan, tw van tai chinh va tw van dau tw chirng khoan, giao dich ky quy
chirng khoan va hoat déng kinh doanh chirng khoan phai sinh.

Cong ty co tru s& chinh tai s6 72 dwerng Nguyén Hué, phuéng Sai Gon, Thanh phé H& Chi Minh. Tai
ngay 29 thang 01 nam 2026, Céng ty c6 cac chi nhanh tai Thanh pho Ho Chi Minh, Ha N6i, Hai Phong
va cac phong giao dich tai Thanh pho H6 Chi Minh va Ha Noi.

Tai ngay 29 thang 01 nam 2026, Cong ty c6 hai (02) cong ty con s& hiru truc tiép, mot (01) cong ty
con s& hiru gian tiep va mét (01) céng ty lién ket.

HOI PONG QUAN TRI

Cac thanh vién Héi dong Quan tri ca Céng ty trong ky va vao ngay lap bao céo nay nhu sau:

Ho tén Chure vu Ngay duoc bau

Ong Nguyén Duy Hung Cha tich HBQT Puoc bau lai ngay 22 thang 4 nam 2025
Ong Nguyén Hong Nam Thanh vién HBQT Puoc bau lai ngay 25 thang 4 nam 2024
Ong Nguyén Duy Khanh Thanh vién HBQT Puoc bau lai ngay 18 thang 4 ndm 2025
Ong Kosuke Mizuno Thanh vién HDQT Buoc bau ngay 18 thang 4 nam 2025
Ong Pham Viét Muén Thanh vién doc lap HDQT ~ Duoc bau lai ngay 25 thang 4 nam 2024

Ong Nguyén Quéc Cwéng  Thanh vién doc lap HDQT  Dugc bau ngay 07 thang 5 nam 2022

UY BAN KIEM TOAN

Céc thanh vién Uy ban Kiém toan ctia Céng ty trong ky va vao ngay lap bao cao nay nhu sau:

Ho tén Churc vu Ngay duwoc bau
Ong Pham Viét Mudn Trwéng Uy ban Buoc bau lai ngay 16 thang 5 nam 2024
Ong Nguyén Quéc Cuéng  Thanh vién Duwoc bau ngay 18 thang 7 nam 2022
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Céng ty Cé phan Chirng khoan SSI

THONG TIN CHUNG (tiép theo)

BAN TONG GIAM BOC
Céc thanh vién Ban Téng Giam déc cla Coéng ty trong ky va vao ngay lap bao cao nay nhw sau:

Ho tén Chire vu Ngay bé nhiém

Ong Nguyén Blrc Théng Téng Giam déc Bé nhiém ngay 01 thang 8 nam 2025
NGUOl BAI DIEN THEO PHAP LUAT

Ngwoi dai dién theo phap luat cla Cong ty trong ky va vao ngay lap bao cao nay la Ong Nguyén Duy
Hwng, chirc danh Ch tich Hdi dong Quan tri.

Ong Nguyen Brc Théng — Téng Giam déc duoc ong Nguyén Duy Hwng — Nguoi dai dién theo phap
luat dy quyen ky bao cao tinh hinh s* dung von cho giai doan tlr ngay 27 thang 01 nam 2026 dén
ngay 29 thang 01 nam 2026 theo Giay Uy quyén s6 10/2025/UQ-SSI clia Cha tich HDQT ngay 01
thang 8 nam 2025.

KIEM TOAN VIEN
Céng ty Trach nhiém Heru han Ernst & Young Viét Nam la céng ty kiém toan cho Céng ty.
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Coéng ty Cb phan Chirng khoan SSI

BAO CAO CUA BAN TONG GIAM BOC

Ban Tong Giam dbc Cong ty Cb phan Chirng khoan SSI (“Cong ty") trinh bay bao cao nay va Bao
cdo tinh hinh st dung von thu duoc tr dot chao ban cd phiéu ra céng chung theo Gidy chirng nhan
dang ky chao ban cd ph|eu ra cong chung sb 445/GCN-UBCK ngay 21 thang 11 ndm 2025 (“B&o céo
tinh hinh s dung vén”) cho giai doan tir ngay 27 thang 01 n&m 2026 dén ngay 29 thang 01 nam
2026.

TRACH NHIEM CUA BAN TONG GIAM BOC DOI VO'I BAO CAO TINH HINH SUF DUNG VON

Ban Téng Gidm déc Cong ty c6 trach nhiém Iap Bao cao tinh hinh st dung vén thu dwoc tir viéc phat
hanh co phiéu téng von dieu € trong dot chao ban co phieu ra cong ching. Trong qua trinh 1ap Bao
cao tinh hinh st dung vén nay, Ban Téng Giam déc can phai:

s Tuéan tha cac yéu cau cta Nghj dinh s6 155/2020/ND-CP ngay 31 thang 12 nam 2020 Quy dinh
chi tiét thi hanh mét sb diéu cla Luat chirng khoan trong viéc 1ap va st dung Bao cao tinh hinh
st dung vén (“Nghi dinh 155”) va Nghi dinh sé 245/2025/ND-CP ngay 11 thang 9 nam 2025 Stra
ddi, bd sung mot sé diéu ctia Nghi dinh 155;

» Chiu trach nhiém dam bao viéc cac sb sach ké toan thich hop dwoc lwu gILP @& phan anh tinh
hinh st dung vén clia Cong ty, véi mirc dd chinh xac hop ly, tai bat ky théi diém nao va dam bao
rang cac so sach ke toan tuan tha véi ché do ké toan da duoc ap dung. Ban Téng Giam déc ciing
chiu trach nhiém vé viéc quan Iy cac tai san clia Cong ty va do dé phai thwc hién cac bién phap
thich hop dé ngan chan va phat hién cac hanh vi gian 1an va nhieng vi pham khac;

o Chiu trach nhiém lap va trinh bay bao céo tai chinh lam co s& cho cac s6 liéu trich dan trong Bao
cao tinh hinh st dung vén thu duoc tir dot chao ban ¢b phiéu ra céng ching trén co' s& tuan thd
Chuan muc ké toan Viét Nam, Ché do ké toan doanh nghiép, cac quy dinh phap ly cé lién quan
dén viéc lap va trinh bay bao cao.

CONG BO CUA BAN TONG GIAM DOC

Theo y kién clia Ban Téng Giam déc Cong ty, Bao c&o tinh hinh st dung von duoc Iap va trinh bay
phu hop véi co s& lap bao céo duwoc trinh bay tai Thuyét minh s6 | — Co s¢ 1dp Bao céo tinh hinh st
dung von.

CONG TY \
cO PHAN

Ong Nguyén DBirc Thong
Tong Giam doc

Thanh phé H6 Chi Minh, Viét Nam

Ngay 25 thang 3 nam 2026
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S6 tham chiéu: 11542143/E-69160676-BCSDV
BAO CAO KIEM TOAN POC LAP

Kinh gvi:  Céac C6 déng
Cong ty Cé phan Chirng khoan SSI

Chung toi da kiém toan Bao cao tinh hinh st dung vén thu dwoc tir dot chéo ban cb phiéu ra cong
chung theo Gidy chirng nhan dang ky chao ban cb phiéu ra cong chuang s6 445/GCN-UBCK ngay 21
thang 11 nam 2025 (sau day goi chung la "Bao cao tinh hinh s dung von”) cho giai doan t&r ngay 27
thang 01 nam 2026 dén ngay 29 thang 01 nam 2026 cua Céng ty Co phan Chirng khoan SSI (“Céng
ty") dworc lap ngay 25 thang 3 nam 2026 va duoc trinh bay tlr trang 6 den trang 11, bao gém Bao cao
tinh hinh st dung vén va ban thuyét minh Bao cao tlnh hinh st dung vén. Bao cao nay duwoc Iap trén
co s& lap bao cao duwoc trinh bay tai Thuyét minh sé | — Co sé Iap Béo céo tinh hinh st dung vén thu
dugrc tir dot chao ban cé phiéu ra céng chiing.

Trach nhiém cda Ban Téng giam déc

Ban Téng giam déc Cang ty chiu trach nhiém lap va trinh bay Bao c&o tinh hinh st dung vén cho giai
doan tLr ngay 27 thang 01 ndm 2026 dén ngay 29 thang 01 nam 2026 cua Cong ty phu hop véi Thuyét
minh sé | — Co s& Iap Bao céao tinh hinh st dung vén thu duoc tir dot chao ban cb ph:eu ra cong chung
va chiu trach nhiém vé kiém soat ndi bd ma Ban Téng Giam déc Céng ty xac dinh la can thiét d& gam
bdo cho viéc lap va trinh bay Bao cao tinh hinh st dung vén khéng c6 sai sét trong yéu do gian 1an hoac
nham |an.
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Trach nhiém cda Kiém toan vién

Trach nhiém cla chung téi 1a dwa ra y kién v& Bao cao tinh hinh str dung vén dya trén két qua clia cude
kiém toan. Chung toi da tién hanh kiém toan theo cac Chuén murc Kiém toan Viét Nam. Cac chuan muc
nay yéu cau chung t6i tuan tha chudn muc va cac quy dinh ve dao dirc nghé nghiép, lap ké hoach va
thwe hign cudc kiém toan dé dat dLI’O’C sw dam bao hop ly vé viéc liéu Bao cao tinh hinh st dung vén
clia Cong ty c6 con sai s6t trong yéu hay khéng.

Cong viéc kiém toan bao gdm thuc hlen cac tha tuc nhdm thu thap cac bang chirng kiém toan vé cac
s0 ligu trén Bao cao tinh hinh st dung vén. Céac thi tuc k|em toan duoc Iva chon dwa trén xeét doan cla
kiém toan vién, bao gom danh gia rui ro co sai sot trong yéu trong Bao cao tinh hinh st dung von do
gian 1an hodc nham Ian. Khi thyc hién danh gia cac rdi ro nay, kiém toan vién da xem xet kiém soat noi
bd clia Cong ty lién quan dén viéc 1ap va trinh bay Bao c&o tinh hinh st dung vén nham thiét ke cac tha
tuc kiém toan phu hop véi tinh hinh thuc té, tuy nhién khéng nh&dm muc dich dwa ra y kién vé hiéu qua
cha kiém soat ndi bd clia Cong ty. Cong viéc kiém toan cing bao gém danh gia tinh thich hop cua cac
chinh sach ké toan dwoc ap dung ctia Ban Téng Giam déc cling nhw danh gia viéc trinh bay téng thé
Bao co tinh hinh sl dung vén.

Chung toi tin tuo’ng rang cac bang chung kiém toan ma chung toi da thu thap dwoc 1a Gay du va thich
hop dé lam co s& cho ¥ kién kiém toan cla chung toi.

A member firm of Ernst & Young Global Limited
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Y kién cta Kiém toan vién

Theo y kién clia chung t6i, Bao cao tinh hinh s dung vén cho giai doan tur ngay 27 thang 01 nam 2026
dén ngay 29 thang 01 nadm 2026 da duoc lap, trén cac khia canh trong yéu, tuan tha v&i co s& lap bao
cao nhw duwgc trinh bay tai Thuyét minh sé | — Co s& lap Béo céo tinh hinh st dung vén.

Van dé can nhan manh

Chung téi lvu y ngudi doc dén co s& lap bao céo dugc trinh bay tai Thuyét minh sé | - Co s& lap Béo
cao tinh hinh st dung vén thu dugc tir dot chao ban cé phreu ra céng chung cua Bao cao tinh hinh st
dung vén cho giai doan ttr ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026. Bao c&o tinh
hinh su dung von thu dugc tir dot phat hanh co phiéu ra céng chung dworc lap dé gitip Cong ty dap wng
yéu cau vé bao cao va cong bb théng tin vé viéc st dung vén theo cac quy dinh tai Nghi dinh s6
155/2020/ND-CP ngay 31 thang 12 ndm 2020 Quy dinh chi tiét thi hanh mét sb diéu cla Luat chwng

khoan ("Nghi dinh 155") va Nghi dinh s0 245/2025/ND-CP ngay 11 thang 9 nam 2025 Stra ddi, bd sung
mot sb didu ctia Nghi dinh 155.

Theo dé, Bao céo tinh hinh st dung vén nay dwoc st dung dé Céng ty ndp cho Uy ban Chung khoan
Nha nuéc, S¢ Giao dich chirng khoan dé dang ky, bd sung cac hé so phat hanh, chao ban cé phiéu
cla Céng ty, béo céo, cong bé tai cude hop Dai hdi ddng cb dong Congty va céng bé théng tin theo quy

dinh clia phap luat chirng khoan. Vi thé, bao céo nay cé thé khdng phu hop dé st dung vao muc dich
khac.

Cong ty Trach nhiém Hiru han Ernst & Young Viét Nam

/"_’—%f B
Vii Tién Diing ) Nguyen Van Trung
Phé Téng Giam déc Kiém toan vién
S0 Giay CNDKHN kiém toan: 3221-2025-004-1 Sbé Gidy CNDKHN ki&m toan: 3847-2026-004-1

Thanh phé H& Chi Minh, Viét Nam

Ngay 25 thang 3 nam 2026

A member firm of Ernst & Young Global Limited
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Coéng ty Cé phan Chirng khoan SSI CONG HOA XA HOI CHU NGHIA VIET NAM

....... Doc lap - Ty do - Hanh phuc

Thanh phé H6 Chi Minh, ngay 25 théng 3 ndm 2026

BAO CAO TINH HINH SU’ DUNG VON ’
THU BUQC TU BQT CHAO BAN CO PHIEU RA CONG CHUNG

(Theo Gidy chirng nhan dang ky chao ban ¢ phiéu ra céng chuing sé 445/GCN-UBCK do Uy ban

Chirng khoan Nha nuéc cap ngay 21 thang 11 nam 2025)

Kinh glvi: Uy ban Chirng khoan Nha nuéc.

GIOI THIEU VE TO CHU’'C PHAT HANH

Tén té chirc phat hanh: Céng ty Cé phan Chirng khoan SSI

Bia chi tru s& chinh: 72 Brong Nguyén Hué, Phudng Sai Gon,
Thanh phé Ho Chi Minh

Dién thoai: (028) 3824 2897

Fax: (028) 3824 2997

Vén diéu lé: 24.930.892.200.000 VND

Mé cé phiéu: Ssi

Noi m& tai khoan thanh toan:  Ngan hang TMCP D&u tw va Phat trién Viét Nam
Chi nhanh Thanh Xuan
Sé tai khoan: 2224224012

Cong ty Co phan Chtrng khoan SSI (“Cong ty”) 1a mot cong ty c6 phan dugc thanh lap theo
phap luat Viét Nam, Giay phép Thanh lap céng ty cb phan s6 3041/GP-UB do Uy ban Nhan
dan Thanh phé Ho Chi Minh cap ngay 27 thang 12 nam 1999 va Glay Chtrng nhan Bang ky
Doanh nghlep s6 0301955155 do S& Ké hoach va Bau tw Thanh phé H6 Chi Minh cap dang
ky lan dau vao ngay 05 thang 4 nam 2000 va cac Gidy chirng nhan diéu chinh. Céng ty hoat
doéng theo Gidy phép Hoat dong Kinh doanh Chirng khoan sb 03/GPHBKD do Chd tich Uy
ban Chirng khoan Nha nwéc cap ngay 05 thang 4 nam 2000 va cac Gidy phép diéu chinh.

Hoat déng chinh ctia Cong ty la méi gi¢i chirng khoan, tw doanh chirng khoan, bdo Ianh phat
hanh chirng khoan, Iwu ky chirng khoan, tw van tai chinh va tw van dau tw chirng khoan, giao
dich ky quy chirng khoan va hoat déng kinh doanh chirng khoan phai sinh.
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Céng ty Cb phan Chirng khoan SS|

BAO CAO TINH HINH S([¥ DUNG VON '
cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026

o M wh =
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Tén cd phiéu phat hanh:

Loai cd phiéu:

Ménh gia:

Sé lwvong chirng khoan d& chao ban:
Téng vén da huy dong:

Téng chi phi:

Téng thu rong tir dot chao ban:
Ngay bat dau chao ban:

Ngay két thic chao ban:

0. Théi han dang ky mua va nop tién:

CO PHIEU CHAO BAN, PHAT HANH

Co phiéu Cong ty Cé phan Chirng khoan SSI
Cé phiéu phé théng

10.000 VND

415.182.958 cb phiéu

6.227.744.370.000 VND (Sau nghin hai tram hai muoi
bay ty bay tram bon muwoi bon triéu ba tram bay muoi
nghin dong)

128.784.040 VND
6.227.615.585.960 VND
17/12/2025

12:00 ngay 23/01/2026

Di vei cd dong hién hivu: Tir ngay 17/12/2025 dén
ngay 08/01/2026

Déi vai cd déng duoc phan phéi tiép sé lvong cb phiéu
chwa dwoc dang ky mua tlr dot chao ban thém cho cod
déng hién hiru: T ngay 21/01/2026 dén 12:00 ngay
23/01/2026
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Coéng ty Co phan Chirng khoan SS|

BAO CAO TINH HINH SU’ DUNG VON (tiép theo)
cho giai doan tlr ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 ndm 2026

1.

TINH HINH SU’ DUNG VON THU BU'QC TU BOT CHAO BAN

Phwong an stv dung vén

Téng sb tién thu duoc tir dot chao ban cb phiéu ra cong ching nhw sau:

Tai khoan nhan tién 2224224012 tai Ngan hang

TMCP Dau tw va Phat trién Viét
Nam — Chi nhanh Thanh Xuan

Ngay nhan tién Tir 17/12/2025 dén 12:00

23/01/2026
Ngay tién duoc giai téa 27/01/2026
Téng tién thu dwoc (VND) 6.227.744.370.000
Triv: chi phi phat hanh (VND) 128.784.040
Téng tién rong thu dworc tir dot chao ban (VND) 6.227.615.585.960

Theo phwong an sir dung vén néu tai Nghi quyét sé 33/2025/NQ-HDQT ngay 26 thang 9 nam
2025 (“Nghi quyét s6 33”), dwoc stra doi, bd sung bdi Nghi quyét s6 37/2025/NQ-HDQT ngay
03 thang 11 nam 2025 (“Nghi quyét sé 37"), sé tién thu dwoc tir dot chao ban dugc st dung
cho cac muc dich sau: (i) B& sung vén cho hoat déng dau tw chirng chi tién gvi: 50% (nam
muoi phan trdm va lam tron dén ty déng); va (i) Bé sung vén cho hoat déng cho vay giao
dich ky quy: 50% (n&m muoi phan tram) con lai.
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Cong ty Co phan Chirng khoan SSI

BAO CAO TINH HINH SU DUNG VON (tiép theo)
cho giai doan tir ngay 27 thang 01 nam 2026 den ngay 29 thang 01 nam 2026

2.

TiNH HINH SU’ DUNG VON THU BU'Q'C TU BQT CHAO BAN (tiép theo)

Tinh hinh str dung vén thwe té clia Cong ty

Ngay sau khi sé tten thu dwoc tir dot chao ban cd phiéu ra cong chung duoc giai toa trén tai
khoan phong tda sé 2224224012 clia Cong ty tai Ngan hang TMCP Dau tw va Phat trién Viét
Nam — Chi nhanh Thanh Xuan, trong g|a| doan t» ngay 27 thang 01 nam 2026 dén ngay 29
thang 01 n&m 2026, chi tiét tinh hinh s dung vén thuc té clia Cong ty nhw sau:

(i)

(i)

B6 sung vén cho hoat déng déu tw chimg chi tién gii: 50% (ndm muoi phan trém va lam
tron dén ty dong):

Trong ngay 28 thang 01 nam 2026 va 29 thang 01 nam 2026, Cong ty da chuyen
3.114.000.000.000 VND, twong rng 50% (da lam tron dén ty déng) cla dot chao ban cd
phiéu ra céng chuing vao cac tai khoan cy thé nhw sau:

Trong ngay 28 thang 01 nam 2026, theo diéu khoan thanh toan tai hop déng mua ban chwng
chi tién gl sé6 36-CCTG/2026/BIDV.TX ngay 28 thang 01 nam 2026, Cong ty da chuyén
1.100.000.000.000 VND vao tai khodn so 2220055955 cla Céng ty tai Ngan hang TMCP
PAu tw va Phat trién Vit Nam — Chi nhanh Thanh Xuan. Ciing ngay, Ngan hang doi tac da
thwe hién trich no tw dong sé tién 1.100.000.000.000 VND tir tai khodn néi trén dé thure hién
cac hop ddng mua ban chirng chi tién giri nay.

Trong ngay 29 thang 01 nam 2026, theo diéu khoan thanh toan tai cac hgp déng mua ban
chirng chi tién gtri sé 39-CCTG/2026/BIDV.TX ngay 29 thang 01 nam 2026; sé 01-
CCTG/2026/BIDV.VL ngay 29 thang 01 nam 2026; va so 02/2026/HBCCTG-BCTC ngay 29
thang 01 nam 2026, Céng ty da chuyén 2.014.000.000.000 VND vao 3 tai khoan: tai khoan
s6 2220055955 clia Cong ty tai Ngan hang TMCP Dau tw va Phat trién Viét Nam — Chi nhanh
Thanh Xuan, s6 tién 914.000.000.000 VND; tai khoan s6 7300532586 ctia Cong ty tai Ngan
hang TMCP DPau tw va Phat trién Viét Nam — Chi nhanh Vinh Long, s6 tién 300.000.000.000
VND; va tai khoan sé 1190380195 clia Cong ty tai Ngan hang TMCP Dau tw va Phat trién
Viét Nam — Chi nhanh Nam Ky Khéi Nghta, sé tién 800.000.000.000 VND. Cung ngay, Ngan
hang déi tac da thue hién trich no tw dong sb tién 2.100.000.000.000 VND tir cac tai khoan
noi trén dé thuwc hién cac hop déng mua ban chirng chi tién givi nay.

Viéc thire hién mua ching chi_tién g la phi hop véi muc dich st dung vén da néu tai Nghi
quyét so 33, dwoc slra doi, bo sung b&i Nghi quyét so 37.

B6 sung vén cho hoat déng cho vay giao dich ky quy: 50% (ndm muoi phan trdm)
con lai:

Trong ngay 27 thang 01 nam 2026 va 28 thang 01 nam 2026, Cong ty da chuyen s6 tién
lan lwot 1a 1.380.615.585.960 VND va 1.733.000.000. 000 VND, téng coéng la
3.113.615.585.960 VND twong (rng 50% con lai sé tién thu dwoc tir dot chao ban cbd
phiéu ra cong ching dén tai khoan tién glvi clia nha dau tw vé giao dich chirng khoan s6
2220061688 cua Cong ty tai Ngan hang TMCP Pau tw va Phat trién Viét Nam. Day la tai
khoan chuyén dung dwoc mé& veéi muc dich quan ly tién gli giao dich chirng khoan cua
khach hang dwoc néu rd tai Cong van sé 32/CV-SSIHN ngay 15 thang 01 nam 2013 vé
viéc dang ky muc dich st dung tai khoan, dé thie hién bd sung ngudn vén phuc vu giao
d!ch cho vay ky quy gitra Cong ty v&i Nha dau tw. Trong ngay 27 thang 01 nam 2026,
tdng s6 tién Céng ty da giai ngan cho vay ky quy chirng khoan cho khach hang la
1.384.250.725.053 VND trong do 1.380.615.585.960 VND duoc bu dap tr nguon thu
duorc tlr dot chao ban cb phiéu ra cdng chung. Trong ngay 28 thang 01 nam 2026, téng
s6 tién Cong ty da gidi ngan cho vay ky quy ching khoan cho khach hang 1&
1.796.989.252.902 VND, trong d6 1.733.000.000.000 VND dwoc bu dép tr nguén thu
duorc tir dot chao ban co phieu ra céng chung. Sé tién thu dwoc tir dot chao ban da duoc
st dung bd sung nguon vén hoat déng cho vay giao dich ky quyr theo ty |& phu hop v&i
muc dich st dung von da néu tai Nghi quyét s6 33, dwoc stra dbi, bd sung bdi Nghi quyét
s6 37.
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Cong ty C phan Chirng khoan SSI

BAO CAO TINH HINH SU' DUNG VON (tiép theo)
cho giai doan tir ngay 27 thang 01 nam 2026 den ngay 29 thang 01 nam 2026

M. TINH HiNH SU’ DUNG VON THU BU'Q'C TU DQT CHAO BAN (tiép theo)

3. Nhirng thay déi (néu cé): Khéng
4, Ly do thay ddi (néu cé): Khang
5. Bao cao tinh hinh str dung vén dwge cong bd thong tin tai: Thuc hién cong bé thong tin

theo quy dinh clda phap luat.

Nguoi lap biéu: Nguwdi kiém soat:
Ba Dwong Thi Phuwong Uyén Ba Mguyén Thi Hai Anh Ong Nguyén Birc Théng
Ngudi lap Ké toan Trwéng Tong Giam doc
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Céng ty C phan Chirng khoan SSI

THUYET MINH BAO CAO TINH HINH SU DUNG VON
cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026

l. CO SO LAP BAO CAO TiNH HINH SU* DUNG VON THU BU'QC T BQT CHAO BAN
CO PHIEU RA CONG CHUNG

1. Muc dich sir dung bao cao

Ba&o cdo tinh hinh s dung vén cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29
thang 01 nam 2026 duoc Iap cho muc dich bao cao va cong bé théng tin vé viéc str dung vén
thu dwoc tir dot chao ban cb phiéu ra céng chung véi sé tién 6.227.744.370.000 VND, giup
Cong ty dap (rng yéu cau vé bao céo va cong b thong tin vé viéc str dung vén theo cac quy
dinh tai Nghi dinh s6 155/2020/ND-CP ngay 31 thang 12 nam 2020 quy dinh chi tiét thi hanh
mot s6 diéu cla Luat Chtrng khoan (*Nghi dinh 155") va Nghi dinh s6 245/2025/ND-CP ngay
11 thang 9 nam 2025 S(ra dbi, bd sung mét sb diéu ciia Nghj dinh 155.

B4o c&o tinh hinh s dung vén nay 1a mét trong cac tai lieu dwoc st dung dé Céng ty nép
cho Uy ban Ching khoan Nha nuée, S& Giao dich chirng khoan dé dang ky, bd sung cac hé
SO phat hanh, chao ban ching khoan cia Coéng ty, bao cao, céng bé tai cudc hop Bai hdi
dong c6 déng Coéng ty va cong bé théng tin (néu cd). Vi thé, bao cdo nay cé thé khong phu
hop dé str dung vao muc dich khac hay dé bao cao cho déi twong nao khac.

2. Co s& lap bao cao

Sé tién dau tw chirng chi tién glvi dwoc trinh bay theo sé tién da gidi ngan mua chirng chi tién
gui tlr tai khodn phong téa trong ngay 28 thang 01 nam 2026 va ngay 29 thang 01 nam 2026
ma cong ty xac dinh la st dung ngudn tién thu dwoc tlr dot chao ban cd phiéu ra céng ching.

Sé tién cho vay giao dich ky quy dwoc trinh bay theo s tién Cong ty da chuyen ttr tai khoan
phong téa sang tai khoan tién glvi clia nha dau tw dé bd sung cho sbé tién da giai ngan cho
hoat déng cho vay ky quy trong ngay 27 thang 01 nam 2026 va ngay 28 thang 01 nam 2026
ma cdng ty xac dinh la s dung nguén tién thu duoc tir dot chao ban cb phiéu ra céng chung.

3. Don vi tién té sir dung trong ké toan
Bao cao tinh hinh st dung vén thu dwoc tir dot chao ban ra céng chang cho giai doan tir

ngay 27 thang 01 ndm 2026 dén ngay 29 thang 01 ndm 2026 dwoc trinh bay béng ddng Viét
Nam (“VND").

Thanh phé Hé Chi Minh Viét Nam

Ngudi lap bidu: Ngudi kiémy soat:

.

i

/ CONG TY \
cO PHAN
CHUNG KHOAN

I TP w0
Ba Duong Thi Phuong Uyén  B& Nguyén Thi Hai Anh ng Nguyen Birc Thong
Ngud&i lap Ké toan Trwdng Tbng Giam déc
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SSI

BAO CAO HOAT DONG CUA UY BAN KIEM TOAN VA CAC THANH VIEN
DOC LAP HOI ‘PONG QUAN TRI TRONG UY BAN KIEM TOAN NAM 2025
TAI CUOC HOP DAI HOI DONG CO DONG THUONG NIEN NAM 2026

REPORT ON OPERATION OF THE AUDIT COMMITTEE AND INDEPENDENT
MEMBERS OF THE BOARD OF DIRECTORS IN THE AUDIT COMMITTEE IN 2025

AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

Uy ban kiém toan (UBKT) va céc thanh vién doc lap Hai dng quan tri (HDQT) trong UBKT bao céo ai
hoi ddng cb déng thuong nién nam 2026 vé& hoat dong va tinh hinh thirc hién cac nhiém vu ctia UBKT
nam 2025 theo quy dinh tai Diéu 1& va Quy ché ndi by vé Quan trj cong ty cta Cong ty C& phén Chirng
khoan SSI (Céng ty) vdi cac ndi dung nhw sau:

The Audit Committee (AC) and independent members of the Board of Directors (BOD) in the AC report
to the 2026 Annual General Meeting of Shareholders on the operation and the implementation of duties
of the AC in 2025 as stipulated in the Charter and the Internal Regulation on Corporate Governance of
SS! Securities Corporation (Company) with the following contents:

1. Théng tin chung
General information

Cang ty hoat dong theo md hinh UBKT truc thuéc HDQT theo quy dinh tai Diém b Khoan 1 Diéu
137 Luat Doanh nghiép sé 59/2020/QH14, UBKT ¢ chirc nang tw vén va gitp viéc cho HDQT
trong viéc dam bao c6 dwoc mét hé théng higu qua vé kiém soat ndi bd va tuan thi phap luat,
dap (rng day dl cac yéu cau vé bao cao tai chinh, bao gdm cac yéu cau ap dung cho viéc niém
yét trén thi treéng chirng khoan theo céc quy dinh cla phap luat va Biéu 1 Cong ty. UBKT chiu
trach nhiém kiém tra, giam sat tinh trung thuc clia cac béo céo tai chinh lién quan dén tinh hinh
hoat dong kinh doanh ctia Céng ty.

The Company operates under the model of AC directly under the BOD as stipulated in Point b,
Clause 1, Article 137 of the Law on Enterprises No. 59/2020/QH14, the AC advises and assists
the BOD in ensuring an effective system of internal control and legal compliance, fully meeting all
requirements of financial statements, including requirements applicable for listing on a stock
exchange in accordance with the provisions of laws and the Company Charter. The AC is
responsible for inspecting, monitoring the truthfulness of financial statements related to the
Company's business operations.

UBKT gém cé 02 thanh vién sau:
The AC consists of the following 02 members:

- Ong Pham Viét Mudn - Thanh vién doc lap HDQT: Truéng Uy ban kiém toan
Mr. Pham Viet Muon - Independent member of the BOD: Head of the Audit Committee

- Ong Nguy&n Quéc Cudng - Thanh vién doc 1ap HDQT: Thanh vién Uy ban kiém toan
Mr. Nguyen Quoc Cuong - Independent member of the BOD: Member of the Audit
Committee

2, Thi lao, chi phi hoat déng va cac loi ich khac cta Uy ban kiém toan nam 2025
Remuneration, operational expenses and other benefits of the Audit Committee in 2025

SS_[ SE_QUF_%IT!ES CORPORATION




Thanh vién HDQT dong théi a thanh vién UBKT nhan thu lao theo mét chtrec danh la Thanh vién
HDQT. Thu lao Thanh vién HDQT da dwoc cong bd chi tiét tai Bao cdo tai chinh nam 2025 da
kiém toan clia Céng ty.

Member of the BOD who is also member of the AC receives remuneration as a member of the
BOD. Remuneration for members of the BOD has been disclosed detailedly in the 2025 Audited
Financial Statements of the Company.

Téng két cac cude hop cua Uy ban kiém toan va cac két luan, kién nghi cia Uy ban kiém
toan

Summary of the meetings, conclusions and recommendations of the Audit Committee
Trong ndm 2025, UBKT d& thyc hién 02 cudc hop vao ngay 21/3/2025 va ngay 26/9/2025 voi
cac ndi dung sau:

In 2025, the AC conducted 02 meetings on March 21, 2025 and September 26", 2025 with the
following contents:

- Tham tra Béo cdo tai chinh riéng va Bao céo tai chinh hop nhat nam 2024, cac bao céo quy,
ban nién nam 2025 clia Cong ty;
Verifying the 2024 Separate and Consolidated Financial Statements, and quarterly and
semi-annual financial statements for 2025 of the Company;

= Ra sodt bao céo clia hoat dong kiém soat ndi by, quan tri rii ro;
Reviewing the reports on internal control and risk management;

- Pé xuét cong ty kiém toan cac bao céo tai chinh nam 2025;
Recommending a firm to audit the 2025 financial statements;

- Kiém tra toan dién tinh hinh hoat déng kinh doanh, tinh hinh tai chinh va viéc tuan tha phap
luat ctia Céng ty trong nam 2025;
Conducting comprehensive inspection of the Company's business operations, financial
status and compliance with the laws in 2025;

- Lap ké hoach kiém tra, giam sat tinh hinh hoat dong, tinh hinh tai chinh va viéc tuan thd
clia Cong ty trong 6 thang dau nam 2026.
Planning to inspect, supervise the operational, financial status and compliance of the
Company in the first 6 months of 2026.

Két qua giam sat dbi véi bao cao tai chinh, tinh hinh hoat déng, tinh hinh tai chinh cua
Cong ty
The results of supervision of the financial statements, the operational status, the financial
status of the Company
a.  Giam sat vé bao cdo tai chinh, tinh hinh tai chinh
Monitoring the financial statements and financial status
Coéng ty da lap va cdng b6 cac Bao cao tai chinh dinh ky phu hop véi cac quy dinh cua
phap luat. Bao céo ty I an toan tai chinh va Béo céo tai chinh nam 2025 duoc kiém todn
b&i cong ty kiém toan doc lap la Céng ty TNHH Ernst & Young Viét Nam ding theo quy
dinh hién hanh.
The Company has prepared and published periodic Financial Statements in accordance
with the laws. The 2025 Financial Safety Ratio Report and Financial Statements were
audited by an independent audit firm, Erst & Young Vietnam Co., Ltd in accordance with
current regulations.
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6.

Nam 2025, Cong ty co két qua loi nhuan truée thué hop nhat dat xap xi 5.083 ty dong vuot
19,54% ké hoach loi nhuan, tdng doanh thu dat gan 13.121 ty déng vuot 35,33% ké hoach
doanh thu do Dai hoi déng cb dong (PHPCB) dé ra. Vé co cau doanh thu, doanh thu tir
mbi gidi va doanh thu tw doanh la linh vue chiém ty trong l&n.

In 2025, the Company’s consolidated profit before tax was approximately VND 5,083 billion
exceeding 19.54% of the plan on profit, total revenue reached nearly VND 1 3,121 billion
exceeding 35.33% of the plan on revenue approved by the General Meeting of
Shareholders (GMS). Regarding revenue structure, revenue generated from brokerage
and proprietary trading accounting for a large proportion.

b.  Giam sat v& tinh hinh hoat dong

Monitoring the operational status

Hoat déng ctia Céng ty trong nam 2025 da tuéan thl dung cac quy dinh cla phap luat va
Didu 8. Cong ty chap hanh tét quy dinh v& céng bé thong tin d6i voi cong ty chirng khoan,
dbng thai la cong ty niém yét tai S& Giao dich Ching khoan TP. H& Chi Minh.

The operation of the Company in 2025 complied with the provisions of laws and the
Charter. The Company well complied with regulations on information disclosure for
securities companies and as a listed company on the Hochiminh Stock Exchange

UBKT kién nghi Cong ty tiép tuc ra soat va cap nhat cac quy dinh ndi bd pht hop quy dinh
phap Iuat, ting cuong dao tao kién thirc, truyén dat dén cac nhan vién co lién quan dé
dam bao tinh tuan tha dén tiyng nhan vién thuc hién.

The AC suggests the Company continues to review and update the internal regulations in
accordance with the laws, enhances training and communicating to related employees to
ensure their compliance.

Bao cao danh gia vé giao djch gira Cong ty, céng ty con, cong ty khac do Céng ty nam
quyén kidm soat trén 50% tré 1&n vén diu I& voi thanh vién HDQT, Téng giam doc, nguoi
didu hanh khac cua Cong ty va nhirng ngwei cé lién quan cua doi twong do; giao dich
gitva Cong ty véi céng ty trong d6 thanh vién Hoi déng quan tri, Téng giam dbc, ngudi
didu hanh khac cua Céng ty la thanh vién sang lap hodc la ngwei quan ly doanh nghiép
trong théi gian 03 nam gén nhat trwée thdi diém giao dich

Reports of evaluation of transactions between the Company, its subsidiaries, other
companies that are controlled over 50% of the charter capital by the Company with
members of the BOD, the CEO and other executives of the Company and their related
persons; transactions between the Company with other companies in which members of
the BOD, the CEO and other executives of the Company are founders or managers within
the last 03 years prior to the date of transaction

Cac giao dich nay da duoc Cong ty cong bd trong Bao céo tinh hinh quan tri cong ty nam 2025
lap ngay 30/01/2026. N&i dung cac giao dich chl yéu vé cung cép dich vu chirng khoan, giao
dich mua ban chirng khoan, méi gi¢i chirng khoan. Cac giao dich da dwoc cong bd va chép thuan
day du theo quy dinh cha Diéu |é Cang ty.

These transactions were disclosed by the Company in the Report on Corporate Governance in
2025 dated January 30", 2026. The transactions mainly involve providing securities services,
trading securities, securities brokerage. The transactions have been disclosed and fully approved
in accordance with the Company's Charter.

Két qua danh gia vé hé thong kiém soat ndi bd va quan ly rui ro ciia Cong ty
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Results of evaluation of the Company’s internal control and risk management

Hoat dong kiém toan ndi bd, kidm soat ndi bd, quan Iy rdi ro ban hanh day dd cac chinh séch,
quy trinh hoat dong, thirc hién cac cudc kiém toan, kiém soat thwdrng xuyén, toan dién trén cac
mat hoat déng cua Cong ty.

The internal audit, internal control, and risk management fully issued policies, operating
procedures, performed audits and controls regularly and comprehensively in all aspects of the
Company’s operations.

Trong ndm 2025, Bo phan Kiém soat tuan tha da thyc hién 37 dot kiém tra, giam sat, ra soat dbi
v6i cac quy trinh nghiép vu, viéc tuan thi cac quy dinh ndi bd va quy dinh phap luat tai céac don
vi thudc cac Khdi, Bd phan trong Céng ty.

In 2025, the Compliance Department carried out 37 inspections, monitoring activities, and reviews
of business processes, internal compliance practices, and adherence to legal regulations across
the Company’s Units and Departments.

Cac bao cao ty 1& an toan tai chinh va bao cao tai chinh quy, ban nién va nam cuia Cong ty dwgc
cac phong ban ra soat nham dam bao cac bao céo cd ni dung, thdng tin trung thic, tuan tha ty
& an toan vén, phii hop voi cac chudn muc ké toan va quy dinh clia phap luat. Két qua giam sat
cho thdy Bao céo tai chinh riéng va hop nhét quy, ban nién va nam duoc 1ap va cong bé phu hop
v&i chudn muc ké toan va cac quy dinh phap luat hién hanh. Sé ligu truéc va sau bao céo kiém
toan déc lap khdng co s khac biét, d@m bao sw minh bach vé tai chinh, ké toan.

The Company’s financial safety ratio reports and quarterly, semi-annual and annual financial
statements were reviewed by the relevant departments to ensure the contents and information of
these reports are honest and in compliance with capital safety ratio, accounting standards and
the laws. The supervision results showed that the quarterly, semi-annual and annual separate
and consolidated financial statements have been prepared and disclosed in compliance with the
applicable accounting standards and the laws. The data recorded after the independent audited
reports remained unchanged as before, the transparency of the finance and accounting are
ensured.

Hoat ddng quan tri rti ro thire hién day du & cac nghiép vu, déc biét ddi véi nghiép vy cho vay ky
quy (margin) dwoc thue hién chat ché, kiém soat rli ro theo tirng ma chirng khoan, danh gia tinh
hinh hoat déng, tai chinh cla cac céng ty niém yét tridre khi cap vén margin.

The risk management were fully conducted through the operations, especially for margin lending
which was strictly implemented, risk controlled for each ticker, the operational and financial status
of the listed companies were fully assessed before margin funding.

Két qua giam sat dbi véi HDQT, Téng Giam déc va ngwéi diéu hanh khéc cliia Céng ty
Results of supervision on the BOD, the CEO and other Company’s executives

HDQT, Téng Giam déc va ngwoi didu hanh khac da diéu hanh hoat dong Cong ty theo ding muc
tidu dwoc DHDCD dé ra. UBKT chwa ghi nhan truwéng hop nao vi pham quy dinh vé trach nhiém,
nghia vu clia ngwdi diéu hanh doanh nghiép.

The BOD, the CEO and other executives have managed the Company’s operation in accordance
with the objectives set out by the GMS. The AC has not recorded any cases of violating the
regulations on the responsibilities and obligations of the company’s executives.

HDQT, Téng Giam dbc da trién khai mét sé ndi dung duoc ghi nhan tai cac Nghi quyét clia
PHDCH va HPQT. Két qua thuc hién cac ndi dung da thong qua theo Nghi quyét cia PHDCD
dwoc HDQT bao cao day du.



The BOD and the CEO have implemented some of contents stipulated in Resolutions of the GMS
and the BOD. The result of implementation of approved contents in Resolutions of the GMS has
been fully reported by the BOD.

N&n kinh t& toan cAu van tiép tuc trai qua giai doan kho khan, déi mat voi nhiéu van dé bat 6n va
khé doan. Ban didu hanh can theo d&i sat sao dién bién thi truong, xay dwng ké hoach chi tiét,
cac kich ban khac nhau cling nhw cac giai phap toan dién nham dam bao phwong an kinh doanh
an toan va hiéu qua.

The global economy continues to go through a difficult period, facing many uncertainties and
unpredictabilities. The Board of Management should closely monitor market developments,
develop detailed plans, various scenarios as well as comprehensive solutions to ensure a safe
and effective business plan.

Két qua danh gia sw phdi hop hoat déng giiva Uy ban kiém toan véi Hoi dong quan tri,
Téng Giam dobc va céc cb déng

Results of evaluation of coordination between the AC and the BOD, the CEO and
shareholders

Trong ndm 2025, UBKT nhan duoc sw phdi hop chat ché va duoc tao diéu kién thuan loi dé thue
hién nhiém vu giam sat ctia minh tir phia HDQT, Téng Giam dbc va cac can bo quan Iy clia Cong
ty, théng qua viéc dwoc cung cap day du va chinh xac cac thong tin, bao cao, tai liéu lién quan
dén tinh hinh quan tri cong ty, céc hoat déng kinh doanh va tinh hinh tai chinh ctia Cong ty.

In 2025, the AC received close coordination and was facilitated to carry out their supervisory
duties from the BOD, the CEO and managers of the Company, through a full and accurate
provision of information, reports, documents related to corporate governance, business operation
and financial status of the Company.

TP. H Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31%', 2026
TM. UY BAN KIEM TOAN
For and on behalf of the Audit Committee
O'NG UY BAN KIEM TOAN

Pham Viét Muén
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TO TRINH
THONG QUA KE HOACH KINH DOANH NAM 2026
SUBMISSION FOR THE APPROVAL OF THE 2026 BUSINESS PLAN

Kinh thwa Pai hoi,
Ladies and Gentlemen,

Hoi ddng quan trj kinh trinh Pai hoi déng cé déng thong qua Ké hoach kinh doanh nam 2026 voi cac
néi dung chl yéu nhuw sau:

The Board of Directors hereby submits to the General Meeting of Shareholders for approval of the 2026
Business Plan, with the principal contents as follows:

- Doanh thu (hop nhét): 15.660 tj dong.
Revenue (consolidated): VND 15,660 billion

- Loinhuan trwéc thué (hop nhat): 5.838 ty dong.
Profit before tax (consolidated): VND 5,838 billion

Uy quy&n cho Héi ddng quan tri didu chinh K& hoach kinh doanh phu hop thuc té khi mirc téng trudng
va thanh khoan thi trwong khéng dat mure gia dinh.

To authorize the Board of Directors to adjust this Business Plan in accordance with market conditions
in case the market growth and liquidity are not as expected.

Kinh trinh Dai hoi ddng cb déng xem xét va théng qua.
For the General Meeting of Shareholders’ consideration and approval.

TP. H& Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31%t, 2026

TM. HOI BPONG QUAN TR
For and on behalf of the Board of Directors

Duy Hung

551 SECURITIES CORPORATION
WIWW.SS1.COM.VN
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THONG QUA BAO CAO TAI CHINH NAM 2025 DA KIEM TOAN

SUBMISSION FOR THE APPROVAL OF
THE 2025 AUDITED FINANCIAL STATEMENTS

Kinh thwa Bai hoi,
Ladies and Gentlemen,

Hoi ddng quan tri kinh trinh Dai hoi ddng cb déng thong qua cac Bao cao tai chinh nam 2025 (bao gdbm
b&o c4o tai chinh riéng va bao cdo tai chinh hop nhét) ctia Céng ty C6 phan Chirng khoan SSI da dugc
kiém toan b&i Cong ty TNHH Ernst & Young Viét Nam.

The Board of Directors hereby submits to the General Meeting of Shareholders for consideration and
approval the 2025 Financial Statements of SSI Securities Corporation, including separate financial
statements and consolidated financial statements, as audited by Ernst & Young Vietnam Limited

Bao cao tai chinh ndm 2025 da kiém toan dwoc cong bd thong tin ngay 27/3/2026 bang ca tiéng Viét
va tiéng Anh, bao gdm:
The 2025 audited Financial Statements have been disclosed on March 27, 2026 in both Vietnamese
and English, including:

1. Béo céo cla Kiém toan doc lap;
Independent auditor's report

2. Bao cao tinh hinh tai chinh tai ngay 31 thang 12 ndm 2025,
Statement of financial position as at December 315, 2025

3. Bao cao Két qua hoat dong cho n&m tai chinh két thuc ngay 31 thang 12 nam 2025;
Income statement for the fiscal year ended December 315, 2025

4. Bao cao Luu chuyén tién té cho ndm tai chinh két thic ngay 31 thang 12 nam 2025;
Cash flow statement for the fiscal year ended December 315, 2025

5. B&o cao tinh hinh bién dong vén chl sé& htku cho n&m tai chinh két thic ngay 31 thang 12 nam
2025;

Statement of changes in owners’ equity for the fiscal year ended December 315, 2025

6. Thuyét minh Béo céo tai chinh tai ngay 31 thang 12 n&m 2025 va cho ndm tai chinh két th
cling ngay.
Notes to the financial statements as at December 31, 2025 and for the year then ended

Trong do:
in which:
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Mot sé chi tiéu co’ ban trong Bao céo tai chinh riéng va Bao cao tai chinh hgp nhét
nam 2025 da kiém toan
Key items provided in the 2025 audited separate and consolidated Financial Statements

Bao cao tai chinh hop

Bao cao tai chinh riéng

STT | Cac chi tié ; PVT ¢
ME:GHEUAN CorbRn . nhat (Consolidated (Separate Financial
No. ltems Unit Financial Statements) Statements)
Téng tai san .
1| oM ddng/VND 94.049.979.396.183 92.975.231.411.813
Total assels
Doanh thu thu? \
o |20 .4 ddng/VND 13.112.474.747.642 12.745.382.149.662
Net revenue
. é’ F 4 .
g [ L nauanine fus ddng/VND 5.082.973.996.371 4.858.870.804.451
Profit before tax
Loi nhua g .
g || EPATAIED SEthue ddng/VND 4.106.880.733.899 3.917.405.223.647
Profit after tax
Loi nhuan sau thué
thuoe vé cd dong cla
Cong ty me .
5 gty me ddng/VND 4.106.090.416.749

Profit after tax of the
parent company'’s
shareholders

Kinh trinh Pai hai ddng c6 déng xem xét va théng qua.

For the General Meeting of Shareholders’ consideration and approval.

TP. Hb Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31t 2026

TM. HOI BONG QUAN TR
For and on behalf of the Board of Directors
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. TO'TRINH
PHAN PHOI LQI NHUAN NAM 2025

SUBMISSION FOR THE APPROVAL OF THE 2025 PROFIT DISTRIBUTION

Kinh thwa Pai hoi,
Ladies and Gentlemen,

Can ct két qua kinh doanh va Béo cao tai chinh (BCTC) hep nhat nam 2025 da kiém toan, Hoi déng
quan trj kinh trinh Bai hoi déng ¢ déng thao luan va biéu quyét vé viéc phan phéi loi nhuan ctia n&dm
2025 nhuw sau:

Based on the business results and the 2025 audited consolidated Financial Statements, the Board of
Directors hereby submits to the General Meeting of Shareholders for consideration and approval of the
following 2025 profit distribution:

Bon vi (Unit): VND

Két qua kinh doanh nam 2025 (dwa trén BCTC hgp nhat da duoc
kiém toan)

2025 Business results (based on the audited consolidated
Financial Statements)

Loi nhuén sau thué phan bé cho chi sé hivu nidm 2025 trén 4,106.090.416.749
bao cao kiém toan BCTC hop nhét (1)

Profit after tax attributable to the Parent Company's owners for
2025, as reflected in the audited consolidated Financial

Statements (1)

Loi nhuan sau thué phan bé cho chi s& hibu ndm 2025 trén 4.080.302.672.777
BCTC hO’p nhét da dwoc kiém toan sau diéu chinh cac khoan

lo'i nhuan chwa thwe hign, mot phan thué TNDN hoén lai va

chi phi dg’ phéng theo quy dinh (2)

Profit after tax attributable to the Parent Company's owners for
2025, based on the audited consolidated Financial Statements
and adjusted for unrealized profit, a portion of deferred corporate
income tax, and provisions in accordance with the law (2)

Loi nhuén sau thué phan bd cho chu s& hivu ndam 2025 dé 4.080.302.672.777
phan phdi (gia tri nho nhét cta (1) va (2))

Profit after tax attributable to the Parent Company's owners for
2025 for distribution (the smallest of (1) and (2))

Trinh Dai hoi dong ¢ déng ké hoach phan phédi lgi nhuan
nhw sau:

To propose to the General Meeting of Shareholders on profit
distribution plan as follow

- Téng loi nhuan phan phéi 2.750.366.713.702
Total distributable profit

Trong ddé/in which:
+ Trich lap Quy tir thién (1% lgi nhuén sau thué) 40.803.026.728
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Charity fund (1% on profit after tax)

+ Trich lap Quy khen thwdng, phic lgi (5% lgi nhuan sau 204.0156.133.639
thué)
Bonus, welfare fund (5% on profit after tax)
+ Tra cb tirc ndm 2025 béng tién (10% ménh gia — 1.000 2.503.089.220.000 (*)
ddng/cd phan)
2025 cash dividend (10% par value — VND 1,000/share)
- Thii lao Héi ddng quén tri theo sé thyc té chi trong nam 2025 2.459.333.335

Remuneration of the Board of Directors as actually paid in 2025

(*) S6 tién dw kién chi trd cd tie tinh trén téng sé c6 phan da phat hanh va 10.000.000 ch phan phat

hanh theo chwong trinh Iwa chon cho nguo'l iao dong dé duwoc thong qua tai E)al hoi déng cb déng
thu'fyng nién nam 2025. Trwong hqp téng sé ¢d phan da phat hanh co thay ddi tai ngay chét danh
sach ¢b déng hwdng quyén nhém co tire, H0| ddng quan tr| c6 thé tang/giam tong s tién chi tra dé
bao dam ty & chi tra 1.000 donglco phan néu cé @i ngudn theo quy dinh clia phap luat. Téng loi
nhuan phan phdi sé thay ddi twong tng.
The estimated dividend amount is calculated based on the total number of issued shares and
10,000,000 shares issued under the employee stock ownership plan approved by the 2025 Annual
General Meeting of Shareholders. If there is any change in total number of issued shares as at the
record date for shareholders entitled to receive the dividend, the Board of Directors may increase
or decrease this amount to ensure dividend is VND 1,000/share within permitted sources.
Accordingly, the total proposed distributable profit shall be changed.

Kinh trinh Dai héi déng cb déng xem xét va théng qua.
For the General Meeting of Shareholders’ consideration and approval.

TP. Hd Chi Minh, ngay 31 thang 3 ndm 2026
Ho Chi Minh City, March 315!, 2026

TM. HOI BPONG QUAN TR
Foranghon bghalf of the Board of Directors
) 2R SHU TICH
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) ~ TOTRINH = )
CHON CONG TY KIEM TOAN CHO NAM TAI CHINH 2026

SUBMISSION FOR THE APPROVAL OF THE SELECTION
OF AUDIT FIRM FOR THE FISCAL YEAR 2026

Kinh thwa Dai hoi,
Ladies and Gentlemen

Hoi ddng quan tri kinh trinh Dai hoi ddng ¢b dong phé chuén Danh sach cac cong ty kiem toan va ly
quyén cho Héi ddng quan tri chon 01 (mot) cong ty dé thire hién kiém toan cac Bao cao tai chinh riéng
va hop nhat ndm 2026 va soat xét cac Bao céo tai chinh riéng va hop nhat ban nién nam 2026.

The Board of Directors respectfully submits to the General Meeting of Shareholders for approval of the
list of audit firms and for authorization the Board of Directors to select one (1) firm to conduct the audit
of the 2026 Separate and Consolidated Financial Statements and review the 2026 Separate and
Consolidated semi-annual Financial Statements.

Danh sach cong ty kiém toan bao gom:
The list of audit firms consists of
1. Céng ty TNHH Ernst & Young Viét Nam
Ernst & Young Vietnam Limited
2. Congty TNHH KPMG
KPMG Limited
3. Céngty TNHH PWC (Viét Nam)
PWC (Vietnam) Limited
4. Céng ty TNHH Kiém toan Deloitte Viét Nam
Deloitte Vietnam Audit Company Limited

Day Ia cac cong ty kiém toan da dwoc Uy ban Chieng khoan Nha nwéc chép thuén cho kiém toan cac
cong ty niém yét, hoan toan déc lap voi Cong ty va doc lap voi can bd quan ly cua Cong ty.

The above-mentioned audit firms have been approved by the State Securities Commission for auditing
listed companies. They are entirely independent of the Company and the Company's key personnel.

Kinh trinh Bai hoi ddng cb déng xem xét va théng qua.
For the General Meeting of Shareholders’ consideration and approval

TP. H& Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 315%, 2026

TM. HOI BONG QUAN TRI
For and on behalf of the Board of Directors
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TO TRINH
PHUWONG AN PHAT HANH CO PHIEU BE TANG VON CO PHAN
T NGUON VON CHU SO HOMU
SUBMISSION
THE PLAN ON SHARES ISSUANCE FOR CHARTER CAPITAL INJECTION
FROM THE OWNER EQUITY

Kinh thwa Pai hai,
Ladies and Gentlemen,

Hoi ddng quan trj (‘HDQT”) Céng ty Cé phan Chirng khoan SSI (“Céng ty”) kinh trinh Bai hoi déng cb déng
(“DHDCP”) thong qua phwrong an phat hanh cé phidu dé tang von cb phan tir ngudn vén chi s hiru voi
cac ndi dung nhuw sau:

The Board of Directors (the “Board”) of SSI Securities Corporation (the “Company”) hereby proposes the
General Meeting of Shareholders (the “GMS”) to approve the plan on shares issuance for charter capital
injection from the owner equity with the following issues:

1. | Tén cé phiéu Cb phiéu Coéng ty C6 phan Chirng khoan SSI
Name of share SS{ Securities Corporation shares

2. | Loaicd phan C6 phén phd théng
Type of share Ordinary share

3. | Ménh gia 10.000 ddng/cd phan
Par value VND 10,000/share

4. | Vén didu l& dv kién tredc phat hanh | 25.030.892.200.000 dong
(bao gébm 10.000.000 cb phiéu phat | ynp 25,030,892,200,000
hanh theo chwong trinh lwa chon
cho ngudi lao ddng theo Diéu 8 Nghi
quyét PHDCD sb 01/2025/NQ-
DHPCP ngay 18/4/2025)

Expected charter capital before
issuance  (included 10,000,000
shares issued under the Employee
Stock Ownership Plan stipulated in
Article 8 of Resolution No.
01/2025/NQ-DHPCD  dated  April

18t 2025)

5. | 6 lwong cb phan trwac khi phat | 2.503.089.220 cb phan
hanh 2,503,089,220 shares
Number of shares before the
issuance

6. | Sélwong cd phan du kién phat hanh | Téi da 500.617.844 ¢6 phan

Expected number of shares for | Maximum 500,617,844 shares

Issuance Sé lwong cb phan phat hanh can cw theo ty 1& thirc hién
quyén trén sb lwong ¢ phan dang Iwu hanh cla Cong ty
va thye hién theo phwong phap lam tron xuéng.

The number of shares for issuance is determined based
on the rights execution ratio of the outstanding shares of
Company and method of rounding down

SSI SECURITIES CORPORATION
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Téng gia tri phat hanh d kién theo
ménh gia

Total expected issuance value at par
value

T&i da 5.006.178.440.000 dong
Maximum VND 5,006, 178,440,000

Ty I& thire hién quyén
Ratio of rights execution

5 1 (Tai ngay chét danh sach cd déng dé thuwe hién quyen

cb dong s¢ hiru 01 co phan sé dwoc hwdng 01 quyen cb
ddng s& hivu 05 quyén sé dwoc nhan thém 01 c6 phan
mai).

Ratio 5:1 (On the date of finalizing shareholders list for
rights execution, shareholders owning 01 share shall be
entitled to 01 right, shareholders owning 05 rights will
receive 01 new share)

D&i twong phat hanh
Issuance recipients

T4t ca cb déng s@ hiru co phan pho théng clia Cong ty
tai ngay chét danh sach c6 déng dé phat hanh.

All shareholders own the Company’s ordinary shares on
the date of finalizing shareholders list for issuance

10.

Ngudn vén sir dung
Source of funds

Tu nguon loi nhuan sau thué chwa phéan phéi, thang dw
vén ¢d phan, quy dau tw phat trién, quy khac (néu cé)
theo Bao céo tai chinh nam gan nhat dwoc kiém toan cla
Cong ty.

From undistributed after-tax profits, share premium,
development investment fund, and other funds (if any) as
stated in the Company’s most recent audited financial
statements.

1.

Nguyén tac Iam tron va phwong an
x( ly phan |& cb phan

Principle of rounding and handling
the fractional shares

Sau khi nhan véi ty [é thuee hlen quyen sb lwong cb phan
phat hanh sé ducc lam tron xudng dén hang don vi, phan
|& thap phan (néu co6) sé dwoc hiy bd.

After multiplying by the rights execution ratio, the number
of shares for issuance shall be rounded down to the
nearest whole unit, the fractional shares (if any) shall be
cancelled.

Vi du: Cb dong A scr htru 506 cb phan véi ty 1é thye hién
quyén 5:1 thi sb co phan ma cb déng A nhan duoc la:
(506x1)!5 =101,2¢cbd phén Theo nguyén tac lam tron neu
trén, sb cd phan mei ma co déng A dwoc nhan la 101 cd
phan. S6 c6 phan 1& (0,2 cb phan) sé dwoc hlly bd.

Example: Shareholder A owns 506 shares, with a ratio of
rights execution of 5:1, the number of shares that
Shareholder A is entitled to receive is calculated as
follows: (506 % 1)/56 = 101.2 shares. In accordance with
the rounding principle stated above, the number of new
shares to be issued to Shareholder A is 101 shares. The
fractional shares (0.2 share) shall be cancelled.

12.

Han ché chuyén nhwong
Transfer restrictions

C& phiéu phat hanh thém khéng bj han ché chuyén
nhwong
Those new issued shares will not be restricted to transfer

13.

Theoi gian dw kién phat hanh
Expected issuance period

Trong n&m 2026 va sau khi c6 chap thuan cta Uy ban
Chirng khoan Nha nwéc. Phuong an nay sé duoc thye
hién sau Phwong an phat hanh cd phiéu theo chuwong
trinh lwa chon cho nguoi lao dong (ESOP) nam 2025.

In 2026 and after getting approval from the State
Securities Commission. This Plan shall be implemented
after the Plan on shares issuance under the 2025
employee stock ownership plan

14.

Muc dich phat hanh

Phat hanh ¢ phiéu dé tang vén cb phan tir ngudn vén
chti s& hiru

2



Purpose of the issuance Issuance of shares for charter capital injection from the
owner equity

15.

Piang ky, lwu ky va niém yét cb phiéu | Ngay sau khi hoan tat dot phat hanh, Cong ty cam két sé

Registration, depository and listing thiee hién dang ky, lwu ky chirng khoan bb sung tai Téng
of shares cong ty Luu ky va Bu triy chtng khoan Viét Nam va dang

ky niém yét bé sung cd phiéu trén Scy Giao dICh chung
khoan TP. H& Chi Minh cho toan b sé lwgng cd phan da
phat hanh theo ding quy dinh ctia phap luat.

After the completion of the issuance, the Company
commits to implementing the procedures on additional
registration, depository for the new issued shares with
Viet Nam Securities Depository and Clearing Corporation
and to registering the additional listing of the new issued
shares on Hochiminh Stock Exchange in compliance with
the applicable laws.

Pai héi déng ¢b déng Gy quyén cho Héi déng quan tri:

The General Meeting of Shareholders authorizes the Board of Directors to:

f.

Quyét dinh trién khai phwong an phat hanh, thi tw phat hanh, chi tiét ngi dung phurong an phat
hanh va/hosic sira dbi, bd sung, thay déi phuwong an phat hanh khi can thiét theo tinh hinh thye té
clia Cong ty, quy dinh clia phap luat hodc theo yéu cau clia Co quan co thdm quyén d& dam bao
dot phat hanh dwoc thanh céng;

Decide on the implementation of the issuance plan, the sequence of issuance, including the detailed
contents of the issuance plan, and/or amend, supplement, adjust the issuance plan as necessary in
accordance with the Company’s actual circumstances, applicable laws and regulfations, or at the
request of competent authorities, in order to ensure the successful completion of the issuance;
Can adi va quyét dinh ngudn vén st dung theo quy dinh clia phép luat hién hanh;

Balance and determine the source of funds to be used in accordance with applicable laws and
regulations;

Xac nhan sb luong cb phan phat hanh theo sb lwgng cb phiéu dang lvu hanh thuc té tai thoi diém
trién khai phwong an phat hanh;

Confirm the number of shares to be issued based on the actual number of outstanding shares at the
time of implementation of the issuance plan;

Lwa chon thei diém phat hanh thich hgp dé thire hién phat hanh sau khi nhan duoc sy chép thuan
ctia Uy ban Chirng khoan Nha nworc;

Select an appropriate issuance timing for the implementation of the issuance after obtaining
approval from the State Securities Commission;

Tién hanh cac thil tuc siva ddi, bd sung Didu Ié clia Cong ty dé ghi nhan phan von diéu 1& méi tang
thém tir dot phat hanh,;

Carry out procedures for amending and supplementing the Company’s Charter to record the

increase in charter capital resulting from the issuance,



6. Thong qua viéc tang vén diéu |é va trién khai cac cong viéc, thi tuc phap Iy can thiét dé thay doi
vén didu Ié trong Gidy phép thanh 1ap va hoat dong, Gidy chirng nhan déng ky doanh nghiép twong
(ng vai tbng ménh gia cd phan thuc té phat hanh sau khi hoan thanh dot phat hanh;
Approve the increase in charter capital and carry out the necessary legal procedures to amend the
charter capital stated in the License on establishment and operation and the Enterprise Registration
Certificate, corresponding to the total par value of the shares actually issued upon completion of the
issuance;
7. Thuec hién cac thi tuc cAn thiét dé& dang ky, lwu ky chirng khoan bd sung tai Téng cong ty Luu ky
va BU trir chivng khoan Viét Nam va déng ky niém yét bé sung tai S& Giao dich Chirng khoan TP.HO
Chi Minh toan bd sé lwgng ¢b phan thue té phat hanh theo quy dinh clia phap lut;
Carry out the necessary procedures for the additional registration and depository of securities with
the Viet Nam Securities Depository and Clearing Corporation, and for the registration of the
additional listing of all actually issued shares on Hochiminh Stock Exchange, in accordance with
applicable laws and regulations;
8. Quyét dinh tat ca cac vén dé khac lién quan dén viéc phat hanh, dang ky, leu ky bd sung va dang
ky niem yét bd sung cb phiéu.
Decide on all other matters related to the issuance, additional registration, depository and listing of
the shares
Trong pham vi Gy quy&n néu trén, HDQT duoc Oy quyén cho Chi tich HDQT hodc Téng Giam dbc thre
hién (cac) céng viéc néu trén ph hep véi quy dinh cta phap luat.
Within the scope of the above authorization, the Board is allowed to authorize the Chairman of the Board
or the Chief Executive Officer to carry out the above task(s) in accordance with applicable laws and

regulations.

Kinh trinh Dai hoi ddng ¢ déng xem xét va théng qua.

Submitted to the General Meeting of Shareholders for consideration and approval.

TP. HA Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31%t, 2026

T™M. HOI BONG QUAN TR
ON BEHALF OF THE BOARD OF DIRECTORS
—_— CHU TICH




Kinh thwa Pai hi,

Ladies and Gentlemen

TO TRINH
TIEP TUC THUYC HIEN PHUONG AN PHAT HANH CO PHIEU
PpA PUOC DAl HOI PONG €O PONG THONG QUA TRONG NAM 2025
SUBMISSION ON THE CONTINUED IMPLEMENTATION OF
THE PLAN ON SHARES ISSUANCE APPROVED BY
THE GENERAL MEETING OF SHAREHOLDERS IN 2025

5SS

Dai hoi ddng c¢d déng nam 2025 clia Céng ty Cb phan Chirng khoan SSI (Cong ty) d& théng qua céc
phwong an chao ban cd phiéu riéng 18, phat hanh cb phiéu theo chirong trinh Iwa chon cho nguwoi lao
ddng (ESOP) ndm 2024, phat hanh cb phiéu theo chwong trinh Iwa chon cho nguwoi lao dong ndm 2025
va chao ban thém cb phiéu cho ¢ déng hién hitu theo phuwrong thire thire hién quyén mua. Tién do
thire hién cac phwong an chao ban, phat hanh nhw sau:

The 2025 Annual General Meeting of Shareholders of SSI Securities Corporation (the Company)
approved the Plan on private placement of shares, the Plan on shares issuance under the employee
stock ownership plan (ESOP) in 2024, the Plan on shares issuance under the employee stock ownership
plan in 2025 and the Plan on additional share offering for existing shareholders with subscription rights.

The implementation progress of the offering and issuance plans is as follows:

phwong thirc thwc hién
quyén mua

S lwgng cb | S6 lwong
phén dy ¢ phan
kién chao thwe té
Ngi dung chao ban, phat ban, phat chao ban, Ngay hoan
hanh hanh phat hanh tat Ghi chu
Offering and issuance Estimated Actual Completion Notes
details number of number of date
shares to be | shares to
offered, be offered,
issued issued
Phat hanh cé phiéu theo
chwong trinh Iya chon cho
. N o D3 hos
ngudilao dong nam 2024 |, 506 500 | 10.000.000 | 05/6/2025 5 Bael G
Issuance of shares under Completed
the  Employee  Stock
Ownership Plan in 2024
Chao bén c¢b phiéu riéng 1&
Ba hoan thanh
Private  placement  of | 104.042.344 | 104.042.344 | 29/8/2025 C P
shares offjpieie
D4 hoan thanh va Vén
Chaoxbén thém cd phiéu diéu lé hién nay Ia
cho ¢6 déng hién hiru theo 415.182.958 | 415.182.958 | 23/01/2026 24.930.892.200.000

déng
Completed, and the
current charter capital
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sé lwong c6 | S6 lwong
phéan dw c¢6 phan
kién chao thyc té
N&i dung chao ban, phat ban, phat chao ban, Ngay hoan
hanh hanh phat hanh tat Ghi chu
Offering and issuance Estimated Actual Completion Notes
details number of number of date
shares to be shares to
offered, be offered,
issued issued
Additional share offering for is VND
existing shareholders with 24,930,892,200,000
subscription rights
Dy kién thwe hién sau
khi dwgre thong gua tai
Phat hanh cd phiéu theo Pai hoi déng cb dong
chwong trinh lwa chon cho Téi da Chwa thwe | thwéng nién nam 2026
nguwoi lao dong ndm 2025 . hién Expected to  be
Issuance of shares under ﬂgw gggr%g Not yet | implemented after
the  Employee Stock . implemented | approval at the 2026
Ownership Plan in 2025 Annual General
Meeting of
Shareholders

1.

Phwong an phat hanh cd phiéu theo chwong trinh lwa chon cho ngudi lao déng nam 2025 chwa thue
hién do (i) wu tién thue hién cac phwong an chao ban ¢ phiéu riéng 1é, chao ban thém ¢ phiéu cho cb
déng hién hiru va (ii) co sw thay dbi ctia phap luat, cu thé la Nghj dinh s6 245/2025/ND-CP c6 hiéu lyc
ngay 11/9/2025 bd sung quy dinh m&i yéu cau "tiéu chuan nguoi lao dong tham gia chwong trinh’ phai
duwoc Dai hoi dong ¢d dong (PHDCD) théng qua.

The Plan on shares issuance under the employee stock ownership plan in 2025 has not been
implemented due to: (i) the prioritization of private placement and additional share offering to existing
shareholders; and (ii) changes in the legal framework, specifically Decree No. 245/2025/NP-CP, which
took effect on September 11, 2025 and supplemented a new provision requiring that the “criteria for
employees eligible to participate in the plan” must be approved by the General Meeling of Shareholders
(GMS).

Do do, Hoi ddng quan tri (HDQT) kinh trinh Dai hoi dng cé déng (PHDCD) théng qua viée tiep tuc thie
hién va stra déi, bd sung Phwong an phat hanh cé phiéu theo chwong trinh Iwa chon cho nguoi lao
dong quy dinh tai Diéu 8 Nghi quyét sb 01/2025/NQ-DHDCD ngay 18/4/2025 (Phurong an) nhu sau:
Therefore, the Board of Directors (the BOD) respectfully submits to the General Meeting of Shareholders
(GMS) for approval the continued implementation and the amendments and supplements to the Plan
on shares issuance under the employee stock ownership plan stipulated the Article 8 of Resolution No.
01/2025/NQ-PHPCP dated April 18", 2025 (the Plan), as follows:

Tiéu chuan phan bd/Criteria for allocation
a. Tiéu chudn tham gialEligibility criteria
i.  Canbd nhanvién (CBNV) clia Cong ty, Cong ty con théa man mét trong céac didu kién sau:

Employees of the Company, its subsidiaries satisfying one of the following conditions:

£y =T >4 /ol
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Hop ddng lao déng véi Cong ty, Cong ty con dang con hiéu lwe, két qua danh gia hiéu
qua cong viéc nam 2025 xép loai B tr& [&n va thei gian lam viéc téi thiéu 09 thang
tinh tai ngay HPQT ban hanh Nghi quyét trién khai Phwong an;

The labor contract with the Company, its subsidiaries is still valid, the performance
evaluation result for 2025 is rated B or higher and the minimum working period is
09 months as of the date on which the BOD issues the Resolution on the
implementation of the Plan;

Top 20 Chuyén gia/Chuyén vién cao cap/Chuyén vién tw van chirng khoan nam 2025;
Top 20 Brokers of 2025,

Top 10 Truwdng phong Tw van Chirng khoan nam 2025;

Top 10 Managers (Securities Advisory) of 2025;

Trwong hop dac biét (CBNV Tiém nang) theo dé xuét clia Ban Tong Giam dbc, cac
Truwdng bo phan va dugc Chi tich HDQT phé duyét.

Special cases (Potential employees) proposed by the Board of Management, Head of
Departments and approved by the Chairman of the BOD.

i. Chuyén gia, nhén s cao cép do Cong ty, Céng ty con thu hat tuyén dung (CBNV Thu hut
tuyé&n dung) va dwoc Chl tich HDQT quyét dinh.

Experts and senior personnel attracted and recruited by the Company and its subsidiaries
(Talent attraction cases), as determined by the Chairman of the BOD.

i Thanh vién HPQT (bao gdm ca Chii tich cdng ty con): theo quyét dinh clia Ch tich HDQT.

Members of the BOD (including the Chairman of subsidiary companies): as determined by
the Chairman of the BOD.

iv. Khéng ap dung dbi vai:

Not applicable to the following:

Nhan vién cé don xin théi viéc hosic d& nghi viéc tinh tai ngay HPQT ban hanh Nghi
quyét trién khai Phwong an;

The employees who have submitted a resignation letter or have already ceased their
employment as of the date of issuance of the BOD’s Resolution on the implementation
of the Plan,

Nhan vién hién dang nghi khéng lwong véi thoi han tiv 01 ndm tré 1én tinh tai ngay
HBQT ban hanh Nghj quyét trién khai Phwong an;

The employees are currently on unpaid leave for at least 01 year as of the date of
issuance of the BOD's Resolution on the implementation of the Plan;

Lai xe, nhan vién/trg' ly hanh chinh ctia céc bd phan;

Drivers, administrative staff/assistants of the departments;

Nhan vién bi xt Iy ky luat dwéi bat ky hinh thirc nao trong vong 01 nam tinh dén ngay
HDQT ban hanh Nghj quyét trién khai Phuong an.

The employees disciplined in any form within one (01 ) year as of the date of issuance
of the BOD's Resolution on the implementation of the Plan.

b. Nguyén tic xac dinh sb cé phiéu dwoc phén bd
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Principles for determining the number of allocated shares

Téng sé cd phiéu ESOP dwgc phan bd cho cac nhom va sé Iwvgng cb phiéu phan bé cho
ttrng nhoém do Cha tich HDQT quyét dinh, chi tiét cac nhom:

The total number of ESOP shares allocated to the groups and the number of shares
allocated to each group shall be decided by the Chairman of the BOD, with details of the
groups as follows:

Stt Nhém
No. Group
Thanh vién Hoi dong quan trj (bao gom ca Chu tich céng
4 ty con)

Members of the Board of Directors (including the
Chairman of subsidiary companies)

CBNV Thu hat tuyén dung

2 Talent attraction cases

3 CBNV Tiém nhang
Potential employees

4 Top Tw van chirng khoan
Top Securities Advisors

5 Can bd nhan vién

Employees

Nguyén tic xac dinh s6 cb phiéu phan bé cho CBNV cla tirng nhém

Principles for determining the number of shares allocated to employees of each group

S6 Iwong cb phiéu phan bd cho tirng CBNV trong méi nhém dwgc xac dinh nhu sau:

The number of shares allocated to each employee within each group shall be determined
as follows:

Thanh vién Hoi ddng quan tri: S6 lwgng cb phiéu cho tirng thanh vién trong nhém do Chu
tich HDQT phan bé.

Members of the Board of Directors: The number of shares allocated to each member of the
group shall be determined by the Chairman of BOD

CBNV Thu hat tuyén dung: S6 lwgng cb phiéu cho tirng thanh vién trong nhom duoc xac
dinh theo thda thuan véi CBNV khi tuyén dung va do Chu tich HDQT phé duyét.

Talent attraction cases: The number of shares allocated to each member of the group shall
be determined in accordance with the agreement reached with the employee at the time of
recruitment and subject to approval by the Chairman of BOD

Cac nhém con lai:
Remaining groups.
Céng thire phan bd cd phiéu cho tirng CBNV
Formula for allocating shares to each employee
Sé lwong ¢ phiéu dwoe phan b cho tivng CBNV = Tong diém nhan vién x (86 lwong
cb phiéu/1 diém) x Hg sb diéu chinh
The number of shares allocated to each employee = Total employee score % (Number
of shares/1 point) x Adjustment coefficient
Trong do:

In which:
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+

Téng diém cua nhan vién = (Bidm danh gia tirng tiéu chi x TY trong tirng tiéu chi) x Hé
s6 cap bac.

Total employee score = (Score for each evaluation criterion * Weight of each criterion)
x Position grade coefficient

sé lwong ¢b phiéu/ diém = S6é lwvong ¢ phiéu phan bd cho tirng nhom tinh béng tbng
diém ctia toan bo nhan vién trong nhém doé.

Number of shares/1 point = The number of shares allocated to each group is determined
based on the total score of all employees within that group

Haé s didu chinh: Trwdng Bo phan diéu chinh dura trén danh gia mirc 6 déng gop phat
tridn van hoa doanh nghiép, ty 1& khong vwot qua 35% (tang/giam) ddi voi méi truong
hop va khong virot qua sb lwong ¢d phiéu phan bd cho tirng nhom.

Adjustment coefficient: The Head of Department shall adjust based on the assessment
of each employee’s contribution to the development of corporate culture. The adjustment
rate shall not exceed 35% (increase/decrease) for each individual case and not exceed
the total number of shares allocated to each group

Tigu chi va hé sb phan b

Allocation criteria and coefficients

Tiéu chi va hé sb phan bd chung gdm co:

The common allocation criteria and coefficients include:

v Nang lwc phat trién toan dién, bao gdm: Nang Iirc 1anh dao, Kha nang d6i méi sang tao

va Kha néng thich tng thay ddi;

Comprehensive development capability, including Leadership, Innovation & Creativity,
and Adaptability to change

Hiéu qua dong gép cho Cong ty;
Effectiveness of contribution to the Company
Mtrc d6 gén bo vai Cong ty;

Level of commitment to the Company

Cép bac vi tri trong Cong ty.

Position level within the Company
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Ning Iwc phat trién toan dién

Tiéu chi ia 2 s
Criteria Comprehensive Development Capability 3:2'?: :;r: gggg Mirc d6 gén
R, Kha ning d6i méi | Kha nang thich Contribution b‘_) Cép-l:fa_lc i
Nhém NV Iénhgdéo sang tao ng v&i thay 0i | sffectiveness in Commitment Position level
Employee group Lég ders-hi Innovation & Adaptability to 2025 fegel
p Creativity change
Can bd Nhan vién
Employess 10% 20% 10% 50% 10%
Top 10 Trwérng Phong Tw van chirng o ke i
khoan nam 2025 Thea hg so' feng
= P (s i nhém cap bac
op anagers ecurities )
Advisory) of 2025 - . oo , o | coottoient of eaon
1 55 :
Top 20 Chuyén gia/Chuyén vién cao ’ ° ° ’ ’ position group
cap/Chuyén vién Tw van Chirng
khoan nam 2025
Top 20 Brokers of 2025
S5 sang aii ohag | ThE ién hidu suét | tinh gan bo, | V& pham Vi anf
Kh nang dan | Chii dong dé xuétva | -20°01 98 PICP | lamviecvakétqua | odng hién cho hE"gE‘Q il
dit, quan Iy | thuc hien sang kién | X . o unr? hoat | G6ng  gop clia | Cong ty va gén m ﬁ.‘,""t'h,o"g v,
d6i nhom/ di | & nang cao higu | SP09 MOl T 08 | nhan vien vao sw | két dong hanh | o MR TS TS
an @& trién | qud hoat dong BO | o - S "9 | phat trién chung | lau dai cing véi | V= xac djnh cap
khai nhiém vu | phan va Cong ty 2 | cho Coang ty trong | Cong ty 4c ftlong . quan
Muc tié hia : thay doi = clia cac vj tri khac
uc tieu Ieu qua Proactively propose | n@m 2025 Demonstrate h '
Objectives Ability to lead | and implement i Wik Demonstrate the process of WA
and manage | initiatives to 2;2?{2?;‘: wori? employee commitment i?egﬁs;rsibilities
ieams/pro;_ects enhqnce the while being flexible performance and | and dedication and  suope " of
o effectively | efficiency of the and proactive in contribution to the | to the Company inflgsiice of
implement Department and the ekl agEatng o Company's overall | and fong-term i ithin th
tasks Company 9 I'J:an pling development  in | engagement %OS’ fons Wity e
any changes 2025 with the | Company,
Company reflected  through

the determination
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of relative ranks of
different positions

Nguén dir liéu
Data sources

B6 phan danh gia - dwa trén cac di¥ liéu/ bang chirng cu thé
(vi du sb sang kién tham gia S-Shine, cac Thanh tich ho&c
Khen thwéng cu thé clia ca nhan, ....)

Department evaluation - based on specific data/evidence
(e.g., number of initiatives participating in S-Shine, specific
achievements or awards of individuals, efc.)

Két qua danh gia
hiéu qua cong viéc
nam 2025
Performance
evaluation results
for 2025

Sé nam lam
viéc tai Cong ty
va/hodc danh
gia cla Bo
phan vé mirc
d6 cam két gén
bé

Number of
years working
at the Company
and/or the
Department's
assessment of
the level of
commitment

Mtrc do phtec tap vi
tri, trong yéu cla
tteng vi fri trong
ti'rng nhém chirc
danh va mic do
khan hiém trén thi

trwong

The level of
position

complexity, the

critical importance
of each position
within each job
category  group,
and the degree of
market scarcity




Tiéu chi va hé sé phan bd chi tiét gém cé:

Detailed allocation criteria and coefficients include:

NANG LUC PHAT TRIEN TOAN DIEN
COMPREHENSIVE DEVELOPMENT CAPABILITY

Level 1: Support management
but does not directly lead a team

Level 1: Occasionally has
improvement ideas, but
they are not truly effective

willingness to accept

change but  still
requires  substantial
support for adaptation

.z A L. oz Kha nang thich &ng Quy
N3ng lwc lanh dao Quy dim | 1y trong | KN4 nang doImaisang Quy diem | 1 trong v6i thay ddi giém | Ty trong
" Scoring o ¥ Scoring v s . L
Leadership seals Weighting Innovation & Creativity seila Weighting Adaptability to Scoring | Weighting
change scale
Cép do6 0: Thuc hién
cong viéc theo quy trinh )
s3n c6, khong co ¥ twong Cap d% 0: Khéng thich
Cép d6 0: Khong c6 vai trd 12nh L e gﬁ?‘* f"’.‘gwt{:a oo
dao hodc anh hwdng ndi bd . 1% L 0 -y CRgAasL Y 5 0%
Level 0: No leadership role or 4 Level 0: Perform tasks in G Level 0: Do not adapt °
Hterhal infienoe accordance with to change and
established procedures, obstruct or resist
with no improvement change
ideas or involvement in
innovation
Cép d6 1: Chép nhan
Cép @6 1: Thinh thong thay doi nhung can
A oma 4. L4E % g R i i i nhiéu ho trg de co thé
Cap dd 1: Ho tro quan ly, chua coy twrdng cai tien nhwng : .
i m sl o i s thich nghi
tryc tiep dan dat ddi nhom chwa thuwec sw hiéu qua
1 10% 1 20% Level 1 Show 1 10%




Cép dd 2: Dan dat nhém hoic
dw an nhd, cé kha néng tb chirc
va diéu phéi cong viéc.

Level 2: Lead a team or small
project, with the ability fo
organize and coordinate work

10%

Cap dd 2: Pong goép ¥
twéng cai tién nhd nhuwng
thiét thwc & cap dd cong
viéc ca nhan hoac phong
ban

Level 2: Contribute small
but practical
improvement ideas at the
individual or
departmental level

20%

Cép dd 2: Thich nghi
tét v&i thay d6i nhwng
can théi gian

Level 2: Demonstrate
good adaptability fto
change but needs
time to adjust

10%

Cép d6 3: Quan ly ddi nhém
higu qua, c6 anh hwéng trong t6
chirc va thic day tinh than lam
Viéc.

Level 3: Effectively manage
teams, exert influence within the

organization, and promote team
morale

10%

Cép d6 3: Tich cuwc dbi
mdi, co y twdng dugc ap
dung thanh céong & cap
phong ban hodc Céng ty

Level 3; Actively
contribute innovative
ideas successfully
applied at the
departmental or company
level

20%

Cap dd 3: Nhanh
chéng thich ng voi
moéi trwdng va quy
trinh mé&i

Level 3: Quickly adapt
to new environments
and processes

10%

Cép do6 4: Bong vai trd lanh dao
chién lwoc, tao anh huéng én,
thuc d@ay doi nhom dat thanh tich
cao.

Level 4: Assume a strategic
leadership role, create
significant influence, and drive
feams to achieve  high
performance

10%

Cép d6 4: Dan dau trong
ddi mai, tao ra cac sang
kién mang tinh chién
lwgc hoac doét pha gidp
thay @6i va téi wu hoat
déng ca té chire

Level 4: Lead innovation
at the forefront, delivering
strategic or breakthrough
initiatives that transform
and optimize the
organization’s overall
operations

20%

Cép d6 4: Chi dong
dan dat va thac day
thay dbi trong té chirc
Level 4: Take the lead
in initiating and driving
organizational change

10%




HIEU QUA BONG GOP VA MU'C DO GAN BO
CONTRIBUTION EFFECTIVENESS AND COMMITMENT LEVEL

pOI VoI NHAN VIEN

EMPLOYEES
HIEU QUA PONG GOP M(C O GAN BO
CONTRIBUTION EFFECTIVENESS COMMITMENT LEVEL

Két qua Quy diém Ty trong Két qua Quy diém Ty trong

Result Scoring scale Weighting Result Scoring scale Weighting
Du&i 1 nam

62 1 50% 0 10%

Under 1 year

Tir 1 ndm dén dwéi 3 n2m
B 2 50% 1
From 1 year fo under 3 years

10%

Tir 3 ndm @én dudi 5 nam
A 4 50% 2
From 3 years to under & years

10%

Tir 5 nam dén dwdi 10 ndm

3 10%
From 5 years to under 10 years
T 10 n&dm tré [én

4 10%
10 years or more
POI VOl TOP TW VAN CHIPNG KHOAN
TOP SECURITIES ADVISORS
TOP 10 TRUONG PHONG TU VAN CHU'NG KHOAN MUFc DO GAN BO
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TOP 10 MANAGERS (SECURITIES ADVISORY) COMMITMENT LEVEL
Xép hang tlr 7 - 10 Duw&i 1 nam
1 55% 0 5%
Ranks 7 - 10 Under 1 year
Xép hangtlr 4 -6 Tir 1 ndm dén duwdi 3 ndm
2 55% 1 5%
Ranks 4-6 From 1 year fo under 3 years
Xép hangtlr 1 -3 Tir 3 ndm dén dwdi 5 ndm
4 55% 2 5%
Ranks 1-3 From 3 years to under 5 years
TOP 20 CHUYEN GIA/CHUYEN VIEN CAO CAP/CHUYEN VIEN TU VAN i B 5
; . T 5 ndm dén dwdi 10 nam
CHUNG KHOAN 3 5%
From 5 years to under 10 years
TOP 20 BROKERS
Xép hang tir 11 - 20 Tir 10 ndm trd 1én
1 55% 4 5%
Ranks 11— 20 10 years or more
Xép hang ttr 6 — 10
2 55%
Ranks 6 — 10
Xép hangtlr 1 -5
4 55%
Ranks 1-5
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CAP BAC V| TRi/ POSITION LEVEL

Céap bac vi tri (PC) Nhém cép bac Khung hé s6 céap béc
Position level (PC) Grade group Grade coefficient range
PC 46 Nhan vién T 0,1 dén dudi 0,2
Staff From 0.1 to less than 0.2
PG 47 Chuyén vién Tir 0,2 dén dudi 0,3
Specialist From 0.2 to less than 0.3
PC 48 - 50 Chuyén vién Cao cap Tir 0,3 dén duwéi 0,5
Senior Specialist From 0.3 to less than 0.5
PC 51 - 53 Quan ly So cép T 0,5 dén duwdi 0,8
Junior Manager From 0.5 to less than 0.8
PC 54 - 56 Quan ly Trung cap Ter 0,8 dén dwdi 1,3
Middle Manager From 0.8 fo less than 1.3
PC 57 - 58 Quan ly Cao cap Tir 1,3 dén dwdi 2,6
Senior Manager From 1.3 to less than 2.6
Lanh dao T 2,6 dén duoi 5,2
pCRg-00 Executive From 2.6 to less than 5.2
PC 61 - 64 Lanh dao cao cap Tir 5,2 dén dwoi 8
Senior Executive From 5.2 to less than 8

2. Han ché chuyén nhwong

Transfer restrictions

Chi dwoc chuyén nhuong 50% sau 02 nam va 50% con lai sau 03 nam ké tir ngay két thic dot phat
hanh, ngoai trir trdng hop cd phiéu dwge mua lai theo Quy ché phat hanh cb phiéu ESOP. Sé
lwong cb phidu con lai chura phan phdi hét cho CBNV khi dwge HDQT phan phéi tiép sé bi han ché
chuyé&n nhwong theo quy dinh néu trén.

Only 50% are transferrable after 02 years and the remaining 50% are transferable after 03 years
from the date of completion of the issuance, except for cases in which the shares are repurchased
in accordance with the Regulation on shares issuance under ESOP. Any shares remaining
unallocated to employees and subsequently allocated by the BOD shall be subject to the same
transfer restrictions as specified above.

Phwong an st dung vén thu dworc tiv dot phat hanh

Plan for the use of proceeds from the issuance

S6 tign thu duoc tir dot phat hanh dwoce st dung dé bd sung vén lwu ddng phuc vu hoat déng cho
vay giao dich ky quy.

The proceeds from the issuance will be used to supplement working capital for margin lending
activities.

Nguyén tic 1am tron ¢ phiéu

Principles for share rounding

Sau khi xac dinh s lwong cb phiéu ESOP phan phdi cho CBNV theo cong thirc néu tai Muc 1, dé
dam bao khéng vuot qué sé lwgng phat hanh, s6 lwgng cb phiéu sé dugc lam tron xudng dén hang
tram.

After determining the number of ESOP shares to be allocated to employees in accordance with the
formula set out in Section 1, and to ensure that the total number of issued shares does not exceed
the approved issuance volume, the number of shares shall be rounded down to the nearest hundred.

Phwong thire xiv 1y ¢d phiéu chwa phan phéi hét

Method for handling unallocated shares
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S6 ¢b phiéu con lai chua phan phéi hét cho CBNV (gdm sb6 cb phiéu con du do CBNV khong thuc
hién mua hodc CBNV khong con thudc déi twong hodc tiéu chuén phan bd ESOP trong thoi gian tir
ngay HDQT théng qua danh sach ngwoi lao dong dt didu kign mua cé phiéu ESOP dén ngay
UBCKNN céng bd vé& viéc nhan di hé so phat hanh ¢d phiéu ESOP) sé dwoc HDQT phan phoi tiép
cho CBNV théa mén tiéu chudn phan bé cb phiéu ESOP véi gia phat hanh 10.000 déng/cd phiéu
hodc cham duet dot phat hanh theo quyét dinh ciia HPQT.
The remaining shares not fully allocated to employees (including shares left over due to employees
not exercising their purchase rights or employees no longer meeting the eligibility criteria or allocation
standards during the period from the date on which the BOD approves the list of eligible employees
to purchase ESOP shares to the date on which the State Securities Commission announces receipt
of the complete ESOP share issuance dossier) shall be reallocated by the BOD to employees who
meet the ESOP allocation criteria at the issuance price of VND 10,000 per share, or the issuance
shall be terminated as decided by the BOD.

Truwong hop HPQT khéng phan phéi hét s6 lwong cd phiéu nay thi sé co phiéu chua dugc phan

phdi hét dwoc hlly va HDQT quyét dinh két thic dot phat hanh.

In the event that the BOD does not fully allocate such shares, the remaining unallocated shares shall

be cancelled, and the BOD shall decide to conclude the issuance.

DPHDCP ty quyén cho HBQT

The GMS authorizes the BOD to:

- Quyét dinh trién khai phwong an phat hanh va quyét dinh viéc stra doi, bd sung, hoan thién noi
dung phwong an phat hanh cé phiéu @& pht hop voi thire té phat hanh, quy dinh cda phap luat
va yéu cau clia Co quan c6 thdm quyén dé dam bao dot phat hanh dwoc thanh cong;

Decide on the implementation of the issuance plan and decide on amendments, supplements,
completion of the plan on shares issuance in accordance with the actual situation, legal
regulations, and requirements of competent authorities to ensure the success of the issuance;

- Quyét dinh phurong an céng ty mua lai ¢é phiéu clia CBNV va phuong an ban ra sé ¢b phiéu
dwge cong ty mua lai;

Decidle on the plan for the Company to repurchase shares from employees and the plan for selling
the repurchased shares;

- Quyét dinh ndi dung va ban hanh Quy ché phat hanh dé thyc hién phwong &n nay;

Decide on the contents of, and promulgate the Regulation on issuance for implementation of this
plan;

- Quyét dinh thei diém phat hanh ESOP pht hop;

Decide on the appropriate timing for the ESOP issuance;

- Quyét dinh tiéu chudn chi tiét thda man cac tiéu chudn dugc DHPCD thong qua, quyét dinh danh
sach CBNV di didu kien tham gia chwong trinh va sé luong ¢ phiéu cu thé dwoc phan phéi cho
tteng CBNV;,

Decide on detailed eligibility standards in accordance with those approved by the GMS, determine
the list of employees eligible to participate in the plan and the specific number of shares allocated
to each employee;

- Quyét dinh phuong thte xi Iy sb ¢d phiéu con lai chwa dwoc phan phoi hét;
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Decide on the method for handling any remaining unallocated shares;

- Thuc hién cac thil tuc sika ddi, bd sung Diéu I& clia Céng ty d& ghi nhan phan vén diéu & moi
tang thém tlr dot phat hanh;

Implement procedures for the amendment and supplementation of the Company's Charter to
record the additional charter capital arising from the issuance;

- Thue hién céc thi tuc dang ky, lwu ky b sung tai VSDC va dang ky niém yét bd sung tai HOSE
@6i v&i toan bo ¢d phiéu phat hanh thém nay;

Implement procedures for additional registration and depository with VSDC and for additional
listing registration with HOSE for all additionally issued shares;

- Thuc hién céc thi tuc phap Iy cin thiét dé& thay ddi vén diéu 1 trong Gidy phép thanh 1ap va hoat
d6ng, Gidy chirng nhan dang ky doanh nghiép twong (rng vi tong ménh gia co phan thyc té
phat hanh sau khi hoan thanh dot phat hanh;

Implement the necessary legal procedures to change the charter capital in the License on
establishment and operation, Enterprise Registration Certificate, which equivalently to total actual
par value of issued shares after completing the issuance;

- Quyét dinh tat ca cac van d& khac lien quan dén viéc phat hanh c6 phiéu, dang ky, lvu ky bd
sung va ding ky niém yét bd sung cé phiéu.

Decide on all other matters related to the share issuance, additional registration, depository, and
additional listing of shares.
Trong pham vi Gy quyén néu trén, HDQT duwoc Gy quyén cho Cha tich HDQT hogc Téng Giam dbc
thwe hién (cac) cong viéc néu trén phu hep véi quy dinh cla phap luat.
Within the scope of the above authorization, the BOD is authorized to further delegate to the Chairman
of the BOD or CEO to perform task(s) mentioned above in accordance with the provisions of law
Cac noi dung cla Phwong an phat hanh c¢b phiéu theo chuong trinh Iwa chon cho nguwoi lao déng tai
Nghi quyét s& 01/2025/NQ-DHDCE ngay 18/4/2025 khéng duoc siva dbi, bd sung van gitk nguyén hi¢u
Iwe.
All contents of the Plan on shares issuance under the Employee Stock Ownership Plan pursuant to
Resolution No. 01/2025/NQ-BHBCPH dated April 18", 2025 that are not amended or supplemented
herein shall remain fully valid and effective.

Kinh trinh Dai hoi ddng ¢ déng xem xét va théng qua.

For the General Meeting of Shareholders’ consideration and approval.
TP. Hd Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31%t, 2026

TM. HOI BONG QUAN TR
For and on behalf of the Board of Directors
CHU TICH

) Chairman L
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PHUONG AN PHAT HANH CO PHIEU )
THEO CHUONG TRINH LUWA CHQN CHO NGUO' LAO DONG NAM 2026

SUBMISSION FOR THE APPROVAL OF THE PLAN ON SHARES ISSUANCE
UNDER THE 2026 EMPLOYEE STOCK OWNERSHIP PLAN

Kinh thwa Bai hdi,

Ladies and Gentlemen

Hoi ddng quan trj (HDQT) kinh trinh Dai héi ddng ¢b dong (PHPCH) théng qua phuwong an phat hanh cd
phiéu theo chwong trinh lwa chon cho nguoi lao dong (ESOP) nédm 2026 (Phwong an) nhw sau:

The Board of Directors (BOD) hereby submits to the General Meeting of Shareholders (GMS) for approval
of the plan on shares issuance under the 2026 employee stock ownership plan (ESOP or the Plan) as

follows:

' Tén cb phiéu C& phiéu Céng ty C6 phan Chieng khoan SSI
| Name of share SS! Securities Corporation shares

" Loai ¢b phan C& phan phé théng

- Type of share | Ordinary shares

Hinh thire ¢b phiéu " Phat hanh theo hinh thirc ghi sé

' Form of share ' Book entries
Ménh gia 10.000 ddng/cd phan
Par value VND 10,000/share

Péi twong phat hanh | Thanh vién HPQT, nhan s chl chét clia SSI va cong ty con

Potential purchaser ~ Members of the BOD, key personnel of SSI and its subsidiaries

T6i da 10.000.000 (mudi triéu) cd phan

Sé lweng phéat hanh

Number of issued | Maximum 10,000,000 (ten million) shares

- shares
Gia phat hanh ' B&ng ménh gia 10.000 ddng/cd phan
. Issuance price Par value VND 10,000/share

| Thoi gian thuc hién | N&m 2026 — 2027 hodc thoi han khac theo quyét dinh clia HDQT va sau khi cé chap |
dw kién thuan ctia Uy ban Chirng khoan Nha nwée. Phuwong an nay sé dworc thire hién sau
' Phuong &n phat hanh cb phiéu dé tang vén c¢d phan tir ngudn vén chii s& hiru.

Estimated issuance
| period In 2026 — 2027 or other period decided by the BOD and after getting approval from

the State Securities Commission. This Plan shall be implemented after the Plan on
shares issuance for charter capital injection from the owner equity

" Muyc dich - G#n két lgi ich ctia nhan vién va Cong ty
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WWW.SSI1.COM.VN



Purpose
| Han ché chuyén
nhwong |
' Restricted period

| Phwong an s dung
von thu dwoc tir dot
' phat hanh

| Plan for the use ofI
| proceeds from the
issuance

' Nguyén tac lam tron
: cb phiéu

| Principles for share |
rounding

To associate interests of employees with the Company
- B6 sung thém vén Iwu dong cho Cong ty

To supplement working capital for the Company
Chi dwgc chuyén nhwong 50% sau 02 nam va 50% con lai sau 03 nam ké ttr ngay
két thtic dot phat hanh, ngoai trir treong hop ¢b phiéu dwoc mua lai theo Quy ché
phat hanh cd phiéu ESOP. S8 lwong cb phiéu con lai chua phan phéi hét cho CBNV
khi dwoc HDQT phan phéi tiép sé bi han ché chuyén nhweng theo quy dinh néu

trén.

Only 50% are transferable after 02 years and the remaining 50% are transferable
after 03 years from the date of completion of the issuance, except for cases in which
the shares are repurchased in accordance with the Regulation on shares issuance
under ESOP. Any shares remaining unallocated to employees and subsequently
allocated by the BOD shall be subject to the same transfer restrictions as specified
above.

Sé tidn thu dwoc tir dot phat hanh dwoc st dung dé bd sung vén Iwu dong phuc vy
hoat ddng cho vay giao dich ky quy.

' The proceeds from the issuance will be used to supplement working capital for

margin lending activities.

Sau khi xac dinh sé lwong cd phiéu ESOP phan phéi cho CBNV, dé dam bao khong

| vut qua s6 lwong phat hanh, sb lwong ¢b phiéu sé dwgc lam tron xudng dén hang

tram.

. After determining the number of ESOP shares to be allocated to employees in

accordance with the formula set out in Section 1, in order to ensure that the total

" number of issued shares does not exceed the approved issuance volume, the
" number of shares shall be rounded down to the nearest hundred.

| |
Phwong thire x Iy co

' phiéu chwa phan phéi

| hét

Method for handling |

unallocated shares

" employees who meet the ESOP allocation criteria at the issuance price of VND |

Sé cb phiéu con lai chwa phan phdi hét cho CBNV (gdm sb6 cb phiéu con du do
CBNV khéng thye hién mua hodc CBNV khong con thuge d6i twong hodc tiéu chuan

phan bd ESOP trong thoi gian tir ngay HPQT théng qua danh sach nguei lao déng |

&0 didu kien mua cb phiéu ESOP dén ngay UBCKNN cong bé vé viéc nhan dd hd

' so phat hanh cd phiéu ESOP) sé& dwoc HDQT phan phéi tiép cho CBNV théa mén |

tidu chun phan bd c¢d phiéu ESOP voi gia phat hanh 10.000 dong/cd phiéu hoéc
cham diet dot phat hanh theo quyét dinh clia HBQT.

The remaining shares not fully allocated to employees (including shares left over
due to employees not exercising their purchase rights or employees no longer
meeting the eligibility criteria or allocation standards during the period from the date
on which the BOD approves the list of eligible employees to purchase ESOP shares
to the date on which the State Securities Commission announces receipt of the
complete ESOP share issuance dossier) shall be reallocated by the BOD to

10,000 per share, or the issuance shall be terminated as decided by the BOD.
2



" Truong hop HDQT khong phan phéi hét s6 lwgng ¢ phiéu nay thi s6 ¢b phiéu chwa
* duwoc phan phdi hét duwoc hly va HDQT quyét dinh két thuc dot phat hanh.

Pang ky, lwu ky va
niém yét cd phiéu
Registration, _
- depository and listing |
of shares

Tiéu chuén phan bo

Criteria for allocation

In the event that the BOD does not fully allocate such shares, the remaining
unallocated shares shall be cancelled, and the BOD shall decide to conclude the

issuance.

Cb phiéu dwoc ddng ky, luu ky bd sung tai Tong cdng ty Lwu ky va Bu trir chiing
khoan Viét Nam (VSDC) va niém yét bd sung tai S& Giao dich Chteng khoan TP. Ho

. Chi Minh (HOSE) theo quy dinh.

Shares shall be additionally registered, deposited at the Viet Nam Securities
Depository and Clearing Corporation (VSDC) and additionally listed on the
Hochiminh Stock Exchange (HOSE) in accordance with regulations.

a. Tiéu chuan tham gial Eligibility criteria

i, Can bo nhan vién (CBNV) clia Cong ty, Cong ty con théa mén mét trong cac

diéu kién sau:

Employees of the Company, its subsidiaries satisfying one of the following

conditions:

- Hop dbéng lao dong véi Cong ty, Cong ty con dang con higu luc, két qua

danh gia hiéu qua cong viéc ndm 2026 xép loai B tré 1én va thoi gian lam
viéc tdi thidu 09 thang tinh tai ngay HDQT ban hanh Nghi quyét trién khai
Phuwong an;
The labor contract with the Company, its subsidiaries is still valid, the
performance evaluation result for 2026 is rated B or higher and the
minimum working period is 09 months as of the date on which the BOD
issues the Resolution on the implementation of the Plan;

- Top 20 Chuyén gia/Chuyén vién cao cAp/Chuyén vién tu van chirng khoan
nam 2026;

Top 20 Brokers of 2026;
- Top 10 Giam dbe/Trwdng phong Tw van Chirng khoan nédm 2026;

Top 10 Directors/Managers (Securities Advisory) of 2026;

- Trwong hop dac bigt (CBNV Tiém nang) theo dé xuét clia Ban Tong Giam
dbe, cac Trwdng bd phan va dwoc Chi tich HDQT phé duyét.
Special cases (Potential employees) proposed by the Board of
Management, Head of Departments and approved by the Chairman of the
BOD.
i. Chuyén gia, nhan sy cao cap do Cong ty, Cong ty con thu hut tuyén dung (CBNV
Thu hat tuyén dung) va duge Chi tich HDQT quyét dinh.
Experts and senior personnel attracted and recruited by the Company and its
subsidiaries (Talent attraction cases), as determined by the Chairman of the
BOD
iii. Thanh vien HDQT (bao gdm ca Chil tich cong ty con): theo quyét dinh cda Cha
tich HBQT.
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Members of the BOD (including the Chairman of subsidiary companies): as
determined by the Chairman of the BOD

iv. Khéng ap dung déi voi:

Not applicable to the following

Nhan vién co don xin théi viec hodc da nghi viéc tinh tai ngay HDQT ban
hanh Nghj quyét trién khai Phuong an;

The employees who have submitted a resignation letter or have already
ceased their employment as of the date of issuance of the BOD’s Resolution
on the implementation of the Plan

Nhan vién hién dang nghi khéng lwong vai thei han tir 01 ndm tré 1én tinh
tai ngay HDQT ban hanh Nghi quyeét trién khai Phwong an;

The employees are currently on unpaid leave for at least 01 year as of the
date of issuance of the BOD's Resolution on the implementation of the Plan
L&i xe, nhan vién/tre ly hanh chinh ctia cac b phan;

Drivers, administrative staff/assistants of the departments

Nhan vién bi x Iy ky luat dwéi bat ky hinh thiee nao trong vong 01 nam tinh
dén ngay HDQT ban hanh Nghi quyét trién khai Phwong an.

The employees disciplined in any form within one (01) year as of the date
of issuance of the BOD’s Resolution on the implementation of the Plan

b. Nguyén tic xac dinh sé cé phiéu dwoc phan b

Principles for determining the number of allocated shares

i, Téngso ¢6 phiéu ESOP dwoc phan bd cho cac nhém va sé luong cb phiéu phan
bd cho tirng nhom do Chi tich HDQT quyét dinh, chi tiét cac nhém:

The total number of ESOP shares allocated to the groups and the number of
shares allocated to each group shall be decided by the Chairman of the BOD,
with details of the groups as follows:

Stt Nhom
No. Group
Thanh vién Hoi déng quan tri (bao gébm cé Chu tich cong ty
1 con)

Members of the Board of Directors (including the Chairman
of subsidiary companies)

CBNV Thu hut tuyén dung

2 Talent attraction cases

3 CBNV Tiém nang
Potential employees

4 Top Tw van chirng khoan
Top Securities Advisors

5 Can b6 nhan vién

Employees

i. Nguyén tic xac dinh s6 ¢b phiéu phan bé cho CBNV clia tirng nhom

Principles for determining the number of shares allocated to employees of each
group

et % 21
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S6 lwong cb phiéu phan bd cho tirng CBNV trong m6i nhom dugc xac dinh nhw

sau:

The number of shares allocated to each employee within each group shall be

determined as follows:

Thanh vién Hai ddng quan tri: S6 lveng b phiéu cho tirng thanh vién trong
nhém do Ch tich HDQT phéan bd

Members of the Board of Directors: The number of shares allocated to each
member of the group shall be determined by the Chairman of BOD

CBNV Thu hat tuyén dyng: S6 lwong ¢ phiéu cho tirng thanh vién trong
nhom dwoc xac dinh theo thoa thuan véi CBNV khi tuyén dung va do Chu
tich HDQT phé duyét
Talent attraction cases: The number of shares allocated to each member of
the group shall be determined in accordance with the agreement reached
with the employee at the time of recruitment and subject to approval by the
Chairman of BOD
Cac nhom con lai:
Remaining groups:
+ Cong thirc phan bd cb phiéu cho tirng CBNV
Formula for allocating shares to each employee
6 lwgng cd phidu dwoe phan bé cho tirng CBNV = Téng diém nhén
vién x (86 lwong cd phiéu/1 diém) x Hé sé diéu chinh
The number of shares allocated to each employee = Total employee
score x (Number of shares/1 point) x Adjustment coefficient
Trong do:
In which:
Téng diém cuia nhan vién = (Diém danh gia tirng tiéu chi x Ty trong
ting tiéu chf) x Hé sb cép bac

Total employee score = (Score for each evaluation criterion *

Weight of each criterion) x Position grade coefficient

$é lwong cb phiéu/1 didm = SLCP phan b cho tirng nhém tinh
béng tdng diém cla toan bd nhan vién trong nhém do6

Number of shares/1 point = The number of shares allocated to each
group is determined based on the total score of all employees within
that group

Hé sé diéu chinh: Trwdng bd phan didu chinh dwa trén danh gia
murc 6 dong gop phat trién van hoa doanh nghiép, ty 1€ khéng vuot
quéa 35% (tang/ gidm) ddi voi mbi truong hop va khong viot qua sb
lwong ¢b phiéu phan bé cho tirng nhém

Adjustment coefficient: The Head of Department shall adjust based
on the assessment of each employee’s contribution to the
development of corporate culture. The adjustment rate shall not
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exceed 35% (increase/decrease) for each individual case and not |

exceed the total number of shares allocated to each group
Tiéu chi va hé sb phan bd
Allocation criteria and coefficients
Tiéu chi va hé s6 phan bd chung gdbm co:

The common allocation criteria and coefficients include:

v" Néng Iwc phat trién toan dién, bao gdm: Nang lwc lanh dao, Kha
néng d6i moi sang tao va Kha nang thich trng thay doi;

Comprehensive development capability, including Leadership,
Innovation & Creativity, and Adaptability to change

v' Hiéu qua déng gop cho Cong ty;
Effectiveness of contribution to the Company
v Murc do gén bé vai Cong ty,
Level of commitment to the Company
v Cép bac vi trf trong Cong ty.

Position level within the Company
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Tiéu chi Ning lwc phat trién toan dién B o
Criteria Comprehensive Development Capability Hiéu qua dong ..
- gop nam 2026 Mirc d6 gan bé Cép bac vi tri
i Kha ndng doi méi Kha nang thich itk C : ¢ =
Nhom NV Ning lwe lanh dao sang tao Png v&i thay doi ff?:cgv:n’eos,; orr;gj‘:g;wen Position level
Employee . : o i
Leadership Innovation & Adaptability to in 2026
Creativity change
Can bo Nhan vién
Employses 10% 20% 10% 50% 10%
Top 10 Gidm dbc/Trwéng )
Phong Tw van chirng khoan Theo hé soO tirng
nam 2026 nhoém cap bac
Top 10 Directors/Managers According to the
(Securities Advisory) of 2026 0 0 9 0 o coefficient of each
10% 20% 10% 55% 5% i
Top 20 Chuyén gia/Chuyén PONICE. 9TEHp
vién cao cap/Chuyén vién Tw
van Chi¥rng khoan nam 2026
Top 20 Brokers of 2026
Sin  sang qiai | TNE hien hiéu | The hién qua trinh | Vai tro, tréch nhigm
Chi dong @8 xult va | phap 46 161 yry | SUBtIam vigova | gn bS, cong hién | va _pham vi anh
Kha nang din dét | thuc hien sang Kién | cong viec, dbng | K&t U@ dong | cho SOng 1 Mo | huong cla cac v
quan Iy ddi nhom/ du | G& nang cao hiéu qué | thoi linh hoat, chd gop cua nhan ?éu gai cﬂr? i g:~ ﬁ_lnvo:hhong Y,
an @& trién khai | hoatdong Bophanva | gong thich tng | Voo, Y20 SY | 2o e 15N KNG Gaa
B nhiém vy hieu qua Céng ty Ahant: TS B phat trién chung | Cong ty viec xac dinh cap
Muc tieu Ab'}'t . . thay dbi * | cho Coéng ty | Demonstrate the | bac twong quan
Objectives s aIr: ;/geto lagd ‘and zzactfvely img ;an C;Sni Re:dy » trong nd@m 2026 | process of | clia cac vi tri khac
wi i nhau
teams/projects to | initiatives to enhance | solutions to Demonstrate Zzgqugﬁni g5 a;zg Rol
effectively implement | the efficiency of the | optimize ~ work, employee c d o
tasks Department and the | while being perfonnar?ce ompany ana | responsibilities,
Company flexibl | @nd contribution long-term | and  scope of
i ana | ¢o the | engagement with | influence of
proacave n Company's the Company positions within the
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quickly adapting to
any changes

overall
development in
2026

Company, reflected
through the
determination  of
relative ranks of
different positions

Ngudn dir ligu
Data sources

B phan danh gia - dua trén cac di¥ ligu/ bang chirng cu thé (vi du
s0 sang kién tham gia S-Shine, cac Thanh tich hoac Khen thwéng
cu thé clia ca nhan, ....)

Department evaluation - based on specific data/evidence (e.g.,
number of initiatives participating in S-Shine, specific
achievements or awards of individuals, etc.)

Két qud danh
gia hiéu qua
cbng viéc nam
2026
Performance
evaluation
results for 2026

S6 ndm lam viéc
tai Cdng ty
va/hoac danh gia
clia Bé phan vé
mic do cam két
gén bo

Number of years
working at the
Company and/or
the Department's
assessment of the
level of
commitment

Mtrc @6 phirc tap vi
tri, trong yéu cia
tteng vi tri trong
tibtng nhém chire
danh va mrc do
khan hiém trén thi

frwdng

The level of
position

complexity, the

critical importance
of each position
within each job
category  group,
and the degree of
market scarcity
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Tiéu chi va hé sb phan bd chi tiét gébm co:

Detailed allocation criteria and coefficients include:

NANG LUC PHAT TRIEN TOAN DIEN
COMPREHENSIVE DEVELOPMENT CAPABILITY

.2 P Ze o oc. s -2 Kha néng thic‘:l ﬁ’ng pr
Nang lwe lanh dao Quyaiem Ty trong Iha nang fa?al molsany | Quydiem Ty trong v@i thay dobi diem Ty trong
; Scoring o : Scoring o LN 2 e
Leadership Weighting : " Weighting Adaptability to Scoring | Weighting
scale Innovation & Creativity scale change spals
Cap d@d 0: Thuc hién
cong viéc theo quy trinh )
san co, khong co y twong Cap d6 0: Khéng thich
Cép d6 0: Khong co vai trd lanh cal ten hode tham gia doi g ) B n%e
a0 ho3c anh hudng ndi bd . o © ; - RIS " —
- - 0
Level 0: No leadership role or 0 l._evel 0. Pce;rforms tas{:ﬁ 0 tLEV&f O.h Do not adap;
internal influence @ ActeiGmios W g e .
established procedures, obstruct or resist
with no improvement change
ideas or involvement in
innovation
Cép G6 1: Chép nhan
Cép @6 1: Thinh thong thay dol nhung can
2 oax 4. L4E Y Sy 2k nhiéu hé tro dé cd thé
Cap @6 1: Ho tre quan ly, chua co y twéng cai tién nhwng : -
I T N - s thich nghi
trwe tiép dan dat déi nhém chwa thuwe sw hiéu qua o
1 10% ] 1 20% Level 1 Show 1 10%
Level 1: Support management Level 1: Occasionally has e
. ; . willingness to accept
but does not directly lead a team improvement ideas, but y
th Ftruily effectiv change but  still
Y aE ety elecive requires  substantial
support for adaptation
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Cép d6 2: Dan dat nhém hodc
dw an nho, co kha nang to chirc
va diéu phoi céng viéc.

Level 2: Lead a team or small

project, with the ability to
organize and coordinate work

10%

Cap do 2: Péng gop ¥
twéng cai tién nhé nhwng
thiét thwe & cép @6 cong
viéc ca nhan hoac phong
ban

Level 2: Contribute small
but practical
improvement ideas at the
individual or
departmental level

20%

Cép dd 2: Thich nghi
tbt v&i thay i nhieng
cén th&i gian

Level 2: Demonstrate
good adaptability to
change but needs
time to adjust

10%

Cép d6 3: Quan Iy ddi nhom
hiéu qua, co anh hwéng trong td
chirc va thac day tinh than lam
Viéc.

Level 3: Effectively manage
teams, exert influence within the

organization, and promote feam
morale

10%

Cép d6 3: Tich cuc ddi
md&i, cé y twédng dwoc ap
dung thanh céng & cép
phong ban hoac Céng ty

Level 3; Actively

contribute innovative
ideas successiully
applied at the
departmental or company
level

20%

Cép &6 3. Nhanh
chéng thich (rng vé&i
moi tredong va quy
trinh ma&i

Level 3: Quickly adapt

fo new environmenis
and processes

10%

Cép do 4: Pong vai trd 1anh Gao
chién Iwoc, tao anh hwéng lén,
thac déy doi nhom dat thanh tich
cao.

Level 4: Assume a strategic
leadership role, create
significant influence, and drive
teams to  achieve  high
performance

10%

Cép d6 4: Dan dau trong
ddi moi, tao ra cac sang
kién mang tinh chién
lvoec hodc dét pha giup
thay d6i va téi wu hoat
dong ca té chire

Level 4: Lead innovation
at the forefront, delivering
strategic or breakthrough
initiatives that transform
and optimize the
organization’s overall
operations

20%

Cép dd 4: Chl dong
dan dét va thac day
thay ddi trong té chirc
Level 4: Take the lead
in initiating and driving
organizational change

10%
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HIEU QUA DONG GOP VA MUPC PO GAN BO
CONTRIBUTION EFFECTIVENESS AND COMMITMENT LEVEL

pOI VOl NHAN VIEN

EMPLOYEES
HIEU QUA BONG GOP MUCc PO GAN BO
CONTRIBUTION EFFECTIVENESS COMMITMENT LEVEL

Két qua Quy diém Ty trong Két qua Quy diém Ty trong

Result Scoring scale Weighting Result Scoring scale Weighting
Duéi 1 nam

Cc 1 50% 0 10%

Under 1 year

Tir 1 ndm dén dwéi 3 nam
B 2 50% 1
From 1 year to under 3 years

10%

Tir 3 ndm dén dudi 5 nam
A 4 50% 2
From 3 years to under 5 years

10%

Tir 5 ndm dén dwdi 10 ndm

From 5 years to under 10 years

10%

Tir 10 ndm tré 1én

4 10%
10 years or more
PpOI VO TOP TU VAN CHIPNG KHOAN
TOP SECURITIES ADVISORS
TOP 10 GIAM POCITRUGNG PHONG T VAN CHIPNG KHOAN mMc BO GAN BO
TOP 10 DIRECTORS/ MANAGERS (SECURITIES ADVISORY) COMMITMENT LEVEL
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Xép hang tlr 7 — 10 Dudi 1 ndm
1 55% 5%
Ranks 7— 10 Under 1 year
Xép hang tlr 4 -6 Tir 1 ndm dén duwdi 3 nam
2 55% 5%
Ranks 4—-6 From 1 year to under 3 years
Xép hangtlr 1 -3 Tir 3 ndm dén duéi 5 nam
4 55% 5%
Ranks 1-3 From 3 years to under 5 years
TOP 20 CHUYEN GIA/CHUYEN VIEN CAO CAP/CHUYEN VIEN TU VAN i 3 y
3 2 Tir 5 n@m dén dwdi 10 nam
CHWNG KHOAN 5%
From 5 years to under 10 years
TOP 20 BROKERS
Xép hang tlr 11 — 20 Tir 10 nam tré 1én
1 55% 5%
Ranks 11— 20 10 years or more
Xép hang tir 6 — 10
2 55%
Ranks 6 — 10
Xép hangtir1-5
4 55%

Ranks 1-5

12
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CAP BAC V| TRl POSITION LEVEL

Cép bac vi tri (PC) Nhém cép bac Khung hé sé cap bac
Position level (PC) Grade group Grade coefficient range
PC 46 Nhan vién Tl 0,1 dén duwéi 0,2
Staff From 0.1 to less than 0.2
PG 47 Chuyén vién T 0,2 dén duwdi 0,3
Specialist From 0.2 to less than 0.3
PG 48 - 50 Chuyén vién Cao cap Tt 0,3 dén duwdi 0,5
Senior Specialist From 0.3 to less than 0.5
PC 51 - 53 Quan ly So cap Tw 0,5 dén dudi 0,8
Junior Manager From 0.5 to less than 0.8
PC 54 - 56 Quan Iy Trung cap Tir 0,8 dén duwdi 1,3
Middle Manager From 0.8 fo less than 1.3
Quan ly Cao cap T 1,3 dén duwdi 2,6
PC 57 -58 Senior Manager From 1.3 to less than 2.6
Lanh dao Tir 2,6 dén dwdi 5,2
PC59-80 Executive From 2.6 to less than 5.2
PC 61- 64 Lanh dao cao cap T 5,2 dén dudi 8
Senior Executive From 5.2 to less than 8

Pai hoi ddng cb déng Gy quyén cho HDQT:

The GMS hereby authorizes the BOD fo:

Quyét dinh trién khai phwong én phat hanh, thie twe phat hanh va quyét dinh viéc stra ddi, bd sung,
hoan thién ndi dung phwong an phat hanh cb phiéu dé phi hop véi thuc té phat hanh, quy dinh
clia phap luat va yéu cAu ciia Co quan c6 thdm quyén dé dam bao dot phat hanh duoc thanh cong;

Decide on the implementation of the issuance plan, the sequence of issuance, and decide on
amendments, supplements, completion of the plan on shares issuance in accordance with the
actual situation, legal regulations, and requirements of competent authorities to ensure the success
of the issuance;

Quyét dinh phwong an cong ty mua lai cd phiéu ctia CBNV va phurong an ban ra s6 cb phiéu dugc
cong ty mua laj;

Decide on the plan for the Company to repurchase shares from employees and the plan for selling
the repurchased shares;

Quyét dinh n6i dung va ban hanh Quy ché phat hanh dé thurc hién phwong an nay;

Decide on the contents of, and promulgate the Regulation on issuance for implementation of this
plan,

Quyét dinh thoi diém phat hanh ESOP phu hop;

Decide on the appropriate timing for the ESOP issuance;

Quyét dinh tiéu chudn chi tiét théa mén cac tiéu chuan duwoc PHDCD thong qua, quyét dinh danh
sach CBNV di didu kién tham gia chuong trinh va sb luong ¢d phiéu cu thé duoc phan phdi cho
tieng CBNV;

Decide on detailed eligibility standards in accordance with those approved by the GMS, determine
the list of employees eligible to participate in the plan and the specific number of shares allocated

to each employee,
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- Quyét dinh phwong thire xir Iy sé ¢d phiéu con lai chua duoc phan phoi hét;
Decide on the method for handling any remaining unallocated shares;

- Thure hién cac thil tuc sta ddi, bé sung Didu & clia Cong ty @& ghi nhan phan von diéu 1& mai tang
thém tir dot phat hanh;
Implement procedures for the amendment and supplementation of the Company's Charter to record
the additional charter capital arising from the issuance
_ Thue hién cac thii tuc dang ky, lwu ky bd sung tai VSDC va déng ky niém yét bd sung tai HOSE
dbi voi toan bo ¢b phiéu phat hanh thém nay;
Implement procedures for additional registration and depository with VSDC and for additional listing
registration with HOSE for all additionally issued shares
- Thuec hién cac thii tuc phap Iy can thiét dé thay déi von diéu Ié trong Gidy phép thanh lap va hoat
dong, Gidy chirng nhan dang ky doanh nghiép twong ting voi tbng ménh gia cd phan thuc té phat
hanh sau khi hoan thanh dogt phat hanh,
Implement the necessary legal procedures to change the charter capital in the License on
establishment and operation, Enterprise Registration Certificate, which equivalently to total actual
par value of issued shares after completing the issuance
- Quyét dinh tAt ca cac van d& khac lién quan dén viéc phat hanh c6 phiéu, dang ky, lwu ky bd sung
va dang ky niém yét bd sung cb phiéu.
Decide on all other matters related to the share issuance, additional registration, depository, and
additional listing of shares
Trong pham vi Gy quy&n néu trén, HDQT dwgc Gy quyén cho Ch tich HDQT hodc Téng Giam déc thue
hién (céc) cong viéc néu trén phi hop voi quy dinh clia phap luat.
Within the above scope of authorization, the BOD is allowed to authorize the Chairman of the BOD or the
Chief Executive Officer to implement above task(s) in compliance with applicable laws.
Kinh trinh Bai héi déng cb déng xem xét va théng qua.

For the General Meeting of Shareholders’ consideration and approval.

TP. H& Chi Minh, ngay 31 thang 3 ndm 2026
Ho Chi Minh City, March 31%!, 2026

TM. HOI BONG QUAN TR

/ GONG TY \
cO PHAN \
CHUNG KHDANE]
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MIEN NHIEM VA BAU THANH VIEN HOI BONG QUAN TR|

SUBMISSION ON THE DISMISSAL AND ELECTION OF
MEMBER OF THE BOARD OF DIRECTORS

Kinh thwa Bai hoi,
Ladies and Gentlemen

- C&n ctr Pon tir nhiém thanh vién Hoi ddng quan trj (HDQT) cia Ong Kosuke Mizuno ngay
12/3/2026;
Pursuant to the Resignation letter of Mr. Kosuke Mizuno, a member of the Board of Directors
(BOD), dated March 12, 2026

- Can clr Diéu Ié clia Céng ty C6 phan Chirng khoan SSI;
Pursuant to the Charter of SSI Securities Corporation

HBQT kinh trinh Pai hdi ddng ¢ déng théng qua céc ndi dung sau:
The BOD submits to the General Meeting of Shareholders for approvaliof the following contents:
1. Mién nhiém thanh vien HDQT déi véi Ong Kosuke Mizuno.
To dismiss Mr. Kosuke Mizuno from his position as a member of the BOD

2. BAu 01 (mét) thanh vién HDQT véi nhiém ky 05 (né@m) nam ké tlr ngay 23/4/2026. Danh sach
(rng ct vién thanh vién HBQT duwoc cong b tai website Cong ty va/hodc tai Dai hoi.

To elect 01 (one) member of the BOD with a 5-year term starting from April 23, 2026. The list
of candidates for members of the BOD is disclosed at the Company’s website and/or at the
Meeting.

Kinh trinh Dai hoi déng cd déng xem xét va théng qua.
For the General Meeting of Shareholders’ consideration and approval.

TP. H& Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31, 2026

TM. HOI PONG QUAN TR|
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